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SHER-E-KASHMIR "
INIVERSITY OF AGRICULTURAL SCIENCES AND TECHNOLOGY
POST BOX NO: 262, SRINAGAR.

~:0:-

NOTIFICATION NO: 6 OF 1983
D A. T E D:10.11.1983

In exercise of powers vested in me under Section 40 of the "Sher-e-Kashmir.
Iversity of Agricultural Sciences and Technology Act 1982" and as approved by
8 University Council and assented by the Chancellor, I, Prof. A.Ahmad,
-Chancellor hereby notify the "Sher-e-Kashmir University of Agriculturalw
lences and Technology Statutes 1983" annexed hereto. ' L

They shall.come into force on 10th of November, 1983.

©oooSdle
' (Prof:A. Ahma
* Wice-Chanicel

Not Au/Adm/S/117/83
gD 10. 11..1983

No. & Date of Notifications under which various-amendments/additions were

lade in SKUAST Statutes. from time to time ending Felruary, 1991.

=302~ .
Notification N6. I of I985-..  Dated . 22.5.1985 , .
~do- 4 of 1985 Dated - 37.1985 .
do-. 5 of 1985 -  Dated - 87.1985 -
~do- I of 1987 Dated 10.L.1987 -
-do-- 2 of 1987 Dated 10.1.1987
-do= - 10.of 1987 Dated  23.7.1987 -
N -do- . 17of 1988 Dated  16.1.1988 -
i, -do- 1 of 1989 - Dated  20.3.1989 -
"};. zdo- 1 of 199" Dated 6.2.1991
1
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CHAPTER-1

SHORT TITLE, COMMENCEMENT, DEFINITIONS & INTERPRETATION

1. Short Title:-

These statutes which have been framed under sections 39 and 40 of the Sher-e- Kashmlr
University of Agricultural Sciences and Technology Act 1982 shall be called THE SHER-E A\HM!R
UNIVERSITY OF AGRICULTURAL SCIENCES & TECHNOLOGY STATUTES 1683,

2. Commencement:

Thev. will come into force on the dates to be notmed by the Vlce-Chancellor in accordance
with the provisions of Section 40 of the Act.

3. Def initions:

In these statutes unless the context otherwise requires:~ » .
i)  "Act" mean Sher-e-Kashmir University of Agricultural Sciences and ‘l"echnology Act 1982._'

ii) "Clause" means a. clause of these statutes.

*jii)  “Emoluments" means the sum. total ot pay, personal pay, Dearness Allowance, Additiora 8
: Dearness Allowance and other ‘allowances of -regular nature including House Rent
" Allowance but excludmg Medlcal Allowance and Travelling Allowance .

Note:- "While protectmg the emoluments the House Rent Allowance shall be
protected in the shape of House Rent Allowance .

iv)  "Employee" means -an employee of -the University including an ‘officer of the University
.0 but excluding the -Chancellor, the Pro-Chancellor. the che—Chancellor and the
Financial ‘Advisor.

v) - "Government" means the Governrnent .of Jammu.and Kashmxr.

vi) ~ "Officer" means an officer of the: Umversxty lncludmg the Pro;ect Plannmg and Momto:
Officer except ‘the Chancellor, the - Pro—Chancellor and ‘the Fmancnal _Advisor.

vii)  "Section" means a section of the Act. .
viii)  "Service" means the Sher-e-Kashmxr ‘University of  Agricultural -_Sciences and Technology®
- *Serwce. .

ix) Words and Expressxons psed in’ these statutes- but not defmed speuhcally shall have
_— _the ‘same meamng as assxgned ‘to them in the: Act. _
T i, lntergl_'etatnon '

I any question arises re ardmg the lnterpretatnon of these statutes the demsxon of the
Chan: cellor thereon shall be final and binding.




CHAPTER-II

APPOINTMENT OF OFFICERS AND TEACHERS OF THE UNIVERSITY
Deﬁniti_ons:

For purposes of this Chapter unless, the context otherwise requires:-

.
b

1) "Teacher" .means a Teacher as defined iri the Act and includes.
a).  Professor/Chief Scientist, ‘

7
N

b)  Associate Professor/Senior Scientist,
<) ) Assistant Professor/Junior Scientist, and

'd)  Persons conducting and/or guiding Teaching/Research/Extension Education Programmes
of the rank of a, bjc aml above and-such other persons as may be declared by

D)

the statutes from time to time.

!
3

1)) "Member of Service" means a person appointed to a post in the service under the
_provisions of  this Chapter. _ N
i) "Officer" means an officer of the University as defined in. the Act including the Project

-Planning and Monitoring O fficer except the Chancellor, the Pro-Chancellor, the Vice-.
‘Chancellor and the Financial Advisor. * . = oo o

v} "Selection Committee" means a selection. committee as. indicated against each post in
‘‘the-schedule annexed hereto. ‘ ' :

v)  "Schedule" means the 'schedule anhexed to this Chapter.
6. a) Method of Recruitment:-

Recruitment to the posts under this Chapter shall be made by:

ii) transfer,. and
iii) deputation.
b) i) The :Vice-Ch_ancellor shall ha\ie,a.post; advertised indicating there-in the requisi’teﬂ_“‘ff'.

qualifications to: be possessed by a candidate prescribed in the schedule ‘and may invite

suggestions/recommendations from 'such persons/Institutions/agencies as he deems proper

in’connection with filling up.of a vacancy. , ‘

i)  Applications received in response to the advertisement shall be screened in the University
office and the Vice-Chancellor shall finally select the candidates for being invited to
appear before the selection committee ‘for interview.

- Provided that the Vice-Chancellor shall have the power tc place before the
Selection Committee the names of suitable persons for their consideration-alongwith
the.. applications received in response to the advertisements, Eut such persons shall not
be-amongst those in the service of the University or those who have retired from its
service. ' - R

-

the Selection Committee shall. make its:recommendations for each post.

L)) 0 ) ) ) ) ) ) ) ) ) )

iii) After interviewing the candidates or considering them in absentia; as the case may. be,-

iv) The ,_recdmm_ef\da_ti_o_r"\s of the Selection Cominittee shall be put up to the appropriate ,
authoritv/Vice-Chancellor of the University  as provided in the Act.for consideration -

)

.and approval.

B @ . . -

v) For reason to be' recorded, the appropriate authority/Vice-Chancellor. of the Universit

may, as the case may be, on the recommendations of the Selection Committee apsrove
selection of ‘any candidate in  relaxation of the qualification as prescribed. .

vi) The period of validity of any panel prepared by the Selection Committés and approved
by the appropriate authérity/Vice-Charncellor of the University shall be six mon:
from the date of such approval. SRR

2. )

) ) )

) )

(‘v )



7.

8.

10.
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vii) In special cases where the Selection Committee is not able to recommend a suitable
candidate the Vice-Chancellor may negotiate . with suitable persons.

Age of Recruitment:

A person should not be less than 20 years and more than 55 years of age on the first day of
January  of the year in which the advertisement is issued .in respect of a post by the
University. Upper age limit may be relaxed in case of persons already in employment of the
University and for the post of Officer/Professor and equivalent. ‘

Merit:‘

Appointments shall be made on the basis of merit and suitability on the level of All India
Compe_titi_oh,. without any discrimination on account of race. creed, sex or class as envisaged
in section 7 of the Act.

'Pfobatjon-z '

. Persons.appointed against permanent/temporary posts shall be on probation ‘-f,qr‘tw'c_a Years and

: their confirmation in- the -service shall be governed under J&K Civil Service (Classification
Control & Appeal) Rules 1956 till statutes in this.behalf maybe made under the Act. However,
satisfactory completion of probation shall not mean automatic confirmation of ‘an employee.

Prbvidéd' i:hat the probation can-be extended for a period upto one year by the .

appointing authority if the ‘work and conduct of an employee is required. to be watched for
some more ‘time. S ' i
Emoluments:

The. University shall protécf the erriolum_ehts drawn by an employee immediatel)_f before- his
appointment in the University under this Chapter. The Selection Committee may recommend

sanction of advance increments in exceptional cases on ‘the. basis of merit either as an incentive

or -to compensate loss. - . , .

-
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RECRUITMENT OF EMPLOYEES OTHER THAN
OFFICERS AND TEACHERS OF THE UNIVERSITY

—_ .
-~ 1. Deﬁnitions:-

,\_ For purposes of this chapter unless the context otherwxse requlres. :

. i) "Member of service" means a person apponnted to a post in the Umversxty under this
-~ Chapter. ,

i) ‘}~“Schedule" means the schedules annexed to+this chapter. k .

~ i) - "Selectlon Commlttee" means the selectlon commnttee as mdlcated agamst each post in

. the schedules hereto.

12.- General Admuustratlon Cadre‘ SR : T

“The- general admmlstratlon cadre of the servxce shall ‘consist of such posts @s stand
sanctloned on the day these statutes come into force-r.and such number of them as may be
- sanctioned for each of its classes and categones from ‘time to time by the Umversxty
as. 1nd1cated in schedule l.» : : : :

AccountsCadre o T

2o P L :

The accounts cadre of the service shall eempire, such posts as stand sanctxoned on the .
day these statutes come into force and such numbe'r of them as may be sanctioned.for each™"
of ltS classes and categones from nme to tlme by the Umversny as. 1ndlcated ln schedule ll.

o Auxlllary Staff Cadre.

Auxlhary staff cadre of the service shall comprlse such posts as stand sanctxoned on
the day these statutes come into force and such number of them as may: be sanctioned for
each of its classes and categomes from time to time by - the Umversxty as mdlcated n
Schedule IIl S

Dl ) ) )l s ) ) ) ) )

Method of Recrultment:

Appomtment to the servxce' shall be made: -
- 1) o, by: d1rect recruntment,

) n) '.'.by promotlon/ transfer,

_partly by dlrect recrultment and partly by promotlon/transfer, and

’ by deputatxon. .

' 'advertlse the: post and. ‘consider. suxtabl_ ' candldates for app ntm
~‘recommendations: of .the -Selection tee; and/or have:
'government, ICAR or other agencxes.for consxderatxon.

. Note 22:.;_ Appomtment to the posts in ‘class VI categorles (1) and (2):
nea .. be. made in the manner as: mdrcat d.in -note (e) below- that l‘

h The Vlce-Chancellor shall have a post advertlsed 1nd1cat mg thereln the re
qualification to be possessed. by a‘candidate as prescribed in the schedule
hereto. Appllcatlons received’in response to the advertisement shall
the University office and th Chanceilor shall finally select

. being 1nv1ted to appear before. the. selectlon commltte for-inte vxe,

ii) The recommendations of the selectxon committee- ‘shall be put up to the ap
authorlty/ofﬁcer of the Umverslty as prescnbed in the Act for appr al.:;




# jii)  For reasons to be recorded the a

» iv) The period of validity of any panel prepared by the sele

176

-18"._

o200
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o 6 oo

ppropriate authority/officer of the University as

. the case may be, on the recommendations of the selection committee may approve
selection of any candidate in relgxation-of the prescribed qualification and other
conditions.

ction committee and approved

by the-appropriate qu}thqr.ity/Vice-Chancellor of the University shall be six months

" flom the date of suchapproval. . o Lo

Age ff‘éf Recruitment:

~ that Vice-Chancellor may grant relaxation in"special ¢
- University . for recruitment to post’ for which eligible.

Eligibility ‘of University Empipyees for direct recruitment: -
" recruitment to’'a post in
' Probation: -

“under the Act.. However, s
- tion:of an.employee. . .

shall b

. residents of the State for whom reservation may be ma

- made under the Act.
~Emolumentss . o<

s “of advance increments in

a_direct recruit shall be the same as prescribed

by: the State Government from time to time for the direct recruitment of various employees

to similar or equivalent categeries provided that the limits may be relaxed for persons

already in the service of the_.'Uni_versi’ty/,Government/'/\ut'ondmous Bodies and provided further
ases in dai_ly-‘wégers/aglhoc appointees

ly-wager/adhoc appointee in the

The upper and lower age limit for

of the University upto 50% period of total stay of such dai

A person already in the University service may apply through proper. channel for direct
the service if he possesses the educational and Qt_her qpia_liﬁcations

pprescribed for recruitment to such class or category of post.

‘Persons appointed agaihst’permanent/ emporary posts directly or by promotion in .
any class, category in the service shall be on prcbation for a period of two years and their
confirmation in" the service shall be regulated under the provision of-J&K' Civil Service

(Classiﬁ;[a’]ti@n_,,C,ontro,l_a,nd..App:e'_a',l__)_; Rules 1956 till the statutes'in this behalf may be nade .
atisfactory completion of bfpbat_ion,Sh‘a_'l.linfot_,._autc_rna'fi_'g: confirma-. |

"« ‘Provided that the probation can
appointing authority if the work and con
some more time. »

be extéxided for a penod uﬁt'o_: one 'yéai bjbt'h‘c
duct of an employee is required-to be watched for

Training and Examinationz.
+he service shall be required to ‘undergo such training and/or

Persons appointed. to-
prescribe from time to tume. .

pass-such examination as the University may

Reservationivimaking appointments.
" While making appointmenit either by promotion or by direct recruitment reservation
“in:accordance. with the rules and orders issued from time: to. time:for the

member of ‘schedule_caste/schedule:tribes or any other .category or class’of permanent
de: under ‘orders. of the Government.

Seniority: o L . : ' :
" Seniority of the mémbers of the service shall be maintained by the establishment

section of the University -and regulated in accordance with the statutes made or as may be

1t in the University,
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CHAPTER-IV.

(CONDlTlONS OF SERVICE OF EMPLOYEES OF THE University

Age of retirement:

An employee of the University shall retire from service or the last day of month in which
he attains the age of 60 years. ‘

Notwithstanding anything contained in this Clause, extension in service may be granted to
an employee beyond the age of retireinent or a person may be re-employed by the University
afver his retirement, in spec:al cases.

Note: "This shall not be applicable to the persons already retired from the Umversx iy employment
and old case, if. any, shall no%e re-opened"

") Teachers shall be-placed in the scales of pay-as prescribed from time toti'me by' the. UGC.
ii) Offlcers and other employees of ‘the University shall be placed in UGC/Central Scales

of pay as prescrlbed from time to time, as the case may be.
ii) Deleted. ' ’

iv) 'Employees placed in- UGC/CENTRAL Scales of pay shall receive DA ADA adhoc DA/
o Dearness:pay/mtenm relief etc. on the rates- admlssxble to Central’ Government employees
'from txme;io tlme. SR RS e R e

«

Ho

Medlcal facxlmes. : : : S : v. ) ‘t: caE . A Lo \

Medlcal facxhtles shall be avallable to the employees of the Umversxty as admlssxble
to the employees of State Government. :
|

Leave 3 o ) \l

Leave rules as appllcable to the J&K State ClVll Servxce in. generai shall mutatls:_mutandls apply '
o thee e'mployees-of -the - Umversxty..-_ . L o o e

Discipline & corwduct: ;,

D)) ) ) ) ) 2D ) ) ) ) D) ) D)) ) )i, )

is“mutandis apply to the “mployees
of ,the Umversxty'tnll statutes are made in this- behalf under the Act. *

' i) Every employee in the serviceof-the Umversxty shall opt for pensmnable/non-pensmnable

» service. menti d 'below w;th'n a; perxodv oi;,:,three months of hls/her first ap T c

. Provided hé _persons already appomted-,by ‘the University:at the time of: enforcement of these

statutes ‘sha exercxse opnon thhm a: perlod of 3 months from -the - commencement of these

} statutes. - R R St 3 S s =

p *
J Provided further ‘that an employee who-does’ not éxercise: the option w1thm snpulated penod

shall be deemed'-fto have opted for :the pensxonable serv1ce of the Umversxty : o s

~ i) The option once’ exercnsed ‘shali’be flnal.A o D T

¢ a) - Pensionable service o o ‘ S e
"\' (General Provident Fund Plus Pension'-c'um-Gratuity) _ : _' ' P
~ Pensronable service shall carry: benefit of ‘General Provident Fund plus pensxon-cum-grat_ ty

as admissible: to J&K State Government: employees.
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i) In case of a transferred employee who opts for pensionable service and is absorbed by
the .University after exercise of option by him he shall cease to be a Government
Sevva~tsepvice and the previous qualifing service rendered by him in the Government shall be taken
into account for purposes of determination of pensxon and gratuity at the time of
retirement under the University.- : .

b) Non-pensionable service. .
(Contributory Provident Fund-cum-Gratuity)

D Non-pensmnable service shall carry the benefits of COntl‘lbl tory Provident Fund-cum- 4
Gratuzty. . : . _

ii) - An.employee shall subscribe compulsorlly 10% of his pay every month towards the Fund
"= and an: equal amount shall be contributed by the University towards the fund in such case.

- i) © An employee may,. however, subscnbe to the fund at the rateg- hlgher than: those specxfxed
, P above but the. contribution by: the _University shall be limited to 10%. of his pay only.

1v - Gratuity at the time of retirement or relinquishing of a post shall be pald as’ admissiblé
o ©" to the:State Government: employees under rules. till statutes are, made in thls behalf

derv the Act. .

l B Note l

- Transferfed employees who are absorbed by the UmverSLty and opt for non-pensxonable
servnce-’s all :be.retired by the;G_overnment from the Government serv1ce and wul contmue

-'.j'from the Government service -shall’ drawsuch propo 410nate pensmn as ‘the’ quernment

may. pay to them under rules; which- amount shall be”in addition to (as prescribed:by the .

e -Government) thelr monthly salary to be pald by the Umversxty, whlle in the Umversuy
5 ‘ servxce.v N -

i 28, ' ',Protectlon of emoluments. -

&) Emoluments of-a transferred employee who was holdmg a-pay scale of -the State Government

“‘and: is“absorbed-ini the University service on.a post carrying UGC -scale of pay shall; ‘be: fixed
in the corre ondmg UGC scale protecting. his.emoluments 1rrespecuve of the. basxc pay or.
rates of allowa__ es: m the State scale of pay. . , .

longw1th ‘the .exercise.: of optlon for_the. Unive

'_'Thls optlon shal
the: Statutes. The-option’ once exercxsed shall b flnal

servxce as: pro ded ‘under- clause 3,1 -of

1) ':.Errployees other ‘than teachers.and- offlcers who are placed in the cales of '-pay,ldentlcal‘wlth

“the State Government - scales of pay:in- ‘the -University. shall be g ren the sar : " .
~-allowances which they would. have recelved but for- their: absorptlon Ane the Umversxty se vnce,

S at the tlme of initial’ ﬁxatlon of pay in: the Umverslty. o SRR Y




'

Seniority and experience:

i) In case of transferred. employees who are absorbed in the University service,. their relevant
experience and service rendered by them in a government department, shall count for promotion
under the particular class, category and service in the University as the case may’ be.

i) As soon as the transferred employees are absorbed in the University, the University shall draw
a. combined seniority list of all the equivalent categories-and classes as the.case may be
of all such employees including those appointed by the- Umversxty in accordance with their
dates of appointment.and mter-se-semonty, if‘any-in the. particular class-and category.

iii) The service, if any, rendered: by an employee-of ‘the. Univer ity -in a-Government: Departmentl g
Autonomous Body- xmmedxately before his-appointment ih‘the UmVerszty 'shall count- for’ pension
in respect.of pensionable: service of .the: Umversnty, if the service: prevxously ‘rendered is a
pensionable ‘one.- ‘However, in- specxfxc cases® of: hardshxp such’ service shall also count for the
purpose of determination: of ‘seniority in the: UnIVersxty=1f the appomtment in-the Umversxty
is made in a class, category and grade identical to. that held by the" empioyee i "edlately
before such appointment in the: Umversxty shall be ec1ded mdlvxdual cases of ment unde'
the order -of: the che-Chancellor. v : Yo

Advanoe’s:—

The Umversnty shall pay cycle Advance, Scooter Advanc C : Advanceg ,nd House Bunax
Advance to its employees as:admissible ‘to: State G >
5ub]ect to the avallabnhty of funds., et

Il

) ) g ) )y ) ) ) ) ) ),

i

2) )

D)) ) ) )

.

i

) ) ),




m—after, for the purpose of exercise of option:-

i The optlons once exercxsed shall be final. .

’ _”be treated as Umversxty employees forthwnh.

. 10 ... :
CHAPTER - V

EXERCISE -OF OPTION BY GOVERNMENT SERVANTS
TRANSFERRED TO THE UNIVERSITY

The Government employees transterred to the University and treated as ‘transferred
under section 5C{4) of the Act shali be governed hy the terms and conditions appearing her

All:-temporary government employees whose service have been transfe'red to the Univer
- and who do pot hold any permanent/quasx—permanent posts on substantative basis under.
.- the Government or such other temporary employees whose service are transferred to th
University by the Stdte Government In consultation with the: Umversxty from time to time E
_shall-be:deemed to have been appomted by the’ Umversxty and they shall cease to be o
.Government servants forthw:th. .

5 Provxded that.

They shall give a written notice to the State Government ‘within~ ‘six’ months from the
date of commencement. of these statutes that they may be permitted to revert to the

- 'government service & théreupon they shall be permitted to revert to the service ‘of
government to the extent suitable vacancies are available failing which:, their. services
‘may be  iiable ‘to be dlspen ed Wlth lnterms of the Jammu and Kashmlr ClVll Servxce
(Temporary Serv1ce) ‘Rules 1961

Every such individual: deemed to be employed by the Umversxty shall be sub)ect to the 3
prov:sxons of the Act and- statutes and Regulations made thereunder, noththstandmg the
fact that he/she ‘may have given a notice to the government for reversion.

All permanent/quasx-permanent employees whose serviges have been. transferred to the
University will be deemed to.be transferred employees of the government .and can be
recalled by the government in’ ‘consultation with the University. Such employees shall -
retain lien on the permanent posts which they held on-a substantive basis and their service
conditions shall be sub)ect to the provisions. of J&K Civil Service, Regulatnons and Rules in
force from time to time for the State Civil Service but shall be under ' the complete
‘ admtmstratlve ‘control: of the Umversnty for all practical purposes, Provided that they shall
have the optlon elther to continue as 'transferred employees' or to be absorbed in the :
Umversxty service. ‘The option shall be exercised by them within a period of six months
from ‘the dates specmed by the Vice-Chancellor through a general circular. alongwith the :
terms they are likely to be governed, after. bemg absorbed in the University service.
In-either case the. optlon shall be’ commumcated in the form prescnbed by the Vice-Chanc
'-:jmthm the stlpulated tlme to ‘the.persons nommated by the:Vice-Chancellor.

"Prowded further that such Optlon shall be open only to such government employee whose
iservxces stand transferred “to the: Umver51ty on ‘the date these statutes come:into force.

Provxded further that the optlon :shall be open - to such government employees also whose
services ‘are transferred to the Um\erslty alongwith Umts from time .10’ time on the same
terms, ’ condmons, ;ocedure indicated above. : !

RN

’Immedxately afte l&pu’y ‘of -the stlpulated penod for exercise of optlon the Vlce-Chancellor
- shall ‘constitute a Screening Committee who shall recommend to the Vice-Chancellor withip}
a_period of time to be: specified by him, from amongst the persons who have opted for the’
University, names of such persons whose services are suntable and benefxcxal for the

Umversxty

The che-Chancellor shall thereupon consxder and with the approval of the Board declare
- such transferred employees to have been absorbed in the University service and they shal}
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1ment against any post on which another

32. Jhe University shall not make permanent appoin
t been suspended, without prior approval

‘government servant holds lien or would hold lien had his lien no
‘0! the State Government.
The transferred employees who do not opt for University service shall continue to be the
‘Government employee on the posts held by them in substantative capacity untill their death, retirement
esignation or promotion to higher post and their seniority and promotional benefits shall remain intact
n their parent departments. , S
4. No transferred employee shall be relieved by the University for appointmént. elsewhere
‘without consent of the government. “i-wever, applications of transferred employees for posts elsewhere
ay be forwarded with nécessary remarks by the University through the State Government.
afppqintment in:any fOre'ign service he will
the terms of such foreign service.

5. ) If a transferred government employee accepts an’
have to'revert to the :government service who will determine

R b s b b o e = it '




36.

ment of the University as Teachers including the 'Transferred Employees' as defined in section (50) o

the University Act, except the employees who may be holding appomtment on contract or ad-hoc bas ‘
or are on probation. .

NOTE:

37...

i

ii)

" NOTE:
jii).

iv)

)

£

+ 38,

- specxfxed in Clause 36, for undergoing postgraduate training in various agricultural Umversmes or
~institutes of repute outsxde the state but within the country provided that:-

~a)
b)
.€)

9
~ NOTE:

v "Teacher‘ means any person . under the employment of the:University as defined in- the -

- starts ‘its own' postgraduate programme

g "Postgraduate trammg means a course of study leadmg to the award of master s or

The Teacher fulfills such pre-requisites for selection to postgraduate tralmng as may be

-of repute on his own provided that prior permnssmn of “the Vice-Chancellor'is obtained by

e 12 ...
CHAPTER -~ VI

FACULTY IMPROVEMENT PROGRAMME

Application:

Save as otherwise provxded in this chapter, it shall apply to all persons under the emplay

The transferred employees.-who are: already undergoing postgraduate training in various
disciplines of agricultural sciences and allied fields under orders of the state governme
- shall contirue 40 be governed by the terms and conditions specified under such order an
such terms and conditions shall .be deemed to be governed by this chapter in such case.

. Deﬁmtlons:.

For purposes of this chapter unless the context otherw1se requires:
Teacher ’

Act and _chapter-1I herein and includes, Research Assistant, Demonstrator, Assistant Rese:
Officer, or any other person of equal rank assocxated with teachmg/research/extensxon
education in the Umversxty

'Admtttmg Umversnty/lnstltute' means an agncultural University or-central institute
of repute imparting postgraduate training in various disciplines of agncultural sciences
and alhed fields, outside the State. =

Separate statutes may be framed for in-service employees as and when the Un1vers1ty ;,'
'Competent authority' means Vlce-Cham.ellor of the Umversuy.

'Bond' ‘means an agreement entered. into by the sponsored- Teacher with the Umver51ty a
prescribed by the Vlce-Chancellor.

doctoral .degree in’ any basxc ‘or apphed discipline of agncultural sc1ences and alhed
fields. - :

:The umver51ty may sponsow any teacher under its, employment belonglng to the categories

The postgraduate tralmng is considered essentlal by the V1ce—Chancellor for 1mprovemen 1]
of vanous programmes of the University.

prescribed by the Umversny or admitting’ Umversxty/lnsntute.

The teacher has applied for con51derat10n of hts/her sponsorship for postgraduate tram1ng
in. the manner and time schedule prescnbed by-the University.

The discipline for such postgraduate traxmng,.specxhed by the Vlce-Chancellor.

Any Teacher may arrange his/her admnssmn in ar.y agricultural un1versxty/1nst1tute

him. Sub-clause (d)of cluase 38 shall apply ‘in case of such teacher also.

-~
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Notwithstanding anything specified in Note: 1 above the clause 38 and its provisos E
may be relaxed, to the desired extent by the Vice-Chancellor in respect of teachers
competing for fellowships offered by ICAR, UGC, CSIR or any other State/Central

govt. Organization for postgraduate training in various disciplines of agricultural sciences .
and allied fields.

All categories of sponsored teachers shall be required to undergo postgraduate training-
EAgricultural universities/central institutes which prescribe,course work and research,as combined
blrements for the award of final degree.

3 # Except, as otherwxse provided in this chapter%no teacher . ‘may be sponsored for master's ¥
Jree by the Umversxty in case he/she has less.than_5 years of total service and no teacher may be . i
'_sored for doctoral programme 1n case.. he/she’has’ less than seven years of total servxce. '

Clause 40 may be relaxed by the Vlce-Chancellor where there may be immediate need
“of personne! with postgraduate training to strengthen any discipline or starting a new

discipline: provxded the teacher consxdered fulfills other requrrements lald down in this
chapter.

B # :No teacher may be sponsored for postgraduate tralnmg lf ﬁejshe has less than ﬁve years -
uperannuate after the llkely completlon of’ postgraduate traxmng ’

£ Noththstandmg anythmg contamed in these statutes, no teacher shall claxm sponsorshlp
~ postgraduate or any other training as a matter of nght. L . )

3 Teachers _sponsored by the Umverslty for postgraduate trammg shall execute a Bond with
“~ __;Umversnty on: the prescnbed form. S . -

: No employee shall claxm any change in hxs status, semorxty, scale of pay or. any other '
Pdition of servrce in heu of hxs/her havmg acquired hlgher quahﬁcatxons. : ) R L 's

.

i ‘Clause. 44 shall not however apply .to such benefxts which would have accrued to the
' teacher ’ had he not Been undergomg the: postgraduate trammg :

) ‘During the’training the sponsored:teacher: shall furnish. to the University ‘the date of his/
 joining the_admxttmg umversxty/mstltute for postgraduate trammg, trlmester/semester reports,
)y of thesis/synopsis.duly d by compet (

e :xammatlon and completed all the requirements of the
the competent authon‘?y of .the admitting umversxty/

' the Umversxty. '

annual mcrements for the. perlod spent on postgraduate . . 1
sity provxded ‘that such increments shall be released only after“ € |
he :sub-cl es(a,h&c)ofclause,#i

- the qmployee spixmored-by the Umversrty,
of-~‘pension,” gratdity and provident: fund’ prov1ded
| down'in the sub-clause {a,;® & c) of clause 45. -

A teacher who' may undergo postgraduate trammg on hls o "n but with the pc m
L the University shall also'be entitled to benefits. under ause 46 ‘and 47 provi
c.on nt of incréments shall not: agrue to such r but his salary on resumptic
"after ‘he/she fulfills the- requ1rements taid down in clause 45 shall be- fxxed ncludm the
vmcrements. - .
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43. An employee failing in fulfilling the obligations entered into by him in the bond whi
he/she has executed with the University in lieu of his sponsorship shall,

i ™ .

a) _be_Habhle. to refund all financia! assistance received by-his/her during the period of
training from the University cr any other organisation/government agency for purpos
- of such trammg, except the salary.

Y not” quahfy for beneflts under Clause 46 and 47 above. B
be"liable to such d15c1phnary actlon as the’ che-Chancellor may consxder necessaty -

B T " The: sponsored teachers 'shall bé entntled to receive T.A. at the time -of

@) -
, -éxcept - dismissal or removal from the service. -
49. The teacher selected for undergoing postgraduate tralmng shall be entitled to a m
of two years sponscrshxp for master's degree and t6 a maximum_of three years for doctoral degr RSN
~
50. Notwnthstandlng anythmg contained in clause 49  above the duration of sponsorship -

be- extended by maximum period of six months by the Vice-Chancellor provided that-

‘a) _ the competent authority of the admitting university/institute recommends, with f
) . )ustlﬁcatlon, such extension in v1ew of the nature of study programme and thesis re
' work. i ~ .

b) . the competent authority. of the Umverslty is satlsﬁed that the grounds for exten51
"+ are sufficiently substantlal .

st Any period over and above ‘the ‘maximum ‘period. specnfxed for master's .and doctoral:

in the clauses 49 and 50 shall be treated as leave of whatever due to the teacher. provided that -th

submits satxsfactory grounds for overstay through the competent authorlty of ‘the admlttmg univer

1nst1tute.

NOTE:1

o In case ‘the admlttmg umversxty/mstxtute suspends its session mdeflmtel 2
- exceedmg six weeks, ‘the sponsored teachers shall join back the :‘Univers _
normal duties and such period shall not be ‘counted towards the period of maxxmum du

" ‘of postgraduate training as provided-in clauses 49-and 50. - ’
NOTE:2 = ' < -
’The sponsored teacher shall be enntled to. second class: raxlway fare and/or actual bus}

fare for resummg the duties and. for joining back the admitting unwersnty/mstltute.

the. session is resumed there. lncrdent als . @ Rs. 20/- per day on the days of )ourne

‘to & fro may also be allowed,

.52. L Teachers sponsored by. the Umverslty to postgraduate traxmng shall be:pand full sal"
“for- the entlre perlod of tralmng accordmg to dura on: spec:ﬁed in clause 49’ and 50..

: admlttmg umversnylmstltute and at the txme of )ommg back after completlon I the tra

’5'#. o '? """ For tours, ot..t51de the J&K State, connected thh the trammg a :
competent authorlty of the admlttmg umversnty/mstltute, the ‘teacher shall be allow _ _ : (-()
i o :second class railway fare mcluswe of reservanon charges and/or b_u's fare;

i) 'daxly allowance for a maxlmum penod of 20 days per af'ademlc year. -

NOTE: | . R, S |
For tours undertaken:by the sponsored’ teacher for collectlon of materials or data fo e
fulfilling any other requirements of training in Jammu and Kashmir St he/she m \
aliowed only the actual bus fare- from the university dwnsxops/regnonal research statl P
_ to the places of expenmentatnon and ack as the case may: be. _ ¢
55. (f Sponsored teacher shall be entitled to relmbursement of cost of prescribed books, if5 : ("(.)

purchased by‘}ns/her ‘upto a maximum ‘of Rs, 1 000/- for the entire period of tralmng subject to sub
of cash memos in.réspect of such purchases. .

f,,,.56, . _ Sponsored teacher shall be entitled to relmbursement of umversxtz fees in full exclud
‘ 'mess dues and- other refundable deposntsuees. : _ = i ¥
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A fixed grant of Rs.568/- for doctoral degree and REBOO/- for master's degree stalt ,;60; &) fo";
. \‘ .'?) .

be reimbursed to the sponsored teacher for purposes of thesis expenses.

Sponsored teacher shall receive training allowance for the period of training as
specified in clause 49 -at the rate of _Rs.225/- per month. for doctoral degree and Rs.}86/- per
month for master's degree. T oo
Financial assistance received by the sponsored teacher from sources other than the
University, shall be refunded by him to the University provided that this clause shall not apply
to fellowships received by a teacher through a competitive examinaticn  conducted by 1CAR/UGC/
CSIR -or any other state/central government :organisation.. e ‘

Provided further that the rece. pients of such fellowships shall not be entitle
1o benefits specifed under the clauses 54,55, 56, 57 & 58.

)

.

) ) ) ) ) )

D) ) ) o)

=
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CHAPTER-VIL

A,

60. Residuary Matters: e
In respect of matters required to be provided under section 39 of the Act.and not pr -

herein before, the statutes in force in the University of Kashmir in respect of corresponding m ~

shall mutatis mutandis apply with such modifications, alrerations or additions as the Vice-Chan

may by order specify, till the statutes under the Actare made. Provided that the jatters not ~

covered by the aforesaid statutes of University of Kashi:mir shall be governed by. juch directiong
instructiorsas may be issued by the Vice-Chancellor from time to time: -

Nl N

‘- hl_!a

-~
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* CHAPTER - vl

RESIDENTYINSTRUC'TION PROGRAMMME OF THE UNIVERSITY

Admission of students in the University and their enrolment and continuance as such:

Admission of the students to Resident Instruction Programme of the University and their
enrolment and continuance as such, shall be governed in-accordance with the Regulations framed by

the Academic Council.

~ Fees which may be charged by. the University:-
a) The University fees shall be classified in the following main categories:-

i)  admission fee;
i) tution fee;

‘ iii) medical fee;
—"}¥)  examination fee; —— ‘
’ V) university registration fee; » - . )
vi) cont’ribut_iqri.'to such educational, social and recreational funds as may be specified;
vii) - hds'telifee,' WHere required, and§ ‘ : o
.viii) _any other fee prescribed from time to time: by the Regulatiops.
b) The amount chargeable under each category at various levels of academic pursuit as well

as the terms of payment and the provision of penalties for non-payment shall be | aid down.
by the Academic Council in the form of Regulations. o ‘ ' -

Courses of study to be laid down for Degrees and Diplomas of University:-

a) ‘The Academic Council shall lay down ’cour‘scv_e,s_-.of study in various subjects both at the- ¢
under-graduate and postgraduate levels. - _ ; :
b) The power to alter. or abolish_a particular course of study-shall also lie with the

Academic Council

Conditions under which students shall be admitted to the Degrees, Diplomas or othér.Course and the.
manner in. which ‘examination are to be ‘he!d andb,thexr eligibility for the award of the Degree and

Diplomas:- | B |

a) o "I"he conditions under which vstudent‘s shall_ be admitted to the Degfee‘, Dipl'ornas' or ofﬁer -
- .. courses shall be laid down by the Academic Council. : - :

b) The examinati'qh.'shall be held on a-'con_tinuél'bé’s_is providing for formal tests.

o) Detailed 'procedure of exaininations‘.and ‘conditions of eligibility for the award of Degrees

and Diplomas in the light of the provisions under sub-clause (b) above shall be laid down.
. by the Academic Council. - ' .
d . The University shall grant:-

i) Degrees cf Bachelor of Sciences in Agricul_ture (B.Sc. Ag.); .Véterin‘ary Sciences and - Animal

Husbandry (B.V.Sc. & A.H.) and other Allied Sciences as instituted from time to time.
ii)  Degrees of Master of science in various' disciplines of Agriculture (M.Sc. Ag.)‘ ’

Veterinary Science and Animal. Husbandry (M.V.S&) and other-allied Sciences as
instituted from time to time. e : R

iil) - Degrees of Doctor efPhilosophy in variods;discipli_nes of Agriculture, Veterinary Sciences.
and ‘Animal Husbandry and other Allied Sciences as instituted from time to time.,

Lonferment and withdrawal of Honorary Degrees/and Academic Distinctions:-
a) The University shall, subject to confirmation by the Chancellor, ha
' degrees and other Academic distincnon_s on the recommendations




67.
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b) All proposals for the conferment of honorary degrees shall be made by the Committee
consisting of the Vice-Chancellor, Directors and Deans and shall be placed before the
Academic Council and the Board of Management for approval before submission to the
Chancellor for confirmation. :

Holding of convocations to confer Degrees and Diplomas:-

a) . AR degrees; diplomas and honorary degrees shall be conferred by the University at a
convocation.

b) A convocation for conferring degrees and diplomas shall ordinarily be held at least
once every year on a date, to be fixed by the Vice-Chancellor in consultation with the
Chancellor. o

Institution of Fe!lowshiEz Scholarships, Teaching/Research AssiétantshiE, Stipends, Fee
oncessions, Medals and Prizes and the conditmns for their award:- :
The fellowships, scholarships, teaching/research assistantship, stipends, fee concessions,
medals and prizes to be awarded shall be determined by the Board on the recommendations

of the Academic Council.

Establishme_nt and-abolition of Hostels maintained by the University:

-a). - ' The Board -shall, 66_‘. the recommendations of the Vice-Chanééi)or! establish or abolish

hq$tels for the students of the University. : _

b) [ No student’of the University shall be permitted to re

- by the University except with the permission of the . H
Faculty.” ST

ead of the College/Dean of the

side-outside the hostel ‘maintainad’

S CERRREN TS FERE R e
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*CHAPTER - IX

DELEGATION OF ADMINISTRATIVE AND FINANCIAL POWERS
TO THE OFFICERS/EMPLOYEES OF THE UNIVERSITY

69, The officers, teachers and other employees of the University inay exercise such adminis-
trative and financial powers as are specified in schedule 1 and schedule II of this Chapter
subject to the control of the Vice-Chancellor and the superior officer concerned, provided that
the Vice-Chancellor may at his discretion order that an officer, teacher or other employee
shall not exercise a particular power or may exercise the power with such modifications as he
considers necessary.

. Provided that the Vice-Chancellor may, by order authorise some other employee to
exercise any of the powers to be exercised by a particular officer/Head of Dmsxons/Reglonal
Stations and other employees if such ofﬁcer/Head of Division/Regional Stauon/ Employee is

nof in position to the extent he deems proper in stich individual case. A
F g T LR TRE THE VICE CHANEE LR v BY eRDER | DECESAT

[
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4
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70. No'e: expendx..ure shall be mcurred whnch does not have the act of appropnatxon and sancnon.

X

71 Bxlls for pay.and other charges duly sanctloned for the month of March and the prevnous :
mont"ns may- be pald in ant!c1patlon of commumcauon of ‘budget. S

72 e Expendxture may ‘also be mcurred in: -emergent.. ‘cases during the months of April and’
May in anticipation -of communication of budget provxded that such expendxture does not
exceed the average monthly expenditure of the previous year.

"/"77‘/“/(,57?701\/ Yol / L /‘;7‘/
[ V»/??'/
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UNIVERS!"’Y COUNCIL:
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*CHAPTER-X

Autherities of the University .
Canstitution, Powers and Functions thereof

a)

b) .

. <

9

e)_ )

f:)v

‘ The Regtstrar shall act as ex—oﬁlcm non-member Secretary of the Council. In the {
.~ absence of the Regxstrar, ‘the V1ce-Chancellor may nominate a person in the Umversx v
service to act as non’member Secretary. . '

- The - University Councxl shall meet at such place and dates as. the V1ce-Chancellor
.' The" Secretary shall, . ordmanly ten cays beiore each meeting, issue notice of the t G

' agenda. of the meeting. However, in special case or in respect of emergency me
vthe»perxod ‘of notice may be modified or suspended by the V1ce—Chancellor.

" The' Secretary shall cause the agenda to be placed before -the Councnl after approva

BOARD OF MI\NAGEMENT'

The University  Council may delegate such of its powers conferred upon it under [
Section 11 of the Act to any of the authority or officer of the University as it mayg

deem fit.

‘may. direct after consultmg the Chancellor or Pro-Chancellor.

date and pilace. of the meeting to the members of the Council, together with the

‘of: the Vice-Chancellor “to’ thxs efféct.

- Four members (including . co-Opted members) shall form the quorum at a meeting ¢
- Council: -The presence of- the Chnaceuor or the. Pro—Chancellor shall, however,. v

essential.

followxng functlons

/a)'

P

@
@)

f)

cmsen:u: -eensensc.leus However, in case of difference of opinion, the matter will be decided:

» respectxvely.

_ The Secretary shall, ordmanly 10 days before each meetmg, issue notice of the date,

- of - notice.

In addmon to the powers laxd down in Section 13 of the Act, the Board shall have thi

To suggest to the State Government adoption of .such Erogramnes and policies whic
considers necessary for the betterment and promotion of Agriculture in broader sen

m the State.

To recommend to the. Umversxty Councnl creation, suspension or. abo'mon of ‘academ
and non—academ1c posts of the rank of Associate Professor and Deputy Regxstrar and
above on the recommendations of the K&ademxc Council and the: che-Chancellor, ‘

To delegate any. ﬂf 1ts powers to the Officers of the _UA,niversi_ty- as it may
deem fit. , '

To exercx;e any eower in connection with-the affairs of the- L'mv=*rsnty which has no
been ..pecxﬁcallv assigned to any ‘authority or officer of the University under the Act St

Statutes and the Regulations on the advice of the Vice-Chancelicr.
The. Registrar shall act as ex-cfficio non-member Secretary to the Board In the ‘absend}|
of the Registrar, the Vice-Chancellor may nominate a person in the Umver51ty servic
to-act as non-member Secretary.

¥

time and place of the meeting alongwith the agenda. In case of emergency meeting ‘of
special circumstances, however, the Vice-Chancellor maysuspend or modify the per

All matters to be: consndered in a meetmg of the Board shall ordmarlly ‘be decxded b

“a majority of: votes of the members. present. The Chairman of the Board shall be e
to vote on any matter- a'xd 1f the votes are-equally divided, he shall-have a second o

castmg vote.
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ACADEMIC COUNCIL:-

a)
b)

)
d)

e)

'S

In Ycdbrdance with the section 14(3) of the Act, the members of the Academic Council
other than the ex-officio members and the members referred in section 14(2) of the

Act, shall hold office for a period of one year. o
The Registrar shall be ex-officio secretary of the Academic Council.

The Secretary shall ordinarily give 1\0 days notice alongwith agenda before each meeting.

The agenda of the Academic Council shall be prepared by the Secretary in consultation
with the Director Resident Instruction and placed before the Academic Counc1l with the

.approval of the Vice-Chancellor.

In case of emergency or special cxrcumstances, the Vice<Chancellor may call a meeting
of the Academic Council suspendmg the notice perigd to the extent he deems fit.

Quorum for such emergency meetings shall be'1/3 of the total strength of the' members
of Academlc Council: In'case. ‘such” emergency meeting is adjourned for want of quorum,
no quorum shall be essential for the next meeting, for transaction of the same business.

RESEARCH COUNCIL

a)

e?r

The. Dnrector Research shall ‘act-as Member Secretary of the Research Council (in
accordance with section 16(1) of the. ‘Act.). - In_his absence a person in the Umversxty
service’ shall be nominated by the V1ce-Chancellor to.act as Member Secretary.

The Secretary shall give 10. days notxce alongthh agenda before -each meeting.

The Research Council may -meet twice a year on: the dates to be fixed by. the Vice-
Chancellor. However, if required, the V1ce-Chancellor may call any meetmg in addmon
to the above. :

Quorum of the meetings. of the Research Council: shall be half of the ‘total strength

of the members-of the Council. In: case of emergency or special circumstances - the:
Vice-Chancellor may . ‘call & meetmg "of ‘thé Research Council suspendmg ‘the notice
period to the extent he deems fit. Quorum ‘for such'emergency’ meetmgs shall be: 113

of the total strength’:of - ‘members of the Research- Council.  In'case such emergency
meetmg is adjourned for want ‘of ‘quorum, no quorum shall be- essennal for the next

meetmg for transaction of same business.
All members. of the Research Councxl other than ex-ofﬁcxo members shall hold ofﬁce
for a. penod of one ‘year. ',j . “ . : : .

EXTE NSION EDUCATION COUNClL.

a)

o)

vaddmonal meetxngs may be: called by the. che—Chancellor

Dlrector Extensxon Educatlom shall act as Member Secretary of the Extensxon Educanon
Council (in accordan ce withssection 17(1) of the Act.). In his absence, a person in the
University service shall be nommate'd by the V1ce—Chancellor to act as: Mem.;er
Secretary. v BN L

.The Secretary shall give -10 days" notxce alongwx*h agenda before each meetmg. :
The Extension Educanon Council shall meet at ieast once in a year. and if. requxred

Quorum of the meetings of the. Extensxon Educanon Cou\cu s‘\a!l bc ralf of the totai

strength. of the members of ‘the Council. ' In:case of emergency. or special cxrcumstances 5
the Vice-Chancellor may call a meeting of the Extension Educa
the ‘notice period to the:extent:he deems fit. Quorum for such emergency mestings
shall be 1/3 of the total strength ‘of ‘the. members.of the- Extensmn Education Coun
In case such emergency meeting is. adjourned for want of quorum, no.quorum shall b

" . essential for. the next meeting. for transaction. of the same business.

All members of the Extensmn E.ducatlon Councxl other than ex-ofhcno member shal .
hold ofﬁce for a period of one year. L L

n: Council suspendmg R
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i) Faculty of Agriculture for B.Sc.(Ag.)/B.Sc.(Forestry) programme.
i) Faculty of Veterinary Sciences & A.H. for B.V.Sc. and A.H.programme..
iii) Faculty of Post Graduate Studies for M.Sc. (Ag.)/M.V.Sc./Ph.D Programmes

b) 'l&l:\gurf\afultxes shall have such dwxszons/dnscnplmes/depaftments as - determined by the Academ
¢} The faculties shall ordinarily meet once in a year.
d)  The constitution of faculties shall be as under:-

1. .Faculty of Agriculture:

1) ‘Dean of the faculty" : ;
ii) All Directors and Deans of the University :

iii). All Professors/Chief Scientists in the discipline of Agriculture
as determined by the Academic Council . _

iv) "One Associate. Professor=cum-Senior Scnentlst and one Assistant
~ Professor/Junior Scientist from each concerned Divisions/
- Regional Station:on rotation to.be nommated by the Vice-
"Chancellor for.a period of two years. T eseee
-v)  One Associate Frofessor/Senior Scientist and one Assistant Professor/
Junior Scientist from the College of Agriculture on rotation to be

AR nomlnated by the Vice-Chancellor for a period of two years. S5 dedes
. vi) . One member. not concerned with. the, Umversnty as: the Vnce- :
B -Chancellor may nanirate.’ C eweed

.vii) Assoc;ate Dean/Chief: ‘Scientist College of Agnculture or one
., of the Senior teachers of the College nominated by Dean-in

s . case’ “the- Associate Dean of the College is’ Dean of the: Faculty aisos: - leees
2. Faculty of Vetermary Scxences. ‘ ‘ ' T
i) ‘Dean of the Faculty o L eweis
i) All Directors'and Deans of the Umvers-ty o S e
i) ofessors/Chlef Sc1entlsts m the dlscxplme of Vetermary Scxences N
iv} On ' -

v by the Vlce-Chancellor for a perxod of two years. - L
v)  One Associate Professor/Senior Scientist and one. Assistant s
= Professor/Junior Scientist from .each Regional‘Station of -
Vetermary Sciences and"A.H. to be nominated by the’ Vlce-'
- Chancellor 'onrotation: for a -period’ ‘of two’ years. R :
vi)-- One member not concerned with the Unlversuy as:the Vlce- T

..+ . Chancellor. may nominats, : . T .
~vii): ' Head/Incharge ‘of the DlVlSlon in the Veteri mary Faculty ’ 3
: 'to be nominated: by the Dean of the Faculty. ' o L e ~C
3 Faculty of Post. Graduate Studxes. : '
) Dlrector Resxdent lnstructxon-cum-Dean Post Graduate Studles : : csons -
i) All Dlrectors and Deans of the University. : : S et aewen. ~
iii) All Professors/Chief Scientists of the Unlversny.. B ' " eenne,

iv) - One Associate Professor/Senior Scieritist from each Dlvmon/
: Reglonal Station of the: Umvers:ty to-be: no'mnated by the
.Vice-Chancellor ‘on rotation for a‘period: of ‘two years. = . - .
v)- One Assistant Professor/Junior Scientist from the fieids of o
: ,Vetermary Sc1ence.. -and: Agrlculture to be nominated by the . .

B ',Vlce-Chancellor on rotation for'a period of two years. . : sadne
'vi). One member not concerned w1th the Umversny as the Vlce- - L
. Chancellor ‘may nominate: .. T eeses

vii). One of the Professors/Chlei Scxentlsts to be nomlnated by the
T 'Dxrector Resident’ Instructlon .
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La FUNCTIONS OF EACH FACULTY:
" The functions of each faculty in respect of its jurisdiction shall be as follows:-
a) , To review teaching work and suggést improvements.
—~ b) . - To recommend to the Academic Council conditions to be prescrrbed for admzssmn of .
. students in the concerned faculty. )
o . To f.ormulate for approval of the Academic Counc1l standards for the evaluation of the
‘ programmes and attainment of - studies. .
) To consrder the recommendations of the Board of Studles and to place the same before
‘ i the Academic Councrl for approval. 3
0 el To perform such other: functions: aslmay be a551gned to it by the Academlc Councrl

BOARD OF STUDIES' :

E . In accordanée w1th Sectlon 18(4) of ‘the Act, each faculty shall” have a Board of Studles
Wthh shall constltute as. under.

Do 'Dean of: Faculty concerned R L L dbeen Chairman

.

i) . Al Protessors/Chle Scxentlsts of the concerned .
.o faculty - R : T . weees . Members

i) Al Assocrate ProfessodSemor Scxentlst of the , o T
' College of Agrlculture “in: respect of Agrlculture Faculty ST seses . Members

iv) All Assocxate. ProfessoySenior. Scrent,lsts of the

- DlVlSlons of Veterlnary Saences ln respect oi Vetermary S e
Faculty. _ S Sy . esees’. . Members

v)  One Associate: Professor/Semor Sc1entlst from each
Dnvrsxon/Regxonal Station to be nominated by the’ Vlce-Chancellor
on rotation for-a perlod of two years m respect ' S
" i0f Post Graduate’ Faculty. L v ssess  Members

vi) . Three Assistant Professors/]umor Scientists from the K .
* College of Agriculture: in respect of Faculty of Agrxculture - ’

to be nominated by the. Vlce-Chancellor on rotation for ' o »
a perlod of two years. , : ‘weese’ Members - 1

vii) . T hree: Assnstant Professors’Juruor Scxennsts from the
T ‘Faculty:of Veterinaty Sciences to be nominated by the

‘ Vrce-Chancellor on.rotation for a- perlod of two'. _ R
. L.years, i 'ff-;““ P retrwmary SAaculiys " eeee Members
vii)  * One ‘teicher not below the rank of Associate Professor o
. “from-the concerned Faculty to be: nommated by the o _ _
[concerned Dean. o ' . - «sees . Member Secretary

FUNCTIONS OF THE BOARD OF STUDIES'

) - ,
programmes _'of instruction offered by that faculty.
‘ Lo 2y
i) - - To perform such other functxons as directed by. the concerned faculty from nme to. nme.

-PLANNING COMMlTTEE.

The Board of Management shall constitute a- Planmng Committee which shall: be an
authonty ‘ot ‘the University in terms of SectlonCFU) of the Act and constitute as under:

27 i) . Vice-Chancellor : = : R Chalrman
Y i B 11 Director Research Member

i) Director Resrdent-cum-Dean post. graduate studies viees -Membe
mf ue : L
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iv) Director Extension Education cooee
veeee  Member

Member

v)  Registrar

vi)  Comptroller ceess  Member

vii) Estates Officer weeee  Member

viii) One nominee of the Board of Management not in the
University Service.

ix) Oné er two persons to be co-opted by the Vice-Chancellor
depending upon the nature of item to be considered in wees  Member

each meeting. .
x)  Project:Planning and Monitoring Officer " veees  Member Secretary

weese  Member

83. POWERS AND FUNCTIONS OF THE PLANNING COMMITTEE:
The powers and functions of the Planning Committee shall be:- °
a) .To advise the Board of Management and other authorities of the University on matters
relating to proper Planning and development of the University in accordance Wwith its
- . .- 'objectives. S . ' : ‘ ;
b) To evolve guidelines from time:to time: for the pfogramme planning and implementation ; _
‘" of any other matter which the planning Committee may consider necessary for proper ! ’
v implementation - of the programmes of the University. _ _ _
o) .. To monitor the development of individual major projects and the University. Project as
a’whole including any other matter pertaining to Planning ar_),d,‘Deve‘lv_opme’ntv:vo_i the
_University which 'may be referred to it by .the Vice-Chancellor or any authority of the
“University. i . e . o e
'd)  The Planning Committee shall ordinarily meet twice a year and the quorum for ‘such
meetings shall be one-half ofthe total strength of the members of ‘the Plapning =~
B Committee.. However, -the Vice-Chancellor may in special circumstances if-need be call
T a special meeting of the Planning.Committee in addition to that indicated above: Quorum’
for such emergency meeting shall'b _one-third of the total strength of members: of the

Planning Committee. In case such emergency meeting is adjourned for want of quorum,.

" no quorum shall be essential for the next meeting for transaction. of the same business. -
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*CHAPTER - XI

CREATION OF POSTS

CREATION OF POSTS:-

Creation of posts in the pay scale the maximum of which does not exceed Rs. 1‘2601'3'/’ -
will be within the competence of the Vice-Chancellor in censultation with the Financiai
Advisor. *Creation of all other posts shali be within the comipetence of the Doard of
Management. -- ’ : ' '

CHAPTRER - XII

ALLOWANCES PAYABLE, TO THE MEMBERS OF THE
AUTHORITIES AND COMMITTEES OF THE UNIVERSITY

Members of Authorities and Committees of the University excluding ex-officio members
thereof shall be granted travelling and daily allowances 8t the rates admissible in the University
or the rates applicable tc them in their.parent organisations, which-gver they .choose. The
non-official members who do not held any office or are retired employees of Govérnment/
Autonomous Bodies shail be paid at the highest rates admissible in the University. - o

*CHAPTER - XHI .

ALLOWANCES PAYABLE TO THE EMPLOYEES OF THE .
UNIVERSITY FOR HOLDING CHARGE OF ADDITIONAL POSTS

When an employee:of the University is given additional charge of a higher post or an
equivalent post. by.the appointing authority and such employee has to discharge the plenary
responsibilities of the additional post he shall be given charge: allowance at the rate of
189%: of initial pay of the post of which-additional charge is.held. The charge allowance in
such cases shall be sancticned by the authority who is competent to meke appointment to the -
post-of which the additional charge is held... ‘= = 7 ¥ S T o B

' *CHAPTER “XIV .

OFFICERS OF THE UNIVERSITY-+ MANNER
OF APPOINTMENT, FUNCTIONS AND DUTIES

. In addition to: those mentioned in: item:(i) ‘to: (ix) of Section22.0f the Act, the fo'll'o\i('ing
shall be the officers of the University as hereby declared underitem: (x) of the said section:- .-
) Project Plaming and Monitoring Officer - e
i)  Estates Otficer o
Director Resident Instruction, Director Research, Director Extension Education, =

Comptroller and Librarian 3hall - have the functions and duties as specified in Section

28(1), 28(2), 28(3), 28(6) and 23(7).of the Act respectively and shall be appointed as . -
prescribed in Clause 5 to lO’(Chapter I) of SKUAST Statutes, 1983. o,

DEANS:- _ _
' . The functions and dutiesof Deans of Faculties shall be as specified in Section 23
of the Act. ' S
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PROJECT PLANNINGH AND MONITORING OFFICER:-

e 26 ...

The Deans of the Subject Matter Faculties (i.e. Agriculture ,Veterinary Sciences
etc.) shall be nominated by the Ohancellor from amongst the Associate Dean,
Professors in the Divisions and Officers of the University holding basic and Post
Graduate Degree in the concerned Faculty for a period of three years onrotation.

~ Vide Section .28(1), of the Act, Director Resident Instruction shall function as
__Dean P.G. .

Clause 5 to 10 (Chapter I
and’ functlons.

a)

¥

D
'.bTATES OFFICER.

91,

b)

- ©)

d

e)

SKUAST Statutes and shali have the tollowmg functions: and. duties:- -~
'a)‘ v

by

d)
e)

“to: prepare the annual ‘works budget of the Umversxty,

- Umversxty,

to’ process procurement and dlsposal of 1mmovable property of the Umversxty, .

‘The Project Planning and Monitering Officer shall be appointed as prescribed in
§of SKUAST Statutes, 1983 and’ shall have the following dutles '

~to.assist the Vlce-Chancellor and the authorities of the University in the matters
relating to planning -and development of the University;

o prenare annual development plan ‘in consultation with Comptroller and other
, oﬂlcers/employees of- ‘the Un1versxty, v AT

“to advise in the preparatlon of Budget Esnmates of the Umversxty, creation of post
and other special facxlmes in .accordance with the University programmes and
Project;

to:monitor the major: programmes of the University and to complle the 1nformatlo
on the various activities in consultation with various functionaries of the Umversxty .
and submit. to the Vlce—Chancellor in the ivrm of annuc.l report;

-to compile quarterly progress reports;
any. other duty assigned by the Vlce-Chancel,or from time to tlme.

Estates Officer shall be appomred as prescrlbed in Clause 5 to, lO (’~ hapter ll) of

to assxst, arrange and. supervnse, maintenance, repau' and construcflon of University
buildings, fittings, roads, fencing, drains, channels, play.grel.nds, parks and land othe
~than the land comprising agrlcultural Iarms,

to. assisty arrange and supervnse mamtenance, repaxr mstallanon and constructxon of
the uulxty services. viz. water supply; electncxty, power, fire. protectlon etc,

to maintain upto date recora of all the immovable property and works stores of the

any other- dunes a551gned by the Vlce-Chancellor from time: to tlme.

Ce

For nomination. oi Deans of Sub)ect-matter Eacultles, in terms: of clause

8%(ii), Hon'ble Chancellor has approved that Professors/Associate- Deans, -

besides holding the U.G/P.G. degree in' the concerned Subject-matter Facuity,

must have atleast 3 years. experlence in the rank of Umversxty Professor.
T T

m——
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REGISTRAR:-

shall be
a)

b)
<)

d)
e)
1)

In addition to those mentioned in Section 28 (5) of the Act. the Registrar shall:-

be responsible for registration of students of the University and maintain the
records of all degrees and diplomas conferred by the University;

publish the results and issue semester reports and transcripts on the prescribed
proforma in accordance with the regulations;

maintain and process the records of all post-graduate students and Resident
Instruction Programme for the Director Resident Instruction-cum-Dean P.G;

assist and process all establishment matters of the University viz. recruitment,
promotion, leave, transfer, discipiinary action and mamtenance of . service records
of all the employees of the,University; N )

any other duty assigned by the che-Chancellor from time to time.

~ *CHAPTER - XV

TERMS AND CONDIT!ONS OF SERVICE-
OF THE VICE-CHANCELLOR

In addition to the conditions laid down in Sectlo?l 25 of the Act, the Vice-Chancellor
entitled to:-

Salary, Provident Fund, Gratuity etc: as mutually agreed upon and approved by the
Chancellor.

Free official accommodation fqlly furnished befitting his status and motor vehicles
and maintenance thereof by thé University.

Actual expenses in travelling by Air/ACC etc. with hlS family and family effects to

take up his duties and .on relinquishing office to return to his place of ‘posting/home.’ :

Full medical facilities and rexmbursement of medical” expenses for self and famxly.

Leave as admissible to the semor offlcer., cf All lndla Servnces. e

_Any other terms/conditions as mutually agreed upon and approved by the Chancellor.




Designation of
the post

e 28 5.,
Schedule I to C_haptgx_--ll

Qualification for direct
recruitment

-

Composition-of Hection -

Instruction-cum-Dean
Post-graduate Studies
(4500-7300) UGC Scale
+ Rs.400/- Special Pay.

i. Doctorate degree in any -

. branch of Agriculture/
Veterinary or allied
Sciences.

i. "5 years experience of

' teaching and research of
which "7 years should be
in the rank of Professor
or -equivalent in"an-Agri-
cultural University or
Research Institute.

Desirgble

i. Evidence of leadership
and outstanding achievements in
teaching and organising teaching.

ii. Good knowledge of modern
agricultural educational system.

i+ Vice-Chancellor

il« 3 experts with experience
.'of working in scientific/

BT

educational institutions in
administrative capacity not
below the rank of Director,
from outside the State to
be nominated by the Vice-

. Chancellor from a panel

approved by the Bpard.
A representative of the:

State Government not below
the rank of Secretaty to

Government.

(Quorum of the Committee
shall be of 3_members with
one expert from outside). .

Committee
z _ 3 U
Director Resident ‘E'ssential

Chairman

Members

Member




1 ‘ : 2 3 %
2. gisx-ggtggol;)es{;arch, Essential -
+ Rs. 400/- spcigaslc;l:y. I. ‘Doctorate degree in any branch i» Vice-Chancellor Chairman
- of Agriculture/Veterinary or i 4 Rl ,
" allied Sciences. - : . i.3 expert s with experience
e e o of workingin Scientific /
. "15 years of teaching and/or educational instjtutions in
research ‘experience of which administrative capacity not
*7 years should be in.the rank below the rank of Director,
of Professor or equivalent in from outside the State to
an agricultural University or be -nominated by the Vice-
research institute. Chancellor from a panel
o "approved by the Board. Members
M - iii. A representatfve of the
‘Evidence-of leadership & out- ©~ State Government “not below
standing achievements - in the rank of Secretary to
research and organising Government. = - , Member
research, . - ‘ (Quorum of the ‘Committee
shall be .of 3 members with
‘one expert " from outside ).
3..  Director Extension Essential
gg%%a-t?l;g(’)) UGC Scal Ie Dokc‘iqrétgdegreef‘in.any branch BN Vice-Chancellor " Chairman
+ Rs.400/- Special f’aae ‘of Agr_i\'c‘ult_ur'e/v'eterinary' or ii. 3 experts with experience
' P ye -allied : Sciences. . * of working in scientific /
li. *15 years experience of extension/ :gumciarl;'cls:lr.\::ivlenstltcuatngz?tln
: search/teaching put of which pacity
rgsea‘rc»__ should be in the rank-of not below the rank of Director
'Prd)f'::::i"bgu UI:aignt "?rir:n aori- from outside the State to be
-~ cultural Uni equ ty / departr gt - nominated by the Vice-Chancellor
cultural Lniversity epartmen from a panel approved by the
or,.agncultural-i-nstitu_txon or a Board. Members
- Government department. where extension - )

work_constitites one of ‘the  main
activities,.- H _




ili. “Familiarity with the rural ~ lil. A representative of the _
society of the State and State Government not below
_kmwlg}dge of the State the rank of Secretary to
language and local language.. Government.- Member
Desgrable _ g (Quorum of the Committee
i. Evidence of .conducting and shall be of three members
organising extension work Aw::h_ d°r)'° expert  from
in-agriculture or ~allied outside)..
fields. S
ii. Evidence of research/teaching
experience.in . agriculture/
*vétetingf);)gii allid ed Sciences.,
4. Project Planning and , g:::n;i.al ete ‘
?2";3'0{07"3'35) Scf;f(lzcg!;:’ale i Ist clas?ﬁaster's degree in i« Vice-Chancellor. Chairman
T oLdle agriculture / Veterinary or i 3 £ ide th
allied - Sciences. _ . Il.. 5 experts from oy_ts: e the
. = State to be. nominated by
ii. "15 years experience: of ' the Vice-Chancellar - from
teaching/research/planning/ the panel of names approved
development / administration by the Board. Members
‘in an agricultural jnstjtutian/ _ : . '
department of which *7 years ili« 'One respresentative of the
should be in the rank of State Government not below
. Associate Professor / Deplty. - éhoev;? r?:m:rft Secretary  to Member
’ Director/ or equivalent. * :
ili. Experience of Project Planning (Quorum of the Committee
in the field of = Agricultural - shall be of three members
education/research/extension. with one expert from outside).
Desirable -

—

. Knowiédgé of _égriculturalk
~ university system.’




Janduev il £

- 3« Registrar

(asoo-mo) ucc Scale 'i

T

ili.

lo
ile

Noteo‘

Comptroller,
(4500-7-300)‘ UGC Scale

il

-6.

-“Nc'ﬁnaﬁ//c/\/ Yool ofr /7?}’
, Gty (579

'Esse;mal

lst Class Master s:degree

- Preferably ‘Agriculture/-

vetermary or: allied Smences)

*15 years. admlmstratnve A
academic experience ' in
Unirersity /. Government/
autonomous ‘body .of which.

*s. .years:should be in the -
rank_ of: Associate Professor/
Deputy. Regnstrar or’ equwa-
lent- -

Experience of estabhshment

-work,personnel - management

and. knowledge of service
rules. -

'Deslrable
,Knowledge of ‘modern _agricul-
tural education system.

‘ Degree in- Law.

o _ Essentlal

B.Com or- equlvalent degree.

Should have: passed subordinate
accounts service examination
of State or Central Government

“or equivalent or a- higher

examination and have experience

~of service 1n Government/Unjver-

sity/autonomous body for a minimum
eerlod of - 20 years out of which -
10.years »sh_ould be’'in a senior

. supervisory: capacity,not below -the - -

rank of :Deputy. Comptroller..
oR

ie Vlce—Chancellor

§i 2 experts from outside
the. University to. be
nominated - by the Vice-
Chancellor, from the
panel of  names. approved
by the Board.

lile One of the Directors .of the

University to be -nominated
by ‘the :Vice-Chancellor.

iv. One representative = from
the State Government not
below the rank of Secretary,

(Quorum of the Commiittee
shall'be of three members

with one expert from outside).

In case of deputatnon, a Select;on scale IAS Ofﬁcer or
equivalent from admimstratlve cadre. '

is Vice-Chancellor.

il 2 experts from outside
the University to be
nominated by the Vice-

- Charcellor  from the panel
"of names approved by the
Board.

lil. Financial Advisor of the
“University. .

iv.. Representative. of the State
-Goyernment not below the"
rank .of: Secretary.

Chairman

Members

Member

Member

Chairman

Members

Member

Member

PRt =
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i

3

Notes-

Director and equivalent
(4500-7300) UGC Scale.

iii.

i

O ® JM(J (\)m,

selection scale of

if..
.lna te

A quallfled Chartered .
_Accountant. with 10 years
.;experience. :

In case of: deputatlon a senior-officer. in the
accounts cadre or equivalent

and above. v
7.  *Professor/Chief Essential
Scientist/Associate
Dean/Associate i Doctorate degree in the

subject concerned( jn case
of Associate Dean/” Associate
~D1rector or Chief Scientist

" Incharge Regional Statlon, v
. Doctorate Degree in any

branch of agricultural /
veteri nary ‘and allied
sciences. or in specified
disciplines as the case may be).

*12 years teachlng and/or
research experience { not
‘below the rank of Assistant
Professor). in the concerned.
subject. ; out -of which 5 years
should. be in.the rank of
Assoclate Professor or equivalent.
Good research ‘experience as
evidenced bypubhcat;ons.

Dedrb.ble ,

Ability to provnde leadershnp
in the subject/discipline. -

Admipgistrative experience

hing/rese

| One of. the Directors to
.- be:nominated:: by
. che-Chancellor.

(Quorum of: the Committee
shall be of three.members
thh oneexpert

i

iie

ife

‘iv

\{

.outside).

the”

from

Vice - Chancellor -

*3 experts from outside the
State to be nominated by
the Vice-Chancellor from the
panel of names approved by

the ‘Board.

Director Resident

Instruction-cum-Dean,
Post-graduates Studies.

Director  Research/

Extension Education (one .

-of these Directors to
be nominated.by the
Vice-Chancellor sdepending
upon nature of the: post’

to be filled up).

the rank of Secretary
, Government. '

(Quorum of the Committee

‘One representative of the
State Government not below

to

. shall be of three members

with one expert from outside).

- C C (. C ¢ (

Member

Chairman

Members

Member

Member

Member

\

e
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(Quorum of the Committee-shall
“be -of three members)
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Note i. Deleted. :
h. For the post of Associate Dean */Associate - Dxrector, adequate :
) .teachmg/research experience will be: essential. .
'-iii'. _‘»For the post in the field of Extension Educat;on, adequate
. experience in. the fleld of Extensmn Educatnon wlll
‘be essent: . S ¥
ive Requlrements ot professnonal degree shall be deemed f i
-as 'essential qualification for certain posts e.g.
agronomy/hortnculture/vetermary sciences, etc. to
be specmed by the Umversxty. .
\ ) _.ln case of: candndates who Hold. post-graduate qualmcatlon '
in other: sub]ectldlsclphne but: have been working in the.
'-' dnscipline concerned, -+ "additional two years of experiznce.
will beé:required:over. and above the minimum. prescnbed
: period: ; .
8. Assocuate Professor/ Esentiai v
SeniorScientist/: . Y L g :
Deputy Director R esearch / is Exz::: egree (i]r)\ :ll;eesdl;b)ect . i Vice=Chancellor Chairman
Extension:or. equxvalent : ' ii.. 2.experts from outside the
g (3700—5700) ‘UGC Scale. il 7-ye "State to be nominated by
a the Vice-Chancellor - from a
four” - Lo panel approved by:the ‘Board. Members
-years should be'in‘thé r ank of i i “Director Resident Instruction-
f\sstxstan Prdessor or equwa-' o0 Cume-Dean, Postgraduate
ents T L : Studies.. Member
_D_gsi;@_b_le_ / T _ iv. Director Research/Extensxon ,
i. Research Experience as: _ S Erfr‘::ﬁ'&'fb"; :’l,fethe';,“l;: fe
- evidenced by publications. . o . Chancellor depending . upon
LR o nature of ‘the postito. be.
filled up.) _ Member
‘v. One representative of the
R ~State:Government not below
_‘the:rank of Secretary to
i Government. Member
e
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1 2 3 =
" Notes- | _ T
is Requirements of. Professional degree shall be deemed as"
. -essential qualification for certain posts e.g. agronomy./ < .
~ “horticulture b ‘veterinary sciences, ‘etc. to be specified by -
the University. N : B
\ li. *Deleted. ' ,
' -,':riii.:‘::ln'thé discipline of veterinary Sciences & Animal-husbandry,
- '.::-Fagrj_cul.tu;'al'~eng1nee_r§ng,' home science and forestry,doctorate
o -vv_t_i_eg'fce_relaxa.-b!gv. Candidates selected and appointed. without '
.d0ctora"te:degi‘cé':‘\i/il‘l,,however,“be. required ‘to-obtain Ph.D
" within 6 years. of their joining failing which’increments will
. - .be stopped, . e B g
“1vy: In'Case of candidates who hold post-graduate qualification
- In othet subject/discipline but have been working in  the
j@lsclpllng,l\cbncfexﬁ,ngc[,_,;ij_,a_dditlpnal two years of ‘experience .
. Will'be required over’ and above the mj nimum prescribed
9. Assistant Professor/ T
-~ Junior:Scientist or e E“T“:’"- i ' Vice-Chancell
- . . equivalent .= . - -i¢*Hig second class master's i+ Vice-Chancellor o
»7/4‘&26‘ S_D-.-Y'(zzoo-uooo)_.UG‘c Scale Ciwy degreeor equivalent post = . his-nominee. Chairman
; : — — ~ .r"_"if'ig’raduate"qua'liﬁé'ati_bn"ln‘"’.ﬂié' o .
. Fep el — ﬁm /246> Gooo ‘concerned subject, - .;_1._2.e>§pet_'ts fx:om outside
- < '37 / ,o% - 1i..:Two years experience of - the University to  be
1S 660 —87 /5™ R st Al b nominated by the Vice-
Sepl —/se i T ieathing/tesearch. . or Chancellor from the
- o e}’\“?'.‘ﬂ?" : »“C;..uw'?'-'as. panel of names approved
ana b 1¢.case may be.. . by the Board. Members
v . : 9—& - il Director Resident
e e e " Instruction-cum-Dean
S PhD degree in the subject Postgraduate Studies.’ Member
‘concerned. . : ‘ .
L iv. Director Research/Director
Extension Education{one of
. them to be nominated by the
Vice-Chancellor,depe nding
. ‘'upon' nature of the post to be
] filled up). - . Member
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v. One representative from the
State Government not below
the rank of Additional Secre-
tary to Government.

*vi.Deleted.

*vii.Dean of the subject matter
Faculty depending upon the
nature-of post. -
(Quorum of the Committee
shall be of three members
with one:expert from outside).

+

Note:-

i. In.case of candidates who.hold post-graduate qualification

" in-other subject ./ discipline but have been working in the
discipline concerned, additional two years of experience
will be required over and above the minimum  prescribed
period. '

,ReqUi‘l"emi:nt' of professional degree shall be deemed as
essential qualification for certain posts e.g. ‘agronomy,
horticulture, veterinary sciences etc..to be specified

by the University,
In the discipline of veterinary science and. animal

. husbandry, agricultural.engineering, home science

~and forestry experience is relaxable. s
ST :\ !mil}& ww,e‘,.‘ ,f £~ 0&4/6[4”& V‘i (/‘? 0(597’7/‘(/17" h“i ».:_./_)M:-
? o fas cCpete ?w’ < e % oY ‘ Adgng
pw5¢ (2 WM/fum’W et £ € Syor clecl «1/ -

oyel i~ welev et ol g e bl e i

¢(‘+¢¢E ooll. Ng-%‘&lﬁ’(}m ~o! of 47 L5578

. o7-rl- 778
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10, University Librarian,
(4500-7300) UGC Scale.
A Ligp- R0

M. Deputy/Associate
- Librarian,
(3700-5700) UGC Scale

Io-

ii.

Essential

Doc_tdrate degree in library
sciences, relaxable to high

-2nd class master's degree'in.

library sciences in case of
candidates with exceptionally
distinguished achievements or
brilliant academic record.

¥12 years experience in a

library of repute preferably

an agricultural university /

institute out-of /. which: 6¥ years =,
$hould .be in the rank. of Associate/
Deputy Librarian or equivalent.

Desirable

Knowledge of State language and/
or-a foreign . language viz.Russian,
German and French.

. Essentjal

ii.

ie

ii.

iiis

High Second class Master's
degree in library ° science.

'7 years experience in a lib-

rary of repute preferably

in an agricultural University/
institution out of which

4 years should be in the rank
of Assistant . lerarxan.

Desirable

Doctorate degree in llbrary
sciences.

Knowledge of the State lang-

~uage and one foreign language

viz. Russian,German, French.

Master's degree in science
_preferably biological sciences.

i+ Vice-Chancellor.

ile 2 experts from outside the
State to be nominated by
the Vice-Chancellor from
a panel approved by the
Board.

iti« Director Resident Instruction-
cum-Dean, Postgraduate Studies.

iv.One representative of State
Government not below the
rank of Secretary :to Govt.

(Quorum of the Committee
shall be of three members
with one expert from outside).

is Vice-Chancellor.

ii. Director Resident Instruction-
cum-Dean, Postgraduate studies.

ili.. 2 experts from outside the

University to be nominated
by the Vice~Chancellor from a
panel approved by the Board.

iveOne representative from the
State Government not below
the rank of Secretary to Govt.

(Quorum of the Committee
shall be of three members
with one expert from outside).

Chairman

Members

Member

Member

Chairman

Member

Members

Member
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12 Assistant Librarian,
(2200-14000) UGC Scale

~NOTTELC T ON
o2 of of 2evY
A~ /- 200

{3. Estates Officer

A (#500-'7300) UGC Scale
Y G630

Note.-

In case of deputation a Senior Supermtendmg Engineer
from Government or autonomous body or Organnsatlon.

-Na‘%/ﬁlc/?_‘rka/\/ ~va Yo/ el 799

or - U 944

IR

il

Essential
Second class graduate !
preferably in biological

~sciences with high second
class master's degreé in

llbrary sciences.

3 years experience as Senior
lerary Assistant or equiva-
lent in the scale not less
than 1740-3000.

0 Years e,/;aﬁwe’t el
f(/rh Gy Aé"""‘y 4[5” )
L/(rraw}" ASH. £ eGets V"/f""é
Foe AL ey 2eale
24 5’3‘,0 Foow

Essential

Second class Bachelors
degree in C‘vnl ‘Engineering.

*20 years experience  of

Civil-works in University ,
institution, - Project, Govern-
ment, PW¥D out of ‘which 10
years'in the.rank of Deputy
Estates: Oﬂicer/Executnve
Engineer.

)

L oy ot fess /A&

»

i. Vice-Chancellor.

ile 2 experts from.outside
the University to be
nomjnated by the Vice-
Chancellor from a panel
approved by the Board.

iiis Director Resident
Instruction-cum-Dean,
Postgraduate Studies.

iveUniversity Librarian.

v. One representative of the

"~ State Government not below
the rank of Additional
Secretary.

(Quorum of the Committee
shall be of three members
with one expert " from
outside).

i Viée—Chancellor

ii. 2 Experts from outside
the University from
amongst a panel approved
by the Board of Management.

ili. One of the Directors to be
nomjnated by the Vice -
Chancellor. -

ive One representative of the
State Government not below
the rank of Secretary to
Government.

(Quorum of the committee
shall he of three members).

Chairman

Members
Member

Member

Member

Chairman

Members

Member .

Member
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14.  Assistant Students Essential
‘Welfare Officer AL : : s
l. Master's degree in physical l. Vice-Chancellor Chairman
(2200"4000? UGC Scale Education or in Agriculture ii. 2 experts from outside
and allied sciences. * A peitiials
: ; g . the University from
il Three years experience in amongst-a panel approved
. the rank of Demonstrator/ by the Board of Management. Members
Research Assistant/Physical iil. One of the Directors to be
~Instructor. and- equivalent. nbminat ed by the
Desirable | Qualifications- Vice-Chancellor. Member
- iv.One representative of the
i Edzp;rgi:mm:ht%frm a cl:-::;ls;;:: State Government not below
. e : the rark of  Additional
and organisation of sports Secretary to Government. Member

C

055058550

and other co-currjcular
activities. :

(Quorum of the Committee
shall be of 3 members).

00 HHELOLLLEEHCCCCT

/

-
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%chedule I to Chapter 1I

,“:.,‘ , Career Advancement Scheme _for Teachers

1. Every Assistant Professor/Junior Scientist & equivalent will be placed in the senior scale of Rs.3000-
E 5000 if he or she has:

3 a) completed 8 years of service after regular appointment as Assistant Professor/Junior Scientist.
b) . participated in two refresher courses/Summer Institutes each of approximately four weeks'
duratijon. -
or .
any. other -appropriate continuing education programmes of comparable quality as may be
.specified. ‘ .
B or

advanced/specialised trainings of approximately 4 weeks' duration within or outside the country,
except post doctoral assignments.

s, “
published 2 full length research papers in journals of recognised societies/journals of ICAR/CSIR
and other national level résearch organisations as first author and these papers shall not be

* based on M.Sc/Ph.D research work.

c) consistently. sétisfacfo‘ry performance appraisal reports.

" 2.  Placement in the senior scale will be through process of screening/selection by a c_dmmi;tee_ to be
i constituted by the Vice-Chancellor. ’ ' : ‘

:.l 3. Every Assistant Professor/Jurior Scientist and equivalents in the senior scale will be eligible for pro-

motion to thg post of Associate Professor/Senior Scientist in the pay scale of Rs.3700-5700 if he or she

a) completéd 8 years of service in the senior scale provided that requirements of 8 years.

than 16 years;
b) obtained a Ph.D degree;

c) made some mark in the areas of scholarship & research as evidenced by self assessment,
reports of referees, quality of publications, contribution to education innovations, design
of new courses and curricula etcs

d) participated in 2 refresher courses/Summer Institutes each of approximately & weeks'
duration; ' : :

- will be relaxed if the total service as Assistant Professor/Junior Scientist " is not less

or o _
engaged in any other appropriate continuing education programme of comparable quality
as may be specified; '
advanced/specialised trainings of approximately 4 weeks' duration within or outside the
country, except post-doctoral assignment. o

4. Promotion to the post of Associate Professor/SenioE Scientist will be through .. process of selection

by the Selection Committee as specified in Schedule I of Chapter Il for direct recruitment to the posts
of Associate Professor/Senior Scientist. ’ :

ing a corresponding number of the posts of Assistant Professor/Junior Scientists.

( 5. Posts of Associate Professor/Senior Scientist & equivalent for this purpose will be created by upgrad- .

6.~ Those Assistant Professors/Junior Scientists in the senior scale who do not have Ph.D degiree and who

:do not meet the scholarship and research standards of Associate Professor/Serfor Scientist but. fulfil other

i

- “criteria mentioned vide (3) above, and have a good record in teaching and or participation in _extension
“education activities will be placed in the grade of Rs.3700-5700 subject to the réecommendations of  ‘the

Committee prescribed vide (4) above. Such Assistant Professors will be designated as Assistant Professor/ .
Junior Scientist, (Selection Grade). . C T




|
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Explanations

i) The Assistant Professors/Junior Scientists who may be placed in the selection grade vide (6) abov.

could offer themselves for a fresh assessment after obtaining Ph.D Degree and fulfilling other requireme
for promotion as Associate Professor/Senior Scientist and if found suitable by the Committee specified
vide (%) above, could be given the designation of Associate Professor/Senior Scientist.

2

ii)  For placement in senior scale, the requirement of 8 years of service after regular appointment
Assistant: Professor/Junior Scientist shall be relaxed to 5 years for such Assistant Professor/Junior Scie
ists who may be possessing Ph.D degree. :

u - ._za.: velent”
iii) Incase of Assistant Professors.who were transferred to the University alongwith research/ teaching
training units and opted for and were absorbed into University service, the period of service rendered afte
. MiSc degree in the unrevised state pay scale of Rs.1050-1710 and above will be counted for computatio
service required for placement in the:senior scale/selection scale or promotion 'to the post of Associat
Professor/Senior' - Scientist. : T i

\
s

R

’

«

iv) If the placement in the senior./ selection scale / promotion to the post of Associate Professor- ;-
cum-senior Scientist of Assistant .Professor/Junior-Scientist is rejected by the Selection Committee v.\
specified vide (2) & (4) above, they will appear again before the relevant selection committee after

a period of two years subject to a maximum of 2 chances after the first evaluation by ‘the Selection vf‘)

Committee provided that such Assistant Professor/Junior Scientist shall be eligible for re-corisidera-
tion after expiry of only one year if he completeshis Ph.D between the date of his earlier rejection

and the date of re-consideration.

i

.‘.{);.d‘#( .

v) The -posts which may be ,upgraged‘for the purposes of this scheme will not -be considered to
have been created for any other purpose.. Lo -

v

bkt rao

( _

O




.Class - Cate- .

"Schedule 1_to Chapter |i[ .(Genera.l}\_dmhistration Cadre)

AL Ay g

.

Desxgnatlon R Mnmmum quahfxcations . Me'thdd_:-of‘ . Selection
~ gory oI the post i 'for dnrect recruntment _recruitment . - - _Committee.
1 Dy:Registr SR N
(Eztabligshr:i:;t) e i. By :promotion:from - "Id Vice-Chancellor " Chairman
(3700_5700) - II of ‘this' schedule from, e
“ucc Scale .-__.__amongst officials” havlng lis27experts from outside

Noter-

"8 years experiences “in
- the senior scale of :Asstt.
L ' Reglstrar & equivalent.

iis-By deputatior)/tr;r\_sieq._

i ate_ to be selected on depution he

graduate with.about "8 years

nk: of. ‘Assistant Registrar or equivalent.
: ' OR

‘ *An Officer from the Admlnistrative cadre of the rank of

- Deputy -Registrar/Associate Professor/Deputy Director of
a.’ University ;.or equlvalent.

- ‘University to- be nomi~

‘nated:by the . Vice -

.‘Chancellor from amongst

“a_ panel of names approved

by the Board. Members

ilia One of the Dlrectors
" “to'be nominated by
the: Vnce—-Chancellor. Member

IveOne.representative of
‘the: State Government
not.below-the rank of
S.ecr,etary, \ Member

v. Registrar. ' Member
(‘Quorum of the committee
. shall be of four members

~'with . -one expert from
_joutside).
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2 Dy. Registrar'
‘ (Academic),
~ (3700-5700)
UGC Scale

_Assistant

‘Registrar. .
-(Establishment)
*-and:Academic)
(2200-4000)
UGC Scale.

‘

~(

‘3% 50 € 5 36

_ ment work:as Section. .'Offjcer:

e body or.a research lnstitute

it or allied ‘sciences- with

years experience
es rch/teaching out
‘of which at least *4- years
experience as: Junior -
Scientist/Assistant’ Profe-
ssor. or equnvalent. S

Desirable L%

A good mwledge.o "'edu- . D

Master s degree preferably "l
in'Science with:53% marks-and -

'3 years experience of: establish- e 25% by prom otl on- fr om

class-1V of ‘this.schedule
from. amongst: oif:cnals

50% by dxrect :
recruntment. .

or equivalent ina Government
Department or an autonomous

-or:a. quersnty

‘OR.
Master's Degree.in
~-agriculture/veterinary. :
v25% b vpromotlon from™
class: III- of ‘this 'schedule
from- amongst officials
-havmg at least 5-years.
expenence in that.class

iil.
3 years academnc/admims—
tratnve experience.

i By direct recruitment.

holdxng a graduate degree.

' l.i:V'ice-'-C'Har\c‘ellor
die 2 experts'from .outside
Univers;ty to:be .nomi-
nated by the  Vice -
Chance'l,lor from amongst

a panel-of ‘names approved
by ‘the’ Board. Members

Chairman

“lils Director Resldent .

Instruction-cum-Dean,
Postgraduate studies.

“iv.One representative of
the State Government
not below the rank of
Secretary.

Member

Member

Ve Registrar. _ Member

(Quorum of the
Committee shall be
of: four,members with
one.expert from: out-
side). - -

i.. Vice-Chancellor. Chairman

ii. Two meémbers from
-outside University
to be nominated by
the Vice-Chancellor
from amongst a panel
of .:names approved by
the Board.

~iil. One of the Directors -
to. be nominated by the
Vice-Chancellor.

Members

Member

"Ivi One representative of
the State Government
not’ below. the rank of
‘Additional Secretary. Member

IS p i § be‘

|
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‘Head 4 ' Graduat’ _with 10: years: I - 50%-by-ditect .
" Assistant experiepce’ina ?{wt. o ' fééﬂﬁ%mefit.ﬂ; L
(1400~2600) depart‘ ent/Umv" slty/
f Y

Central Scale from lass
o ‘this: schedule from"

/Yo/z:: ceu,o(/,:/(ﬁrrory :x-?wrze, A fov
C RSN B SCH¢O¢JC£ - T

(AL CF?TfON o) Q/ o/‘/"?
Eartrg

2 3 & 3 3
’ (Quorum of the Committee
shall be of four members
with one expert from
_ _ outside).
o2 *Secretary: to l. Graduate By Vice-Chancellor
"\ Vice-Chancellor/ o\ pioo i L gis dise -
Public Relations:~ ™° ve ears. exper ence. L his. .‘-s,c-re.t,‘on,'
Officer; =~ = ’ Lo
(2200-4000) )
UGC Scale
i, Shorthand and typlng
speed as: prescnbed
for Senlor Stenogra-
pher *(in respect of
Secretary. 1o Vice-
Chancellor only). M
8111 1 (Semgr Ster)\o,' ‘i.-Gradua-te DELETED k—{se%by—dweet—recrmfﬂ’eﬁt i+ One -f the Directors
: 1640-2900) 5”892 . AT : tc be nominated by
: il. —Shor%hand-speed-of PECETEL by -promotion.from RSOy .
Central Scale 80-words-per-minute clags 1V cat egory 2 the. Vice-Chancellor. Chairman
and-typing-speed-of from: ‘amongst officials’ ii. Registrar. Member
40-words-per..mimte. _‘having at least 5. years D .
_ exp erlenc &'In"*senior lit.” Comptroller Membet
De*:irable y “that: cfass sub- “iv. Project Planmng
: : -Officer. Member
N Ofﬁce expernence. i v, One Professor/Chief
. MNeTE CHCTF camit BE i , Steno Scientist to be
" f‘m&’}f//???}r}@’!gw o ceneovlboT 7o service record. nominated by. the
CHEDTEN [T . Vice-Chancellor. Member
ol PRESCRI BED TEST SAHACE AMHERY (r/l“A’7"//f‘/N0 ‘/)’Fn - /:/) < N
B0 e pps pep ATNCTE ArO TN B .(/?e‘e'/? el Yo WeRD vi. Deputy Registrar
PER At TEN (Establishment) Secretary

(Quorum. of the Committee
shall be of: three members).

i One of the Dxrectors
to be nominated by

the: Vice-Chancellor. Chairman
1l Registrar. Member
i ‘Comptroller. « Member
iv. Project Planning

‘Officer Mermber

it g PTER- .
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2 *Stenographer,
& g -6 (1200=2040)
A Senidr Scale
o *:(1400-2600)

* Centtal Scale

v

*Notes-

1. Graduate. -

11+ Shorthand .speed of
=50 words and typing
.. speed.-of ‘30:words’
*per minute,

persons having -
5 years experlernce
in the class Voof -
 ‘the"schedule subject
" to passing-the prescribed

) teISt.c i

.

$Stenographer appointed in time scale of Rs.l 200-2040
shall ‘be placed in the Senior Scale of Rs. 1400-2600.
subject to having 5 years of service with = good - -
service record and passing of the test(65 words'in’ .

shorthand and 35 wordsYyping per ‘minute).

v.Oime Pirofessor/Chief -~

. Scientist 1o be

nominated by:Vice~ Member

‘;.ghamell‘or,,. g
vi.Deputy;Registrar,
(Establishment) . Secretary

(Quorum of the Committee
shall be of -three members).

i. One of the Directors
to-be:nominated by the
Vice-Chancellor. Chairman

iis RégiStfar. Member

iii- - Comptroller. Member

‘jv.Project Planning
“Officer..

v. One Professor/Chief
Scientist to be
nominated by the
Vice-Chancellor.

vi. Deputy Registrar
(Establishment)

(Quorum of the committee
shall be of three members).

Member

Member

Secretary

d

4

0]
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v 1 _ fAs.slsta:r)tfg;um- Gradyate with ‘;typ‘lng ‘1. By direct " i. One of the Directors
. Typxst[Despatch/ _sp__eedpi 30 ‘words recruitment.. : to be .nomjnated by
ilrgg;;!tpt[Stérlqlr(r- - perminute. . - . . - the Vice-Chancellor. Chairman
/Store Cler o S : :
and equivalent il. Registrar Member
Ministerial.posts. .. ., .« ° ill. Comptroll T Memb
(950:1500) 30 aA{/ < f’c..? omptroller | ember
Central Scale SR iv. Project Planning
A . oo o Officer. Member
2 -Deleted. . . RPN ._ ' o | ' ©* v.One Professor/Chief

Scientist to be
nominated by the

. Vice-Chancellor. Member
. . : vi. Deputy Registrar gea,w&t-/?“
: _ (Establishmant) Member

‘(Quorum of the committee
shall be of three members).

VI * . PeonOrderly, i. Middle Pass i. By direct
Messenger,. : recruitment. . Nil
Runner,Chowkidar, : - »

Duplicator Operator/

‘Laboratory Attendent/

Library Attendent =~ .
(750-940) a5K>~3RA6Y ..
Central Scale . R

Note: C . . .

‘a. 30% of the sanctioned strength of the Head Assistants shall
be placed in the selection scale of Rs.1640-2900 subject to
their having at least 5.years experience as Head Assistant
in the time scale of Rs.1400-2600 and having a good service
record, on the basis of merit-and suitability.

*b. 30% of the sanctioned strength of ‘the Assistant-cum-Typists/
Despatch/Recelpt/Stationery/Store Clerk and:  equivalent
- ‘ministerial posts shall be placed in the selection scale of
-Rs.1200.2040 subject to their having at least 5 years experience
’ as Assistant-cum-Typist/Despatch/Recelpt/Stationery/Store .
Clerk in the scale of ‘Rs.950-1500 and having good service

~ record, on the basis of merit and suitability. .
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¥c..25% of the sanctioned strength of the staff at class VI~
o .shall be placed In the selection scale.
of Rs.800-1150 subject to thelr having at least 5 years
experience.in.the lower scale of Rs.730-940 and ‘having
-good "service record. on the basls of seriority, merit and
suitablifty. : K : E

”l"hbev_j Operator sh’a‘l;. be entitled toa special allowance as fixed
‘by Vice~-Chancellor. ’ ' ’ ' :

e. Inrespect of tiic posts indicated against class VI the Heads
S “of Divisions Incharge of Regional Research Stations shall be
R ' the appointing authorities for the posts urder their control
: in consuitation with the Head of the Unit/Scheme to which the
post:belongs, however, subject tc the over all supervision
of the Vice-Chancellor. In respect of University Head Office the
Registrar shall be appointing authority for such stafi, in
consultation with the officers of the University Head Oifice
.- Under whose conirol the posts exist., however, subject to
* the over all supervi stlon of the Vice-Chancellor. All  suck
appolntmerits shall be made on trial basis for a period of six
monthe in the first Instance.

f. All the staff of class V] existing in the University Head
- Quarter shall form one pool for the purpcses of assignraent of
dutles. .

g- All the staff of class VI borne on various Units under a
Regional Research Station/Division shall form one pool for the
purposes of assignment of duties, :

he The staff of Class Vi shall be transferable at any place within
their respective provinces viz. Kashmir/Jaramu. :

1« Sultable person for the post of Secretary/Public Relations Officer
and P.A. (Senior Stens) attached to ¥Vida-Chancellor shall be seiented
by him In such manner 25 he may declde. The person selected shall
‘be llable to reversion to his preyious position or pareni cadre at

the discretion of the Vice-Chansellor.
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In respect

of candidates to be selected on deputatnon a canlidate

should at least be a- graduate with about five years:experierce -in
the rank ot Assistant Comptroller or. equivalent.

An Officer from the Accounts cadre of tl\e rank of Deputy

Comptroller.

( C C C C C_(
X = e . i g - Wy
ok ’.:,A_ .7 - L. ke *r ' -8 > s
e 87 e i
Schedule -~ I to Chaph:r HI (Accounts Ca.dre)
Class Cate- Designation- Minimum Quahf;catmns Method of N Selection
gory of the post for ‘Direct ‘recrisjitinent recruitment Committee
1 2 : 3 ' K P 4 5 6
1 Deputy ‘1. By d‘eputatlon. : .la_Vice-ChanCéllor. ‘ Chairman
8‘;’&?} ;;)(l)loe)r, li. By promotion from class . Two experts -from
UGC Scale oY category{l] of this. outside’University
schedule from amongst to be nominated by
officlals havmg ‘atleast the:Vice-Chancellor,
8 years experience in - from :amongst: a-panel
the sentor scate of-Assistant of - .names.approved
Comptrollef & equivalent by the. Board. Members
ili.One of the Directors
to be nominated by
the Vice-Chancellor. Member
iv. Comptroller Member
v. Financial ‘Advisor
of the-University. Member
vl. Registrar Member
Note:~ .
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3 I 3 N3
1L Assistant i« Graduate l. 50% by direct: l. Vice-Chancellor or
f:grggt;glle)r, 5 ve recruitment his nominee. Chairman
'UZGC -Scacl?e bie -thze:;&?g:;;:me g? . ’509_6_ by,'p_romotion il. Two experts from
: selection scale  of from ciass 1IN . outside University to
Accountant of the category(l). of “this be nominated by the
University . - schedule from amongst Vice-Chancellor from
: * officials having at- amorigst a panel of
least five ‘years ‘names approved by the
experience in the - Board. Members
selection scale of .
iii. One Director to be
that class. rominated by the
Vice-Chancellor. Member
iv. Comptroller Member
V. One representative of
State Government not
below the rank of
Additional Secretary. Member
vi. Registrar. Member
OEETED 2etetrd
11 Accountant, 1. Graduate le 50%bydirect i. One of the Directors
(1400-2600) - reeruitment, to be nominated by
il. Persons having dtleast /6%, . .
Central Scale 5 yeats exp ef‘izlﬁce as il. $6%-by promotion from . the Vice-Chancellor. Chgnrman
Accounts. Assjstant class IV category(l) of li. Registrar Member
in a/Governmient De- “this schedule from amongst -, .
: pan%mentluzz'{/ersity/ officials having atleast i g';‘f’;g:: Planning Member
Corporatio 5 years experience in that :
class. 1v. One Professor/Chief
NOTE! GURLU LR TION  Sidrqe= 28 ¢ov CCASE—iTD  CRTE GoRY~T Scientist to be
CE SCECCE =T To Carmprre o 777 -nominated by the
- Vice-Chancellor. Member
\B Comptroller . Member
vi. Deputy Registrar
{Establishment} Secretary

(Quorum of the committee
shall be of- 3 members).
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s POLSES S

2 3

v

A

1 *Accounts

Assistant/Cashier, '+ 9RADLATE
o0 (95074:500/1200-2040) - ' '

‘Central Sc¢ale-

£y

CNSTIEICHTION oot ! o= 197 Y

G475

*Note:-

Note:-
*

*2.

3.

~ till they.pass the requisite examination...' = - . ‘
OTHER SERVICE Gon b1 TrON S BE THE: SAORE

i, Oneofthe Directors
recruitment. ' 1o be.nominated by
"’the‘Vice-Chancellor. -~ Chairman

ij. Be-Com. S&B47/7¢7¢0 ay 1. By.direct

ils Pref i »
| glrve :.'.’gﬁfm‘::ﬂ be . i Registra"r. . Member
having experience - iils. Project Planning
in any organisation. . Officer.". Member
' iv..One Professor/Chief
Scieritist to be
“nominated. by the

The present incumbents working as Cashier will 'Vice-Chancellor. " Member

be eligible for promotion/selection grade subject P ,

to the passing of test meant  for Accounts ve Co_mgtrol_ler.‘. : . Member
Assistants. _ - vi.Deputy. Registrar

W _ (Establishment) Secretary

(Quorum of the
committee shall be
of three.members ).

30% of the Sanctioned strength of the posts.of Accountants in the .

.pay scale of Rs.1400-2600 shall be placed in the selection scale

of Rs:1640-2900 subject 'to their having at-least 3. years experience

‘as:Accountant:in thetime scale of.Rs: -1400-2600 with good service

record on the basis of merit-and suitability;:further -subject to.

passing of:the examination as may. be prescribed. . , :

Candidates selected. for the post of Accounts: Assistant.shall haye. .. .. oo crryeae TRAwr 706

-to.undergo a training course a?gmé/%%gp?éérﬁigdvﬁéy—xﬂhiyru)z'e{isit /r,‘ej e 1‘\_"3/7'f st

during which they shall be paid ,g;;t_i_p.e}g'oi Rs.600/- P.M. They shall 7#@ 75 e =7
950-1300" after completion of the training .

be -_allox?pf{[{—ktt\;q pay:scale of Rs. :
coursé: They-shall-be placed;|n the time-scale-of-Rs.1200-2040-after
r eriod-during-which the,):q shall

satisfactory“completion-of probationacy pel _they shall
have to. qualify theé"¢ é%bmimtion“é@fm%-’%’g prescribed Saheuniversity

In-case-they-fail-to-qualify-the-examination-within-the-sti pulated-time
" their future Increments in,_the-_pay__fséale-of-Rss9_50-fi~500"Shall be stopped

A THE:
CTBTE  GovERMMENT. ,Dé-,,,g,g?- ABEATS  SAFELC RE RPPECH) REE

TR, MOTAN 1S e “THE P CCoC TS ALLSTRY 7L 0
S e ’




e 50 ...
A SCHEDULE - i1 -TO_CHAPTER

-m)
( AUXJLIARY STAFF CADRE )
Class Cate- Designation of the Qualification for © Method of Selection
gory. post with grade. direct recruitment _recruitment committee
2 “ 3 T ' 6 T
I 1 Senior Library .. E_s'se'ntia'l' : . .
8;‘;3{335’0) i+ 2nd class graduate in - I 30% by direct - i-'One Director to
Central Scale ‘Library “'Science. © .. Tecruitment, - benominated by
. ii. 3 years expe_rfienc"e’a; TR 50%:1by,;bromot_i6h" | the Y:ce-Chamellor. Chairman
LibrarYaA‘sSistant» or from :.,.t,h"e..,e.mp‘loyées'- - ieOne expert from outsjde
equivalent 'in: the -~ indicated-at class: ] to:be nominated by the
-8rade of ‘Rs.1640-2900, “Category-| of ‘this Vice-Chancellor. Mernber
NS I . * schedule subject to - . A _
Sl OR A ‘f'the'ir_,h'dvi"ng'-'af‘-.!east fit. University Librarian. Meinber
2nd-class: Master's RS ¥ years:experience in iv. Project Planning and
Dégr‘e’év'-iﬁ"-l.ibr'ary Lo = that class, - ““Monitoring Officer. Meinber
§g;§ngg. oo ‘ L e e - v-One Chief Scientist/
o L .. Professor to bpe
\‘?e*'a‘.?‘¢" ; noininated by the
Graduate in scjence. Vice_-Chancellor. Member
vi.Registrar, Member
vii. Deputy: Registrar, _
{Establishment] Secretary
(Quorum of the commijttee
shall be of four members
: with one expert from
outside). -
i 1 Library Assistant Essential o
g690-1;9g2) i i. 2nd class graduate jn By direct i One Director to be -
entral Scale Library,;Scieme'. recruitment, nominated by the
o ' Vice=Chancelior. Chairman
Desirable . il University Librarijan Mernber
Graduate in Science. .

iiie One expert from out-

side.to be ‘nominated
by Vice-Chancell

Member




category 4 of this
schedule yiz.Gardener,
Mali "and Farm Atten-
dent sub;ect ‘to. the
conditions given'in
notes below.

1 2 3 4 b
.*iv. Project Planning and
Monitoring Officer. Member
v.One Chief Scientist/.
Professor .to be
rominated by the
Vice-Chancetlor. Member
vi. Registrar. Member
~ vii. Deputy Registrar
(Establishment) Secretary
(Quorum of the committee
shall be of three members).
m 1 *F{)eld-cum- Essential
Lasoratory ~TDC part 1(10 + 2) i« 75% by direct * i. One Director to be
- (950-1500) "Science group with recruit'm‘ent.‘ nominated by the
50% ‘marks (relaxable ii. 25% by ti .Vice-Chancellor. Chairman
Seniop scale to 40% in respect of e Y promotion o - _—
. (1200-2040) reserved categories) from the staff ii.Two Chief Scientists/
Centra) Scale referably with one indicated at class Professors to be
~ _ P ars training from a VI Schedile I to” _nominated by the
Y ecognized | gstlmte _ Chapter . of Vice-Chancellor. Members
of ‘Agriculture/Horti- Statutes viz.Chowki- iil. Registrar. ’ Member
culture & allied fields dar,Orderly, Peon, '
or. B.Sc Messenger, Runner, iv. Project Planni
pRE Laboratory ‘Attendent, /- Froject = fanning
and Monitoring
Dupllcatmg Operator; Officer Member
. Library Attendent, :
including the staff v. Deputy Registrar
" indicated at class VI (Establnshment) Secretary

(Quorum of the committee
- shall be of three members).




see 52 --.vl.

I 2 ) %

b) 6
2 *Live Stock/Vety.  Essential i
© Assistant . a ; )
(950-1500) TDC part 1(10+2) i 75% by direct i. One Director to be

) science group. with
Senjor Scale
(1200-2040)

10 40% in respect
Central Scale

of resérved - cate-
gories) preferably
with.one years -
training from .a
recognized Vety./
Animal Husbandry
Institute or B.Sc.

NB:-

50%.marks- (relaxable -

recruitment.

it 25% by promotion
..from the employees
indicated at class
VI category-1lI of
this schedule . viz.
;:Shephered / Animal
s+Attenderit sub)ect to
’she conditnons‘ given
in th >

tes’ below.

nominated by the
Vice-Chancellor.

Two Chnef Sc;ent;sts/
Professor - ‘to:- be
nommated by the
' Vice-Chancellor.

iie

iiie Reglstrar.

ive Pr’oj’eqt ‘Planning and
Mo ring: Oﬁncer.

v, De "'ty Registrar
(:;stabh shment)

Chairinan

Meinbers
Meinber

Meinber

Secretary ,

{Quorum of the committee
shall'be of three rnembers).

*1. Candidates with Bachelors degree in- Agnculture/Ammal}H sbandry/rlome Scnence,

Agricultural Engineering/and otiter professional-fields of
in'a specialized 'subject shall also.be eligible’for the: ‘postiof
Ass:stant/ane Stock Assistant angd’ |f_§elected shall be dnrectly appox nté‘

the Semor Scale of Rs.:1200-2040.

2. erld-cum-l.aboratory Assistant/Live Stock Assistant/Veterinary Ass:stant
appointed in the time scale of Rs.950-1500 shall be placed in Senior Scale:
of Rs.1200-2040 after completnon of contmuous 5 years of service subject
to satlsfactory work and conduct.

th _Master's degree -
Fleld-cum-Laboratory

c,«é--x-pru teo8 .

:‘.(,;f,;_( . . C ( ( (




(950-1500)
Senior Scale,

(1200-2040)

Central Scale

. i. Literate with valid
Tractor Driving
Licence.

i 75% by direct
recruitment.

ii+ 25% by promiotion .
- from the employees
indicated at Class
VI category. 1 of
this schedule who

possess:valid Tractor’

Driving Licence.

i. One Dlrector to be
nominated: by the
Vlce-Chancellor.

ii. Registrar,. =
“iii. Estates Ofﬁcer.

iv. One Engmeer(Agn-
cultural or: Mechani-
cal) from the Univer-
sity to be nominated

by-the“Vice-Chancellor

not -below the rank of
Assoc:ate Professor.
v. oy ,(q..f/
(EcH) :
u_bﬂ-urr\ s

CLCLCCLCCLOCO0UGGEL L G el QR G G R G Y O Gy G ¢
1 2 3 N 5 6
@IV 1 *Driver, Essential - v '
950-1500 sy e <t .
( ] 500) i Literate with valid ie 75% Dby direct ie One Dlrector to be
Senior Scale, Hill Driving Licence recruitment. nominated by the
(1200-2040) , ' Vice-Chancellor. Chairman
antral Scale il. 25% by promotion it e
) from the employees ils Registrar. Member
indicated at Class VI . Cntac OV ¥
category iof this ul.. .__Esta,tes,- Officer Member
schedule- who' possess iv. One: Engineer(Agri-
valied Hill Driving cultural or Mechani-
Licence. cal)- from the Univer-
sity to'be nominated
by the ~ Vice-
Chancellor not below the
rank of Associate Pro-
fe.,sﬁg g im0 J“é’v ey
®) IVv 1 *Tractor Driver, Essential Yu

Chairman
Member

"Member

Member

. .!eerefa-.y
Ccmﬁ""

fﬁ// e 2 ’? et )

e




sse 5“ oee

Central Scale

preferably LT.L
trained.

ii. Experience of
one year.

Vice-Chancellor.

iie Regl strar.
iti.. Estates Officer.
iv.'O'_ne Engineer

(Agricultural or
Mechanical) frem
the University to
be nominated by the

Vice-Chancellor not below

1 3 4 3 [
v *Mechanic, :
(950-1500) Essential | -
. i. Middle pass ie 75% by direct i«-One Director to be
?le Zr?)gtzf)i?)l)e’ . ' . recruitment. nominated by the
Central Scale ii. Proficiency in the . Vice-Chancellor. Chairman
respective. trade ii« 25% by promotion ,
. preferably LT.I. from the employees ii. Registrar. Member
trained, indicated at class Vi -lil. Estates Officer. Member
i, E . f 2 vea ¢ategory' 1 of this
til. Lxperience ol £ years. schedule subject to iveOne Engineer
their having at-least (Agricultural or
five years experience Mechanical) from .
in the selection scale the University to
of that class, be nominated by
the: Vice-Chancellor
not below -the rank of
Associate Professor. Meinber
v. Deputy Regnstrar
(Establishment) Secretary
(Quorum.of the Committee
\ shall be of three meinbers).
NB:-. S ’
*Driver/Tractor Driver/Mechanic appointed in the time scale of
Rs.950-1500 shall be placed in the senior scale of Rs.1200-2040,
after completion of 5 years continuous service subject
satisfactory work and conduct. -
v Blacksmith, i« Proficiency in the By direct i« One Director to be
(950-1500) respective. - trade recruitment. " nominated by the

Chairrnan
Meinber
Meirnber

OO GGG

5‘5;) __e
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:Carpénter,
; (95._0-1500)-
Central Scale

Electrician,
(950-1500)
Central Scale

A ot

I+ Proficiency in the

~ respective: -trade
preferably - I.T.I.
trained.

il Expepience of one
‘Year, . -

i. Proficiency in the
- respective trade
preferably LT.I.
trajined. :

il.',E'x;')e'rI'e;n;‘:e of .one
year.

. By diréct .
“Tectuitent.

By direct
recruitment.

v Deputy Registrar
(Establlshment) ‘ Secretary

(Quorum of the Committee
shall be of three members),

i« One Director to be
hominated by the

Vig:,e—Ch&nceHor. Chairman
. Registrar = Member
" iil. Estates Officer. Member

Iv.One Engineer
(Agricultural or
Mechanical) from
the University to
be.-mmingted..by the
Vice-Chanc'ell.or not
below the rank of

Associate Professor. Member
v. Deputy Registrar
{Esjablishment) Secretary

(Quorum of ‘the Committee
:shall be of three members),

I..One Diréctor to be
rominated by the
Vice-Chaicellor. Chairman
li. Registrar - Member
iil. One Engineer
(Agric,ulturq‘l or
Mechanical) from

the University to be
Nominated by*the Vice-

‘Chancelior ngt below the

rank of- -As’so?:\lmiL '

Profegsor .. Member
iv. Estates Offjcer., Member

v. Deputy Registrar
(Establishment) Secretary
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1 2 _ 3 % 3 ‘ ~ 6

(Querum of the Committee
shall-be of three members).

,

v 4  Plumber, i, Proficiency in the By direct © LOre Director-to.be
(950-1500) respective  trade . tecruitment. nominated by the
Central Scale preferdably LTI ) T T Vice-Chancellor, ‘ Chaisman
' tralned. li. Registrar. = - Member

ii. Experience of one 4 , :
year. ‘ | ili. One Engineer

(Agricultural or
Mechanical) from
- the University to be
" pominated by the Vice- ' -
Ch n'c?_ler_nat. elow the Member

rank of Assocliate Professor
v jv. Estates Officer. - . Member
) : : V.,Dep\'.lty Registrar
: (Establishment) Secretary
. ' (Quorum of the Committee
' _— : shall be of three members)
vi 1 Clearer, Education Quali- ' By direct “Nil ?
© (750-940) fication ot . - : recruitment.. - »
Central Scale essentiale o '
Vi 2 Cook{4c5+e(' W‘#"{ducanqn Quali- By direct Nil
: (750-940) fication not ’ recruitment.
Central Scale essential. (See Note l6)»
vi 3 Sr;ephergd/ Educatlon' Quali- By direct
‘Animal Attendent fication not ‘ recruitment. "y
(750-940) - essential. ’
Central Scale , _ :
vi 4 Gardener/Mali/ .Education Quali- . By direct
' Farm Attendent ficationmot - -7 recrultment. ~il
(750-940)- essentials: : : oo -

Central Scale

% ¢ o RSN - |
e ANARGEA NS gw % % % (3”% g)g)m
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‘Notes~
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*1. Candidates selected by direct recruitment for the post of. Fleldédjm-L,a'boratofy

*2...

*3,

Assistant. and Live Stock ‘Assistant shall ‘have to undergo . apprentjceship  .at
various Farms/Laboratories of the University. for a period of two years.Provided
that the candidates who have already undergone one Y ear's fralning in Agriculture/
Horticulture/Animal ‘Husbandry and Alljed fields in a recognised-institute or ‘held.
B.Sc. Degree shall undergo-apprenticeship for aperiod of one‘year, only. The appren-
tices shall have to pass a.test ‘prescribed by the University In order to complete the
apprenticeship satisfactorily. The period of apprenticeship. shall:be extendable by six

months in:speclal cases where a candidate fails'to complete the same- satisfactorily

subject to a maximum of one year. Candidates falling to complete the apprenticeship

sati sfactorily ‘within:the prescribed time limit:shall forefeit: their-clajm for: appointment
ard ‘their. apprenticeship. shall stand-terminated at the -;gé;"plry:i-oi. the:stipilated period.

University: employees .selected for the post of Field-cum=Laboratory ‘Assistant/Live Stock
Assistant by promotion:shall ‘be:placed-on apprenticeship: probation for:a:period of two
Y ear's extendable In special ase for.a period of 6 montlj‘g_.:suty‘, t. to-a. maximum of one
and shall continue 1n #i% own pay and grade with Rs.150/>as.
f apprenticeship probation. They. shall be appoint

the peri:

Assistant/Live Stock:. - Assistant in the timg scale of Re.950-121: fact
complet] ,thgj‘;app:gntlces_t\lp-b’roba.t_lo, ‘falling which:t shall: to " their

geship probation

1 posts from where promoted. Satistactory completion ‘appr :
will\-;rlclggé":;p;a'sslhg"iis_i?h-;tqst;pres_cribedffby‘;;;'the'..pri_vpr,sl"_t,y,;, Incase-the-prpmitee has
alréady tindergone.one:year. trairirg,, ‘he , will be required & andérgé-apprenticeship.only
for one year. The pay and.training allowance of such apprenticesishall be debited to the
salary:h ' st agalnst which.the apprentite |s.adjusted.

lar "v“d\-.’of:l-'.act;ou_htﬂ'_-“';o'f:_:t!_'\_e‘parﬂcular ren
" -promotee FCLA/.LL ‘Stock -Assistant-appointed in-t ne scale of "Rs.950~
1500 shall be placed in the Senlor Sca f Rs. ) -after completion of continuous
flve'years service subject: O s : ; R S

During the period-of ‘apprenticeship
shallirecelve stipend: @ Rs.500/- P
subséquent period. The cardidates wi
training -or holding B.SC.. degree*shall’; _ .
ship period. The stipend will be debitedito the salary head of account of the particular
post against which ‘the apprentice 13:adjusted. . S

(10425 with Sclence
ence and:one'Y ear's

r the Is i(d
T.D.C.:1:(10+2) with:Scl

S

EEEXE N

Ecelve stipend. @ Rs.600/- P.M. during the -apprefitice-




“u. 40% employees of the sanctiansd strength of Field-cum-Laboratory Assistant/
Live Stock Assistant indicated at Class ITf Category :1-& 2 of this schedule in
Serdor Scale of pay, shalf be placed (Category-wise) in the selectjon grade ')
of Rs.1400-2600 on the basls of sewtority, suitability and satisfadtory service
record. subject to thelr having at-least seven year's experience as Field-cum- |
Laboratory Assistant/Live.Stock Assistant In-the senjor grade of Rs.1200-2040. 4.

3. 30% of the Fleld-cum-Leboratory Assistant/Live Stock Assistants holding
‘selection grade I of Rs.1400-2600 shall be placed (category-wise) in the
~ selection grade IF'of Rs.1640-2900 subject to thelr having .at-least seven year's
experience. i the selection grade I of Rs.f400-2600 on the basis of semority,
- sujtability. and. satisfactory service recovd.
6, 40% employees of the sanctloned strength of the staff indicated at class IV .
- "Category 1 & 2 of this “Schedulé Viz.-Mechanic, Driver & Tractor Driver In
Senlor Scale shall be placed (Category -and: sub-category-wise).in the Selection
“grade I of Rs.1400-250C on-the basis of senlority, suitability and satisfactory
service record: subject to their having at-least seven year's experience in Senior
Scale In that class. . : ’ '

- e ot e 2t

7. 30% of the employees indicated in the Note 6. above viz.Driver/Tractor Driver/

.+ ‘Mechanic holding selection grade | of Rs.1400-2600 shall be placed (Category and

: Sub-category-wise) in the selection grade Il of Rs.1640-2900 on-the-basis of senfority,
~sultability. and satisfactory. service record subject to their having. at-least seven
year's-experience inn the selection grade 1.of Rs.1400-2600.. :

8. 40% employees of the sanctioned strength of the staff Indicated.at ¢lass V Categories
- 152, 3°& & of ‘this'schedule viz. Blacksmith, Carpenter, Electrician & Plumber shzil
be placed (category-wise) in the selection grade T'of:Rs.1200-2040 on the bads of
~ senlority, sultability and satisfactoty service record subject-to their having at-least
_ Seven yeat's expetience in that'class. - ‘ ]
9. 30% of the employees.indicated in Note 8 above viz.Blacksmith,Carpenter,Electrician
‘ & Plumber holding selection grade 1 of Rs.1200-2040 shall ‘be placed (Category-wise)
in the selection grade Il of Rs.1400-2600 on the basis of seniority, suitability and
satisfactory. service record, subject to:their having at-least seven year's experience
in the selection grade 1 of :Rs.1200-2040.

10. 25% employees of the sanctioned strength. of »tAhe:“s’tgff, in.class VI ca'te'goryjl',;B & 4 of this

schedule viz. Cleaner, Shepk: Animal:Attendent, Gardener, Mali, Farm" Attendent '

Animal, Attendent, Gardener, Mall, Farm ' Attende: |
AGGHGE GGG ¢« o« « € (

|




s {1 oS nploye: th :sanctloned strer'g”th of ‘the. staﬁ in class VI categoryl 3. & 4 of this
B schedule viz. 'Cleaner;- Shephered, Animal Attendent, Gardener, Mali, Farm ‘Attendent
shall be placed in the selection scale of Rs.800-1150 subject to thejr having at-least
5'year's experience in the time scale of: Rs.750-9l;0 on the basls of setiorlty,sultabllity

and satisfactory service record. T

11, Arimal. Attendents,’Shephered asslgned dutles wlth mlgratory flocks/herds will receive
o special allowance of: Rs.50/- P.M.:

12, Employees Indicated at Class VI category I of -schedule I to.Chapter. 1 of Sher-e-
;- Kashmir. University of Agricultural Sciences & Technology: Statutes 1983, viz.Peon,
: erly, Run =Laborat y ttendent, lerary Atteéndent: etc.includirg
: category this schedule;: who have .passed -
that class will'be promoted as -
stant on the: basis’ of seniority, suitability and. satisfactory
ndxcated at class 11 category :} of this schedule.

; category 3 of. this schedule iz Shephered and Animal

\ passed ‘Matrlculation wlth at-least 5 ‘year's ‘experience:jn that.class
s Live Stock:Assistant ‘the -basis of seniority-and:satisfactory
,se ce record, to the extent lndicated at class gl category 2 of thxs schedule.

B Enip

A*l# ‘Em Aoyees tramferred alongwith the'unit after December, 1987 holdlng state pay .scale

orresponding’to. Umverslty pay:scale'of Rs.950-1500,i comprising Field Assistant,

ieldman, Far ‘Agrie aboratory, Assistant ‘etc:, In.respect

stant, Dairy Supervnsor,Poultry

; ssistant, shall be redesignated as .
sistant/Veterinary’ Assistant, as the case

Rs.1200-2040 after: getting ‘absorbed in the

llowing condmons.-

o -, ?expenence. ’
b) o TDC—I (10+2), without: Science: group or PUC with -
Sclence group subjects:and experxence of six years. \

c) *:PUC without Sclence with One years training and
: experlence of seven years.

d Matric with'one year's tralning or PUC wnthout
Sclence and experlence of eight years

e

Matric pd experience of ten years




s 60 oo

) Middle with fifteen years "experler\ée,_'af‘ter-the_y are ‘
fould -suitable and fit'by the Screening Committee. - "

E‘mployge"s"flndicat,e‘d_ at (f).above shall be ‘eligible for.
Selection grade 1 only after passi ng -Matriculation:
. Examination and fulfilment. of other conditions laid -

. ‘down'in;the Statutes. -

_Candidates _selected by direct recruitment for the :post -
of Field-cym-Laboratory Assistant/Live Stock Assistant
with Bachelors degree in Agriculture/Home Science and
-other.professional fields or:with Master's degree  in
specialized subjects.shall rot be required to undergo
. apprer ip.a all-be -appointed in the Senior Scale

138uch of the employees workl ng at- di;ffe"r-_ent"_._urfi'tﬂ_s‘fof --tbhéf_Uiiversi ty who have :not. been

16.

$ & & CIEINISISISISISISISI S SIE SIS S S 46 S S L1814 & ST ST ST SRRSO

departments in'respec
-.consistant’ with the p!

covered here-in-above orin the Sher-e-Kashmir, University of -Agricultural Sciences &

: 1983 notified vide University: notification No.6 of 1983 dated
forming.annexure : to: Chapter II. and:Schedule'I & II of Chapter 11I),
omnstanding 4 suva'::,t*\tlhiyl.._t':'tl,‘;:? Xi-a.,l'._ﬁliab&rbed- in:the:University service; shall continue

-t ‘ of recruitment and prometios, FPisable to ghem in theit parent
Sher-e-Kashmir University of Agricultural Sciences
Kashmir University of Agricultural Sciences and:
time Statutes are made in this behalf. Selection’

ant with'the provisions of th
& Technology Act 1982 and Sher
Technology. Statutes, 1983, till su

- Committee for such posts, if required;:shall:be:framed by the Vice-Chancellor
from time to time. s bt did |

In respect of the posts indicated-at class VI category 1,2,°3. & 4 of this schedule,
the Heads of Divisions 1/C.:0of Regional -Research: Station, Associate Dean/ -
Associate Director shall be the ‘appointing authorities:for the posts-under- their
control in cansultation with the Head of the Unit/Scheme:to which the post belongs,
however, subject to over all supervision of the Vice-Chancellor. In.respect of University
Head Office, the Registratr shall be the .  appointing authority for such statf, in
consultation with the officers of the University of Head.Office under whose: control

'he “subject to over ‘all supervision of the Vice-Chancellor. All such

the post exists, however, subject t 1, sup ; :
appointment ‘shall-be ‘made ‘on trial basis for six. months.in:the first instance.

Taee

l
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The staff mdncated at class Vl category 1y 2, 3 & 4 of this schedule shall be. .
transferrable at any. place within their respect:ve Divisions viz. Kashmu‘/Jammu,

50% employees of the sanctioned. str th of ’;lgg_,gtaff indicated at class-IVT/
category & of ‘this schedule viz. Cwljlgall be placed’ih the selection: scaleiof .
Rs. 800-1150, subject to five year's expernence in the time scale of Rs.750-9l&0 on the

basis of seniority andc satnsfactory service record.
73

'30% of- the. staﬁ *indicated in rﬁ)te 18 above  who have fiveyears experience
in the selection scale:] of Rs.800-1150"shall be placed in the selection scale I
of . Rs. 950-1500.0n the basis of seniority and satisfactory service record.
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Cases fof employees transferred before December 1987 will' be
governed by earller provxslons of Statutes.
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*Schedule 1V to Chapter ITI.
" {Miscellaneous Cadres)

Class Cate- Designation of Minimum qualification . Method of Composition of Selection
gory the post ‘ vfor-dire‘ct”»recn_x_im\ent. _recruitment Committee
I l Refrigeration ie B.E.. in Refrlgeratnon or f« By direct i+ Vice-Chancellor Chairman
(Conditioning) Mechanical with speciali- recruitment. . d
- Engineer sation/experience in Ref- fle ( nebexpert‘ from outside
3700-5700 - -rigeration and conditioning. to be nominated by the
(UGC) Scale Vice-Chancellor)..eceoeeeeee.  Member
’ ii. Ten years experienca as - li. O t the Di
Asstt.Executive Engineer 1l (tnebo € |:e:i:t§rs N
‘or ‘equivalent in-the field 0 be hominated by the :
Of Rdrlgeration . am ) VlCe-ChaI_'K:euOl‘)-.....uu Membel"
conditioning in Government jiv. One:representative of
Department/University/ the State Government
Corpovatnon/Public under-. not below ‘the rank of
taking. Secretary to Governinent. Member
v. Registrar.. -Member
vi. Estates Officer....oesseners. Member
{Quorum of the committee
shall be of 3 members).
I 1 Assistant i+ Bachelor's Degree in i« 50% by direct i« Vice-Chancelloreeesssees Chairman
Executive Civil/Eleciric/Mechanical/ recruitment.
Engineer Refrigeration/Auto-Mobile ii. One expert frczm outside
- (Civil/ Electric/ Engineering.. w . the University(to be
Refrigeration) 1 _ ii. 30% by promotion nominated by the Vice-
Auto-Mobile) ii. 3 years experience as from amongst Junior Chancellor) Member
(2200-4000) Junior Engineer in a Engineers -having ‘
(UGC} Scal Government: Department/ at-least 5 years iil. One of the Directors
cale University/Corporation.. experience as Junior (to be nominated by the
: Ol(l’ Engineer-and: equivalent. Vice-Chancellor).ceeesees .- Member
:10 years experience iVe Registrarivecsessesees Member
with dlploma relaxable in v. Estates Offi
. iCerecerciressss  Member
case: of mservnce candldates. vx. One representative of
the State Government
not: below the rank of
Additional Secretaryto
Governmgnt(PWD/PDD). Member
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2 Junior Bachelors Degree in ~By. direct. IR O O_ne:;Director(_tq-:be:

Engineer: B “Civil/Electric: Engi- - -recrujtment. nominated by. the '
Civil/Electric/ --.neering/Refrigeratnon/ : ‘ Vic’e‘—Cha’ncelldl). Chairman *
Refrigeration/ -Auto-Mobnle.. - _ ‘ ‘ S el
’AutO'Mobile . - » OR . . o . . o . “- Reglstlll'ar-oee_onuu_-quuuo Member
(Cl'“?‘.zfgg)a , ’ s ERES A ' _Hi. Estates Officelemconss  Member
Centra e ears ex l nC ith Merrbe

E - ,.diglma,rell)ae;a%lee: S R iv. Deputy Registrar '

case of ‘inservice (Establishment)............ Secretary

. dates. __‘ (Quort.m of the commxttee

shall of 3 members)

'/ NOTE:- Junior Engineer s will be placed in the Senior Scale
‘of:Rs.1740-3000 after having at-least three years
S expernence in th’e pay ‘scale. of Rs.l6l;0-2900.

By diret':t,-_ , o i. One: Dlrector( to be

Works :

Supervlsor recruitment. ‘pominated by the

%Civil/Ele;:tric) SR Vice—Chancerr)... Chairman

950-1500

Central Scale il. Estates Ofﬁcer.......... Member
ili. ‘Deputy ‘Registrar, Member

Matric with ' 5 years

(Establishment)............ Secretary
' expenenc of-. trade. : ]

Conditjoning/ ITI trained in respectlve By direct : i.. One’ Director( to be
‘Cold Store trade. recruitment. . . nominated by the
* Operator - OR T ) ‘ Vlce-Chancellor)...... Chairman
(950-1500) 1042 with. 2 years ii. Estates Offscer........... Member
Central Scale . experience of trade. '
' OR 2 iil. Refngeratnon Engineer... Member A

Matric with 5 years

experience-of trade v, Deputy Regxstrar ~
' (Estabhshment) g@%‘}(‘é’ﬁw

. NOTE:- Works' Supervlsor and Conditioning/Cold Store Operator
Pl ed in-Senior Scai_e of: Rs.1200-2000- fter.
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1 Medical . "I M.B.B.S. Degree from a - By direct : 4. Vice-Chancelloreeeiass Chairman i
Offjcer ~_recognized University. ’ recruitment. AL . :
(2200-4000) - : : ii. One expert from outside i
Central. Scale - il. Reglstnatlon from- o Deputatlon from the ‘University('to be
Plus N.P.A. ' Indnan Medlca "Council.' ..+ Government: with nominated:by:the Vice-
moe D abl S . -qualifications Chancellor).iviseessee Member
 Desirable -'  o ' ::srgz:s::::tﬁftrf\fm fil. One of ‘the: Directors
M .D. (Mednclne) , o B ( to be nominated b
: ‘ the Vice-Chancellor)... = Member
iv. One representetive of
the State Government
not-below the rank of
Additional Secretary,
Health Department.... Member
Ve Registrarasseseissesses Member
(Quorum. of ‘the committee
A , A sh'a,ll-"be;fthree members).
2 Medical l. Must have passed the By direct i.-One Director( to be
. Assistant -Medical ‘Assistants recruitment. ‘nomjinated ‘by the-
(950-1500) ’ Examination of: State/: ’ - Vice-Chancellor)... Chaijrman
. ‘Medical ‘Department By deputation from ol et
: (Senior Scale) “other recognised Medical Government - with fi. Registrarumssmmesssesees Member
(1200-2040) . Institution. = ‘ qualiiicatnon/ iii. One of the University .
Central Scele “‘;TW° years exjerlence 2:3::;?:: :;rgzs- ?fed:c;zl Oﬁice;e
L &rela.@b!e on:merit). _recruitment. noininated by the
I _ S : Vice-Chancellor ).ccees Member
ST R » : iv. Deputy Registrar,
NOTE:- Medical Assistant will be placed in the Senior Scale (Establishment) Member
after 5. ‘years:of: .régular service and in the Selection Secretary
-scale T of 1400-2600 after -7 years of regulat service (Quorum of the committee

in senfor scale and in selection grade Il of Rs.1640-2900 shall® be of 3 members).
after 7 years- of _egular service'in selection grade L. v

SRS SR
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v 1 Farm. Super- 1< B, Sc.Agnculture/ . By promotion . is Vice-Chancellof e Chairman
zgte?de;\t ) :B.V.Sc. and-AH. From amongst . _
griculture - "Research ‘Assistant's/. ii« One:of the-Directors
(2200-4000) . 2en gre?rr:cg’,:,p:;; e[r\\ts:se j;;n{ : Senior Technical - (‘To:be- nominated
(UGC) Scale . dlv alent in thle - -Assistants of the . by the Vice-Chancellor) Member
“'Umversity. S University. iil. Registrarieesecesseases Member
‘ “OR . . iv.One Professor /' Chief
By direct - Ny ,
: .Master s Degree in Agri /. recruitment. %‘fiig?:: (/ tﬁssocl;:te
: -:Vetermary ‘Sciences having . ' a nominated by the
_5 5%. marks. Wi,t-h 3 years: . che-Chamellor)........ Member
. exXpe ence of ‘having worked. / "
“Finthe:U vers:ty/Gover- nment (
= Quorum- of the committee
Orgamsed Farm. Sy § shall-be of three Members).
ks
Vi 1 Manager Press v By d:rect " i.Vice-Chancellorssese.  Chairman
8(2;‘3?';‘23? fg:rad vate w:th a énimum of recrultment. 7 il. One expert from outside
-3 ’years practlcal -experjence . the University( to be
in.a responsible supervisory: ' : T : nominated by the Vice-
'capacity (.of the rank of - Chancellor), . Member
.- Senior: Technical Assistant: : C , - :
~and equifalent) in a printing : il gét;lzcatngxtenswn Member.
-press ‘of: AGovern ent Organi- ' '
tlpn/a.ut snomous body. /reputed o * iv.General Manager J&K
:“_’-printing e s Government. Press.i.. Member
~ offset: _-prlnti ng facilities. ... (Quorum of the Committee
’»Desirable L S " shall be-of 3 Members).

Degree in Agnculture and allied

fields/diploma in printing and

allied trades from a recognised
_institution.”
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vit | Machine Operator Matric with 7 years experience By direct i. Director Extension
{1200-2040, in (1) Offset. .Machine Operation recruitment/ Educationeeseseeeseses Chairman
: for single and - multi - colour -on contract. o . v
2 Processing printing.In respect of Category : ii-One_nominee of Vice-
Technologist. Ll i i Chancellor-from amongst
(1200-2040) 1, il registration and = the Officers/ Chief
bt planning; Photo-making/Processing SCientiStsosusioins Memb
3 Offset in respect Of Category 2 am (l“) : essesessionsese ember
Photographer photography afnd:photo processing ilis Registrarcescssesseees Member
(1200-2040) for single and multi: colour-offset .G i M J&K
Central Grade printing in respect of category 3, Ve Genera atn;ger Memb
‘in-a Government .Organisation /' overnment: Presseis ember

NOTE:-.

Vil 1 Inkman
(950-1500)
Central Scale

ERB> OCOOHOG COOCOLOGLCOHGOO 0000

autonomous body /-reputed. printirg
jrmi(Qualification’relaxable in
case of icandidate with-a minimum
of 10 years_experience in the res-
pective trades in a Government
Organisation/autonomous ‘body /

‘reputed printing firm).. -~

(Quorum of the Committee .
shall be p; v3 'M_erpbers).

After eight years of regular. service in the University in the pay scale of R$:1200-2040
with consistantly satisfactory performance, the Machine Operator/Processing:Technologist/
Offset Photographer:will be:placed categorywise in the (i) Senior Scale of Rs.1400-2600
and (il). after ten years regular service in the Senior Scale with consistantly . good perfor-
‘mance; in‘the Selection:Scale of ‘Rs.1640-2900, provided that Selection.Committee may
otherwise recommend appointment in any of these scales depending upon qualification /

experience.

Essentialy o By direct
Matric with 3 .-years experience recruitment/
as Inkmdn in a-.Government on contract.
Organi sation/autonomous body/ .
reputed printing firm.

(Minimum  qualification relaxable
in case of candidates - haying .
seven years experience in the
trade ina printing press of
Government organisation/
autonomous body/reputed printing
firm-having ‘modern.offset: printing

facilities)..:

oo 67 ...

i. Director Extension-
Education.esecscess Chairman

1i<:One nominee of Vice-
Chancellor from amongst
the ‘Officers/Chief.
ScientistSicesccoseserisens Member

Hiis Registrafmmmmminnss  Member

ive Géngr__al ‘Manager, J&K
Government: Presse..s  Member
(Quorum-of the Committee
shall:be of 3.Members).

i A
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NOTE:-  After eight years of regular service in the University in fhe, pay scale of Rs.950-1500
with consistantly satisfactory performance, the Inkman will be placed in the (i) Senior
Scale of Rs.1200-2040 and (ii) after ten years regular service in the Senior. Scale with
consistantly good performance, in the Selection Scale of Rs.1400-2600 provided that
Selection Committee may otherwise recommend appointment in any of these scales
depending.upon qualification/experience. C »
X Machine Essentialy » By direct ', I+ Director Extension
Assistant/ Matric with 3 years recruitment Educationessessesees Chairman
Feeder Man experience in the. ; ii. Proiect Planning. & '
(950-1500)- ‘respective trade ina : * Lroject tranmng

Central Scale

NOTE:-

ptinting press. of - Monitoring Officer..c..

Government organisation/ or a nominee o
autonomous body/reputed Vice-Chancellor.... Member

printing firm hawing ifi. Registraraceesion. Member
?;Z?ﬁ:{‘eg“set printing ive General Manager, J&K

e : ) Government Press Member
(Qualification relaxable in :
case-of candidates having a - (Quorum of the Committee
minimum of 5. years experience shall be ©f 3 members)

in the respective trade'ina -~

. printing press of Government

organi sation/autonomous-body/

reputed:printing firm-having
.modern offset printing ' /\ .
facilitiess .- © .~ /

!

After eight years regular service in the University in the pay scale of Rs.950-1500 with
consistantly satisfactory performance, the Machine Assistant/Feeder Man will be placed
in the (i) Senior' Scale of Rs.1200-2040 and (ii) after ten years regular service in the
senjor scale with consistantly good performance, in the Selection Scale .of Rs.1400-2600,
provided- that Stection Committee may otherwise recommend appointment in any of these
scales depending upon qualification/experience.
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1 2 3 ' S ‘_ 5 p ; 3
X 1 Binder Essentials :

(800-1150) ‘Matric with 3 years experienc By direct i, Director Externsion

Central Scale in atprintill';g-;)t:'iesr'/s. of Govern- recruitment. Educationuscesssscssens Chairman
ment .o : :
b o%r;, /rerg:t ,edsapr(i,ntia nugt(;::’r:‘n ous ii. Head Library Services Member
(Qualification relaxable in case ili. Registrarcisccesseeccsesss Member
of candidates having a minimum of iv. Manager Press,SKUAST Member
5 years experience in the trade ina v. Deputy Registrar ember
printing press of Government -organi- (Establishment) wo.eeeees ecretary

sation/autonomous body/reputed

inting firm) {Quoram of the Committee
printing firm).

shall be of 3 members)

NOTE;- After 8 years regular service in the University in the pay scale of Rs,800-1150
' with consistantly satisfactory performarce, the Binder will be placed in the
(i) Senior Scale of Rs.950-1500 and (ii) after ten years regular service in the
. ‘Senior Scale with consistantly good performance, in the Selection Scale of
Rs.1200-2040 provided that Selection Committee may otherwise recommend -
appointment in any of these scales depending upon qualification/experience.

X1 1 Helper “Essential ‘
(Press) Acquaintance with reading By direct Same as for Class VI,
(750-940) ~and writing with 5 years recruitment. of Schedule I to:Chapter IlI
Central Scale - experience as Helper ina (General Administration Cadre)

printing press of Govern-
ment organisation/autonornous
body/reputed printing firm. ‘ !

NOTE:- ~ After 5 years of'regtularv service in the Univasit*_iin the ga}"

with consistantly sati elper (

cale of Rs.750-940
jsfactory performance , the SS

ress) will-be placed

in.the (i) Senior Scale of Rs.800-1150 and (ii) after 10 years regular service in the

senior scale with-consistantly good performance, in the Selection Scale of
Rs.950-1500.
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3.

4.
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’schedule V to . Chapter - m.-

‘Career Advancement Scheme for * .
employees other than teachers

The Asswtant Registrar ./ Assistant Comptroller and their equnvalentswho are entitled to UGC
Pay scale will be placed in Senior Scale of Rs.3000-5000 1f he or she has:-

a) 8 years of service after regular appointment as
Assistant Registrar / -Assistant Comptroller and
their equlvalents, in respective category / cadre,
~b) ) at-least a Bachelor Degree.
o) . éonsistantly good performance report. -

Placement in the senior scale w:ll be restricted to 50% of the total strength in respectlve
category / cadre, sub)ect to mnmmum of -one. -

The placement in the Senior Scale will be through process of the- screemng/selectnon by
a committee to be constltuted by the Vice-Chancellor.

" Candidate(s): who may be’ re;ected by the Committee specmed vide (3) above will appear
. before the Committee after a period of ear, providéd that-if rejected. third time ,
- the ‘next person’in. order of semor;ty/m":;;:c\m/e category/cadre, will be considered

agal nst:the: quotq..

~




~ (SCHEDULE 1 _TO_CHAPTER .Ix )

DELEGATION OF ADMINISTRATIVE POWERS

. TO THE OFFICERS AND EMPLOY EES OF UNIVERSITY v
S.NO, Nature of power To whom:&elégate‘d Extent
1T 7 e —— m - - ‘
L To make appointments - i Vlé&Cha__ncellor i As provided in Section 27 & 48 of the Act and
S : to make temporary appointments for a period of six
. months. -
2 To sanction deputation o( University b .V‘ice-Chancellor I Full powers
§$’:§3§ef:et§t§:2e§oﬁ;§posf ;?d ia il. Director Research. li. Full powers, In respect of Scientists required
training/meetings/conferences/ to attend the-annual workshops-of ICAR Co-
semi n;?s etc.-lnr?thé interest of ordinated projects/Schemes, provided that not
Ui : i oA more-than ‘two. persons are deputed and funds
niversity and to sanction advance. are available for the purpose’s
: T.A, for this purpose. o ; pie. lor the purpo
¥, Power to transfer employees within i+ Vidé-Chancellor i. 'Full powers .
the University, ~ lil. Directors ' lis Teachers & staff borne on Auxiliary staff cadre
~ it  of the rank of Assistant Professor & below within

‘ Koed”

Registrar

Hi.

their jurisdiction in consultation-with the Head of
Division/RF'::agional ‘Station. Cepies of alk such orders
shall be endorsed to Registrar Office invariably .
Such transfers will be' made provided that a ‘person
has two year s stay at one place.

Staff borne on General Administration Cadre below
the rank of Assistant Registrar in consultation with
the concerned University Officers/Heads of Division/
Regional Station/Unit concerned. Such transfers will

be made provided that a person has two year s stay
at one place.

(‘( adx( .)e( "t.( ra( 701(. € O« [



To °°“5t‘t“t° Committees f°" . i Vice-Chisnéellor. - l.
purchase/auction/survey etc, C e I Co

e Vicejglhan;ellof e A Full powe s: sub)ect‘to the:¢ ondltlons that: Comptroller/
R Deputy Comptrolle is. as:"_' ciated in:the committee.

excludmg study leave Qand__casual.
“leave and to:sancti
arrangements. o

.. ‘Permission to’purchase: ‘movable: al’\d
".im ,mov ble propert ;

. ~1n. respect of ‘each Subject .to _
/Reglstrar, staff:member  working ‘under the cordjtivans _ =
Comptroller &  them. : - . laid domin J&K
other. officers - o ) . Govty: employee,

of the Uri\h:rsnty. : ‘Conduct Rules.




9

10.

i1,

12,

_-Acceptance of resignation of -
Uruversity employees. =

to increase ot reduce the number of
posts of any: Dnvlslon/Statlon/Umt/
Scheme by ‘correspunding:reduction -

or increase of similar posts.in same
or other Divlslon/Statlon/Uut/Scheme.

,Power-to fix: headquarters of any post
‘within'the State. - :

POWers to sanctlon House Rent Allowance
. to-the employees whose Headquarters are
changed for period, rot" exceeding six-

) ’ D lal cases provlded that

1 .

l.--
l';
e -

il Es

o

Appol ntl ng .
authorlty. :

Vlce-Chancellor.

‘Office Heads of
“Divisions/ Regnonal
Statlons.

staff
. B ~do-
e :Full powers
I Full powers:in respect of: posts belo” ‘rank:
of Assistant Professor-or: equivalent’ ,consultatlon :

with Financial*Advisor.

‘ :-ln respect of Assxstant Professor( ar‘-,‘,q‘ éelbw for-

i -10%:of: 'the pay .or the. actual rent paxd whxchever
Is less'i in resp’ ect of. employees under thelr direct
control.




for work:outside the University

-by:the University employees provided ke -Dircg.:tbtjg_

thatthe Unjversity work does not
suffer on this account.

Full ;powers

1 2 3 » L 4 LB
14.  Powers to sanction House Rent Allowance to
employees who move with' Camp Office to Jarnmu.
a) Employees whose pay does not exceed o Vice-Chancellor i Full powers as per Government rules and
Rs.1500/- s provisions.
b) Employees whose pay exceeds , ie Vice-Chancellor i. 109 of pay to be paid by the employee for
RS-1500/- : ' himself for appropriate accommodation befitting
‘ his status and rest to be re-imbursed subject to
celhng of 20% of his pay.
15. © To grant sponsorship under Faculty is Vice-Chancellor I« Full powers
lmprovement Programme. ' g
16. To commute retrospectively. periods - i. Vice-Chancellor i« - Full powers
of absence without leave: into leave C s L
without . allowances. »
17.  To sanction relaxation of provisions I. Vice-Chancellor i. Full powers
of T.A. rules in respect of mode of :
travel.
18, Power to sanction honorarium to- the _ i Vice-.-Chanc_éllor is Full powers provided that the amount does
employees of the University. ™ o not-exceed one month's pay in a year in
v - each case.
‘19, To permit acceptance of fees/h_dmrari_um, i Vice—Charlcellor

In respect of employees within his jurisdiction

subject to the.conditions that such fees etc.
in case of an employee does not exceed
Rs. 1,000/~ in a year.
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CSCHEDULE U TO CHAPTER 1X)

pELEGATION OF FINANCIAL POWERS TO THE
OFFICERS AND EMPLOYEES OF THE YNIVERSITY.

\'A"Z'{

Mt Ty

SACASACHY

S.No. Nature of power To whomn delegated extent
o 5 - ~2 WO CeleR g L4l ”
*1(a) To purchase books, periodicals, _i». Vice-Chancellor. i- Full powers
s etc. . acientific and il Lirector Registrar,  ii. Rs.1,000/- a year.
official use. ‘Comptroller and '
other-officers of the
University.
iil. Heads of Divisions/ iii. Rs500/-a year.
’ ‘ . Regional Statioa L o
() To purchase books, directories; i+ Vice-Chancellor i« ‘Full-powers .
-dictionaries and Maps:etc. ‘for ' B Tl edaanid TIRT T : - .
: o b e il. University Librarian ii. :Upto Rs.20 000/-in a year on the recommendations
fl._s;‘e::lnithe«l-.l‘mv_e;cslbt_y.lfnblfair!esf: S of ‘the Heads of .Divisions/Officers of the University.
iii. Full powers on the recommendations of Library
Advisory Committee. .
ili. .Heads of Regional i, Upto Rs:10,000/- in a year in respect of Regional
' Stations/Veterinary _Stations.and Rs.20,000/~ in a year in case of
Faculty/Agriculture college of Agriculture, Wadoora, and Veterinary
College. Faculty.
ii.. Full powers on the recommendations of Library
Advisory Committee.
*1(c) To-purchése Journals/Periodicals / i. University Librarian/ i. Full powers on the recommendations of Library
' . reviews/bulletins-of -technical and ‘Heads of Regional Advisory Committee approved by the Vice-
scientific nature. Stations/Veterinary Chancellor.
co ’ Faculty/Agricultur
College. :
2 To sanction rate contract for purchase i Vice-Chancellor i» Full powers on the recommendations of purchase
of stationery articles. Committee.In determining the rate contract the
: ) rate and quality fixed by the Government for
e similar articles shall be kept'in view. ‘

S e R
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\m

3.

To allow to make pdr(:h#se of.‘stationéry

articles after inviting quotations,

" To allow to make local purchase of

stationery for use in case of urgency -
without inviting tenders. o '

To sanction purchase of Engineering
Stationery

To give printing work to a private
press. -

I
il

iii’

Vice-Chancellor [

Directors Comptroller il.
and-other officers
of the University. til.

Heads -of Divisions/

- Regional Stations.

lil
;
is

..'
I
iil

giis

Vice-Chancellor i
Directors Registrar, ik
Comptroller Project.

Planning & 'M°Nt.°"i""'8_.

. Officer .and other .
-Officers of the Univer-

sity.

Heads of Dijvisions/ iii.
Re¢gional Stations.

Estates Officer i

Vice-Chancellor I
Directors Registrar, - ii.

Comptroller, Project
Ranning & Monitoring
Offjcer, Librarian

and other officers of
the University.

Heads of Divisions/ iil.

- Regional Stations.

- o
~ subject to-maximum of Rs. *f?,ooef—

Upto Rs.15,000/- .
Upto Rs. 3, 000/-

Upto RE 1, 000/-

L]

for itemgwhich

: are not covered

in each under rate contract
case or are not sup-

s plied by the sup-
plier with whom
rate contract is
sanctioned on the
recommendations

Lo : -} of the purchase
- . Committee.
J0,000.

Upto Rs. ;4-92000/- in a year.
(X2
Upto Rs: 500/ in each case

OO

in ayear. -

v

Lo/~
Upto.Rs. 300/~ in each case subject to
maximum of Rs. -2’—,-900/- in a year.

Full'powers on th ré_tommendations of
Purchasg Committee.

Full powers.

‘Rs. 2,000/-.in each case subject to observance

of formalities provided that the Government Press
Is not in a position to undertake the job.

;
‘Rs.1,000/-"in each. case subject to maximum of

Rs.5,000/- in-a year subject to observance of
formalities and:provided Government press is
ot in a position to-undertake -the job.

‘/Nonx—‘/c/?'rfamf ey of e~ /728
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5

3

4

7.

9.

10.

11

To sanction permanent advance tp the

Officers/Heads of Divisions/Regional
Stations and other employees’ mcharge
of a section/unit, -

To authorise repairs of University
buildings.

To accord sanction to ‘purchase of
stores articles i.e. equipment,
instrument; machinery, tools,

" live stock, chemicals and

glassware etc.

To make purchase of stores, equipment,
mechinery tools etc. sanctioned by the

Competent Authority.

“To.sanction contracts for sale of farm

or.garden . produce.-

K Fongectect wole e
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A
ils

i.

il

il
‘i

™
11

ive,

.
Ie

R Zualiatd

‘G GG )‘J:‘Jﬂr(f‘f(j‘r(r‘r‘z‘

Vice-Chancellor
Comptroller

Estates Officer

Heads -of ‘Divisions/
Regional Stations.

Vice-Chancellor

Officers of the
University

Heads of Divisions/
Regional Stations,

Estates Officer

University Officers/ :
Heads ..ot Divisions/

Regional Stations/
Estates Officer.

Heads.of Divisions/
Regional Stations.

ot § 1996

ie

i.

|v. Upto Rs. —5',000/- in each case

i‘

I Gop
Upto Rs. \;I_ﬁGOL.*m each case.

Upto Rs.:iOO/- in each case after keeping
in view the average expenditure of the Units.

Full powers upto the extent funds are available
in consultation with ‘the Heads of Divisions /
Regional Stations/Units.

Upto Rs. 2,000/~ at a time but not exceeding
maximum of.Rs. 5 ,000/- in a year subject
to avallablhty of funds in urgent cases.

io Full. powers.
¥ Upto Rs.-20,0007- in each.case
ii.” Upto Rs. ML- n each case Except in
i Upto Rs. *l‘oﬁool-m each case | fespect of

furniture articles
purchase whereof
will be sanctioned
by the Vice-
Chancellor.

{0, )

Full powers subject to the

availability of funds & on the rates, terms
conditions recommended by the Purchase
Committee.

and

Full powers on the recommendations of the Auction

- Committee and subject to the condition that the

bid accepted is not less as compared to the
average bid of the last three years. Where the
average bid is less than average of the last
three years approval of the Vice-Chancellor
through Comptroller should be sought,

ORI
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12,. To sanction refund of revenue i« Comptroller i+ Full powers subject to admissibility
: unde‘r rules,
13. To decla;le stolr:s surplus .or’ I Vice=Chancellor I Full.powers
‘un-servicea X " . .
! & exclu mg farm produce. ~ii. Dijrectors, Registrar, ii. Upto book value of Rs.l0,000/- in each case
) Comptroller, other subject to maximum of Rs.30,000/- in a year.
officers of -the Univer- Provided that the stores before being declared
sity/Heads of Divisions/  as unserviceable are survey reported by the survey
" Regional Station/ . committee to be constituted in this behalf.
N Estates Offjcer. ’ ’
14, v To write off- ‘storage: losses in farm i» Vice-Chancellor i« Full powers
produce. due to. dryage, damage by il. Directors li. Upto 3% of the total value of the stock in

15.

ieé.

weevils, rats s fires; white-ants, -
rains etc. and plants & graits.

.To write off Universaty money Jost by
fraud or negligence of indiyiduals or
other causes which are jrrecoverable.-

" To fix sale rate of perishable
agrlculture & animal’ Prodyce of farms.

il

IR

- B

-Heads of Divisions/
" Regional Stations.

iil..

Vice-Charcellor i

Directors, Registrar,
Comptroller and other ii.

‘Officers of the Umver-
S sitye.

‘of plants and grafts.

respect of farm produce and 10% in case

Upto 2% of the ‘total value of the stock
in case of farm produce and 5% in case
of plants and grafts.

Upto:Rs.100/- in each case, subject to a limit
of Rs.1000/- in a year.

Upto Rs. 50/- in each case, subject to a ceiling

of Rs.250/- in a years, provided that:-

- Serious negligence on the part of some

individual employee or employees which-
mlght possibly call for disciplinary action
requiring the order of a higher authority

- and in case of any fraud or negligence, dis-

Heads. of Divisions/ 1
Regional Stations.

ciplinary action is taken against the
defaulting official or officials concerned
before the loss is written of.
Full powers, subject to the condition that

"the rates-fixed are not less than the prevailing

market rates on the recommendations of
Committee to be constltuted for the purpose by
the Vice-Chancellor.
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17. To sanction re-appropriation-of grants “lo . Vice-Chancellor. i. Full powers ,
except in the following cases: . ‘ ;

a. From funds under the reverue
head of Account® Capital
atcount or vice versa.

i
f
H
:
H
i
;

b. From plan to.ron-plan

¢. To restore or to increase the
expenditure on items the
provision for which has-been
speci fically omitted or reduced’
at the time of passing of the
budget.

d. To meet expenditure on a new
service not.contemplated in the
budget.

e. After the close of the financial
_year. :

f. To meet any expenditure which has
not been approved by the competent
authority.

g From the primary unit (pay of
Estt.) to any other unit.

h From Jump:sum ‘provision made in
the budget for some: specific
purpose pending sanction to detalls.

i. To increase provision under
temporary establishment except
when engagement of the estab-
fishment has been approved by the
competent authority, and

j From grants specifically earmarked
for execution of works to-any other
object of expenditure.

1
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19.:  To sanction expenditure for prizes
and awards. ’ .
20. To sanction Scholarships, stipends etc.
2.  To sanction payment of
\ demurrage charges
22. +To 'sanction: expendnture on

-book ‘binding including other
binding work.

1A

- l-
io

_ii.

N

iii.

I8

.
fie

Heads of Divisions/
Regional Stations.

vs’ce-‘cnaric'eubr

_ Dnrector Resident

Instruction ’

Director Extension
Education.

Vice-Chancellor

Directors ,Regi'strar '
Comptroller Estates

_Officer-and. -other
“officers of the Univer-
'"_sity.

" Heads of Dlvxsxons/

‘Regional Stations.

Dlrectors,Comptroller, io-

Registrar -and other
Officers of the
University/Heads

of Divisions/Regional
Stations.

Librarian

HIN

[
I

lie

is
ii.

iii.

Yo (u (L, (J (J (\J ( Y
18.'.-5»"‘ -‘l'o 'sanction expenditure on demons- - I« - Vice-Chancellor I+ Full powers
tration of implements, improved seed, '
fertmzers etc. - ii. Directors li. Upto Rs.500/- in each case

Upto Rs.200/- in each case subject to
maximum of Rs.500/- in a year.

,Full pOWers -subject to rules to be framed.:

‘Full powers subject” to .provisions of

Statutes and regul&tions in respect of Resident
Instruction Programme.

Full powers.in respect of Extension Education
Programme subject to provisions of funds for the
purpose.
Full powers
R Subject to the
Upto Rs.100/- in each conditions that the
‘authority is satisfied
‘that the amount pay-
able is'unavoidable
and is not caused
due to negligence
of any person and is net”
recoverable from
any employee.

Upto Rs.50/- in each case

Full -pc;wers.

Rs.500/- in each case subject to a maximum of

~Rs.5000/- in a year and beyond that with the

approval of Vice-Chancellor. -
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. 23, To sanction supply of liveries to ‘1. . Dfficers of the i. Full powers as per Government rules till the
the eligible employees, University, Heads of University riles are framed.
Divisions/Regional
Stations.

24, To sanction employment of skilled or lo Officers of the i» -Full powers subject to the condition that the
un-skilled labourers an " dailywages except for University Estates ~ rates are the same as.in.vogue in-Government
ministerial and orderly posts. . _ Officer Heads of . Departments not more than three months at a
—_———— Dnvnsuons/Regnonal ) time.

- Stations. »

25. " To fix limits of security deposits of S B 'V|ce-Chancellor i« . Full powers
University employees and prescnbe
methods thereof. R ‘

26. To sanction contingent expenditure of i« Viee-Chancellor I Rs.lS,OOO/- in each case.
extraodinary nature. il. Officers of the "iis Upto Rs. 5. , 000/-'in each case

University.

iii. Heads of Divisions/ iii. Upto Rs.1, 000/- in each case under intimation

Regional Station to Comptroller and the Director concerned.
27. To sanction waiving in part or whole i» Vice-Chancellor i« Upto Rs. 500/- in each case.
of recoveries of charges pointed out
by audit or otherwise in extraordinary
cases where chances of recovery are
remote. _
28.  To dispose. of by burning,seedsfruits, i. Vice-Chancellor’ i. Full powers
plants and Agricultural and Animal ii. Directors i U s S
» ‘ . prrge . . Upto Rs.3,000/- in each case under intimation
Products unsuitable for puvbhc use. to Comptroller. )
iil. Heads of Divisions/ iii. Upto Rs.500/- in each case subject to a
Regional Stations. maximum of Rs.1,000/- in-a year under
' intimation to the Comptroller.
29, To lay down scale for the issue of concent- i. Heads of Dijvisions/ is Full-powers in consultation with the

rates and feed for .liv;;and poultry.. Regional Stations. Scientist I/C Animal Nutrition
a e : )

- , Bl
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value and salé proceeds of Live-Stock/
Stock and Stores declared surplus, un-
productive, un-economical -or unservice-
able by &illing/Sufvey Committee

i

Vice-Chancellor. i

coseBloee
1 2 3 y
30.. 'To declare Animals, Agricultural Produce, i+ Vice-Chancellor Ji. Full powers subject to the recommendations
‘ nursery plants, fruit trees, farm yard ’ of Survey Committee.
manure etc. i . . ; :
eic. as un—servlceable,surplus, ii- Directors ii. Upto Rs. 10,000/ in each case subject to
un-economijcal. e ' h
, . . recommeridations of the survey committee
: \ ' under.intimation to Comptrolier.
iii. Heads of Divisions/  iii. Upto Rs.5,000/- in each ‘case ‘subject to
Regional Stations. recommendatijons of the Survey Committee
' * under -intimation to Comptroller and Director
_ concerned. - .. '
3. To sanction ‘sale by public auction of i Vice-Chancellor i. Full powers on the recommendations of the
Animals, Agricultural Produce ,nursery Survey Committee. '
Plants, fruit trees and other stores ii. Directors ii. Upto Rs. 10,000/- in each case on the
declared surplu s/un-serviceable by _ _ recommendations of the Survey Committee
competent authority. ) ecommendations 2y ommittee.
: iii. Heads of Divisions/ iii. Upto Rs.5,000/- in each case on the
_ Regional,Stations._ - recommendations of the Survey Committee.
32, To sanction write-off of books periodicals i Vice-Chancellor i "Full powers on the recommendations
and maps etc. other than those maintajned : : - of the Survey Committee. -
in the Library rendered un-serviceable .
in fair use,. - ‘ ii. Directors and Officers ii. Rs.500/- book value in a year on the
‘ of the University, recommendations.of the Survey Committee.
Heads of Divisions/ '
Regional Stations. v .
33. To write-off the value of animals died, i. Vice-Chancellor i. Full powers
destroyed. i+ Heads of, Divisions/ ii. Of the average annual stock 1% in case of
Regional Stations. Live-Stock and 2% in case of poultry provided
SR  thas the full case history is recorded-and it js
not other-wise recoverable on account of
*33-A To write-off difference between book ‘

negligence of .gny official. - = -
Full powers- ' L
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34,  To sanction expenditure on ordinary I -Vice-Chancellor. - is Full powers
postage stamps for official communication ‘ ' ' s :
in special case and foreign correspondence.  }i. Officers of the ile Upto Rs. 500/- per annum.
o University Heads- ’ ‘ :

of Divisions /
Regional Stations.

35. To fix stock reserve limit for _ o I Vice-Chancellor i Full powers.in consultatnon with
the Estates Division. - - Financial Advisor.
36.  To sanction expenditure on entertain- i. Vice-Chancellor i» Full powers

ments, official functionsmeeting etc. ii. Officess of the il Upfo Rs.100/-"in each case-subject to the
' University. : conditions that expendlture per head does

ot ‘exceed Rs.5/- and maximum of Rs.1500/-
ina year, — e

jil. Heads of DMsnons/ lii. Upto Rs.100/- in each case subject to the

Regional Statjons. condition that expenditure. per head does not
exceed Rs.3/-'and a maximum of Rs.1000/
ina year.
. ‘ o ooaao ,é;(y..é(‘ fb’/‘p()’ A -
37.  To accord technical sanction to detailed i« Estates Officer i» *Upto Re. er,bO—;GGO in each -case beyond Ao Code e nre: Gf
-estimates of cost of original works or’ : s : that Vice-Chancellor in consultation with J 2527 €L ad-panca7
parts thereof including specnal repairs, Chief Engineer concerned.
renovationadditions or -alterations
and improvements not chargeable to
mamtenance.
38 To accord technical sanction to i. Estates Officer is Full-powers
detailed’ estimates chargeable to the
maintenance of repairs.
39. To permit excess expenditure over i. Estates Officer i. Upto 4% and beyond that Vice-Chancellor
originally technically sanctioned : : in consultation with Chief Engineer concerned.
estimates without revnsnon of technical , \ o
sanction » : e 5 : Vocte
40.  To accord administrative approval s Vice-Chancellor . i. Upto-25-lacs in each project e by o a- e o7
. for execution of works. : ‘ s oo G 2a8) A 267 2

L) 8 see
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41,

42,

43,

44,

45,

To sanction payment of rent for .
accommodaticn for: official: purpose.

To sanction fluc [ yating expenditure
in meating aliowances of sweepers.

To sanction expenditure on the supply
of elettric energy consumed in
University Offices/Institutions/Units.

To sanction expenses connected
with shows, exhiLition; fairs .

To declare scientists and other
dignitories as University guests and
sanction expenditure on their board,
lodge and comveyance etc.

i‘

I

.
Ie

: “o

Cfficers of the
University, Heads of
Divisions/Regional
Stations.

Vice-Chancellor,
Officers. of- the

University Heads

Of Divisions /
Regional Stations.

Officers of the
University, Heads
of Divisions / - .
Regional Stations.
Yice-Chancellor
Direcfor. BT
Ex’ten’;ib’nj"Education

Vice-Chancellor

il

ive

' Uptd Rs.500/- . P.M. on the recommendations

‘part:

1

of the University Rent Committee beyond
that with the approval of the Vice-Chanceilor.

Full powers sibject to the conditions that the
payments. are of purely contingent
character, are drawn on contingent bills

and may be withdrawn at any time at th»

discretion of the appointing autheriiy.

The allowances will- ot count for ileavc ard
pension or pensionary- benefits,:

That the allowances do not go to a menial
or inferjor.servant in employ in receipt of a
monthly rate of pay.

That. the allowances granted do ot exceed
the minimum of the regular grade of such
post, in case of whole time and 1/3 in case of
time. :

Full pd\vers

Full powers

Upto-Rs. 3000/- in each case subject to

budget provisions.

//

4

Full powers




O G O G G S S (O G G G G G G G G G G Y G G G G G Y G G Y G G G SR G S A S




'R L)
210C™F ans
L
. . P S e ¢ e — e e i e e
- S - v = L
" " B i - — e — —— o
&35, caiee -ty tha vehicles of j. Ofilcers i . i Suil povers sunieci 1o the conditionsi-
s dn ahe et Lriversiiy, o208 R ‘
§ of Mivitene / o) That aii-the formaiiiiss requiréd unier
« Ragional Statian rules are observad ir ordss 10 endure " el
: shat expanditves hcirran is eccromitn
ad reasaranli.
. ‘1) ihe rates are varihiend by the technisal
karcs or In assente 4L 20Col BY the O g
with whom e vehlboies L atiest
5-’;?. To zarziion aurchase 2t veicie/ o ¥iea-lha wa'lor fe FUsd PH.ZIS
: iractors. ’
: £8,  To crecute 4nresments 120 Individual S
fro B 5 : works/suppiv. ordecs on behalf of
; , University.
40,  To sanction expenditure in connecticn W Viee-Luansaios o FuiLove’t
with the suits instipniet by or against " ot ' ‘ < , .
the 'U%;vcrs‘. t:r. g ’ 8 R Registrar il.- Uptb &30/~ In eacn case excluding
- . lawyers. {ee.
¥ 30, Teo s,*tion expenditure on the 1, Vice-Charaellor 1, Fuli powers subject o the condition that
engage:nent of poison for tpecialised , the pericd does rot excoed three meniig
job. iike preparsticn ¢i projeciy reports and total monihiy - cxprnditure on tha
corpildiion work ¢is “ergagen=nt »f cacn persen does ot Exoaen
Rs.600/-
51. To sancticn House Luilding, Car, j»  Vice-Chuncellor. i. Fuli powers subject 1o tha terms and Coritions
Scooter and Cycie advance to governing such advances o ihe Staie Govetnmant

the employees of the SKUAST. employees and availability of funds
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SHER-E-XASHMIR\
UNIVERSITY OF AGRICULTURAL SCIENCES & TECHNOLOGY
POST BOX NO: 262, SRINAGAR - -"150001

University

Order No: #38{Est.) of 19239

D a t e d & & 1989

In accordance with the decision of the Board of Management taken
at its 15th Meeting,. and in- modnﬁcatron\oi all previous ‘orders, the following Farms/
Units will fuction directly to the extent of operating, maintenance and management

of these Farms/Units for various teachirg,

with immediate effect:-

research and extension education programmes ,

I Sheep Breedng Farm, Shuhama
ji. Cattle Breeding Farm, Manasbal

iii. K.D. Farm, Srinagar

ive High Altitude Fruit Research Sub-Station, .

Balapora s Shcpaz n

The followmg co—ordmatmg arrangements are ‘ordered for the purposes

and to the extent shown below:-

Extent of Co-ordinating control -

Farm/Urit ~ Co-ordinating

Offxcer of the Main Unit’
Sheep Breeding Professor: lncharge, Faculty RN General Co—ordxnatnon.
Farm, Shuhama of Veterinary Sciences &

, ii. Sanction of leave(s) to Farm
gomu}ltjg;'ngectl ion) AH., till further orders. Incharge as provided urder rules.
Cattle Breedmg ' -do~- ~do-

Farm, Manasbal 7 '
K.D. Farm * Director of Research -do-
High Altitude Incharge Division of

-do-

Fruit.Research - . Pomology, Shah mar
Sub - Stat;on, - Campus. ,
Balapora Shopain

- Staff  position . of the above Fa.ms/Unts is indicated in the Annexure ‘A',

'B', 'C' 'D' of this- order. ;
' “To. enable ‘the . proposed
envx’saged "above; the drawmg and dnsbursr

_tratxve powers as indicated m Annexure
: Serlor Scientists Incharge: of. the . above Farms / Units.

functuomng of . these Farms / Unts to the extent
ng powers, together with the financial and adminis-
'E' of this order are hereby delegated to the

~ Deputy Comptroller (Divisions), Shalimar Campus and Assnstant Comptroller,
FVSC & AH will function as here-to-fore in respect of financial transactions. of the above

Farms / Units, till further orders.

No:Au/Adm/R-64/89/10547/97
Dt: 8 . 8 1989

5d/-
( H. M. Tahir) Registrar
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Annexure 'E' to University Qrder No: N
444 (Est.) of 1989 Dt: 3. 8. 1989 .
- o
Nature of power: , v
A) Administrative powers: Extents L
1) To grant all kinds of 1.  Full powers in respect of Employees N1
leave but excluding study upto the rank of Senior Technical £
leave. Assistant. o’
2 Full powers in respect of grant of oo
casual leave to Assistant Professor/ A
Associate Professor under him. [
. ' ' ~ 1.
~“B) . Financial powers:. c
1) To allow to make purchase 1.  Upto Rs.1, 000/~ in each case for items hed
of stationery articles after which are not covered under rate contract (A
inviting quotations. or are ot supplied by the Suppliers with L
. whom rate contract-is sanctioned subject (T
to the recommendations of the Purchase ~
Committee. ey
2) To allow to make local purchase 2. Upto Rs.200/- in each case subject to [
of stationery in case of urgency maximum_of Rs.1000/- in a year. I
without inviting tenders. ‘ ( ]
3) To. authorise repairs of University ‘3. Upto Rs.l, 000/- at a time but not s
buildings. exceeding Rs.3,000/-in a year in urgent (s
cases subject to availability of funds in P
consultation with Estates Officer and -

-]

with the help of concerned Sectional
Officer attached to that unit.

%) To sanction payment of demurrage 4  Upto Rs50/- in‘each case subject to the
charges: ' o ’ condition that the authority is satisfied
i » that the amount payable is unaviodable
and is not due to the negligence of any
person and is not recoverable from any

_ employee.

5) To sanction expenditure on book/ 5.  Full powers subject to the condition that
register binding including other only essential binding work is done at the
binding work (excluding Library , reasonable rates.

Books/Journals) ' ‘ _
6) To sanction ‘supply of liveries 6.  Full powers as per Government rules.

(till the University frames its own
rules) in consultation with the
Comptroller:

to eligible employees.

7) To sanction the purchase of store 7.  Upto Rs.5,000/- in each case subject
articles i.e. equipments, instru- to maximum of Rs.20, 000/- in a year
ments, machines, tools, Live-Stock, - except incase of furniture articles
Chemicals, glassware etc. purchase whereof will-be sanctioned.by

' ‘ Vice-Chancellor. ‘

Full powers subject to availability of funds

8) To make purchase of stores 8. subject to availabili <
, equipments, mechinery, tools, and on the'rates; terms and conditions ) ‘;j
etc. sanctioned by = the recommended by the Purchase Committee o
competent authority. and approval of the competent authority. (O
- V -
)
o
£
~.
()
o'
)
N
€

¢




9) To sanction contracts for sale
of farms' or garden's produce.

10) To declare stores surplus or
unserviceable mcludmg farm
produce.

\,,4\.'

farm 'oducb due 0 dry-a {
damaﬁe b! rats, rains etc. plants
and. grafts, ;-

12)‘1‘0 fix sale raté of perishable

: agncultura.l, anmal produce

Of far.ms- .»., o

13:.To saﬁbtidﬁ expenditure on
h demonstratmﬁ of implements,
lmproved seed, fertilizers etc.

:oof extraordmary nature.

N
S~ 15) To lay dqwn sgale for the issue
2, .of feed forihve stock and poultry.

... "of anmals,agnculmral produce ,
-t o, rupsery -plants; fruit trees and
" “other items detlared surplus /
unsérviceable by the ‘competent
authority. :

o lS)To sanction. expend:ture on
-~ - \\ ~ "~ postage stamps for® official
: " . . communicatipn inrspecial
\\\ case and.f6r correspondances.

\\ 19) To sanction expendxture on enter-
¢ tainments, official functions,
\ meetings 'éu,u

2Q) To sanction expenditure on supply
\ of eléctric énergy consumed in
" \University. off:ce/lnstntutnon/

b{nt.

’To sanction contigent experditure

T _ IG)To,sanctioh sate by- public auction

17) ‘l‘o wnte—off the value of the

9‘

10,

e :"._i‘l‘l". b

8.,

Full powers on the recommendations of
Auction Committee and subject to the
conditions that the bid accepted is not less
than as compared to the average bid of
last three years. Where the average bid is
less than average of the last three years,
approval of Vice-Chancellor through
Comptroller should be sought.

Upto book value of Rs.5000/- in each case subject
to maximum of Rs.15000/- in a year: provided
that the stores before being declared as
unserviceable are surveyed by the Survey
Committee to be constituted by Vnce—

Chancellor in this behalf.

Upto 2%-of the ‘total-value:of:-the stock.
-in case of farm produce and 5% in case .

7 of piants and grafts.

13

14.

15.

- 16

18

19'

20.

Full powers subject to the conditions that
the rates fixed are not less than the
prevailing market rates on the recommen-
dations of the-Committee to be constituted
for the purpose by the V:ce—Chancellor.

Upto Rs.200/- in each case subject to maximum
of Rs 500/- in a- year.

Upto Rs. 500/- in each case subject o limit
of Rs1000/- in a year under intimation
to Comptroller and the: erector concerned.

Full powers in consultation with Scientist
I/C. Animal Nutrition

Upto Rs._500/- in each case on the
recommendations of Survey Committee
to be constituted by the Vice-Chancellor.

‘Of the average annual stock 1% in each

~rcase:of -live: stock-and: 2% in-case- -of: poultry'-
.. provided:that the full case: historyis: ..

recorded and it is not other-wise
recoverable on account of negligence
of any official.

Upto Rs. 250/- per apnhum.

Upto Rs.100/- in each case subject to
the condition that expenditure per head
does notexceed Rs.3/- per head and
maximum of Rs.1,000/- in a year,
Full- powers.

e e e B SR
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" 21) To execute repairs to the

¥ehicles of the University
in the market.

22) To sanction engageraent of

skilled or un-skilled labourers

on daily-wages for farm opération
(except for minnstenal and
orderly posts.)

»

---8...

2.  Full powers subject to the
conditions:~

i) That all formalities required
under rules are observed in
order to ensure that expenditure .
incurved is economical and
reasonable,

ii} the bills are verified by
technical hands or in absence
thereof by the officers with
whom the Vchiclé is. attached.

iii) Repairs are conducted through -
Vehicle Repair Committee cons.tltuted
by the Vice- Chancellor from
time to time. L

-

FCCCC O

22, Full powers as per norms/requxrements
with budget ailocation t¢r ot more, than
3 months at a times-’ o

(\(
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SHER-E-KASHMIR
UNIVERSITY OF AGRICULTURAL SCIENCES & TECHNOLOGY
* POST BOX NO:262, SRINAGAR - 190 001

University Order No: 111{Est.) of 1985
D ate d : 18. 7. 1985

In exercise of powers vested
Uriversity of Agricultural Sciences & Technology Statutes ,
Vice-Chancellor hereby order that the Estates Oifficer shall exercise powers with

regard to execution of various works / repairs. in case of emergency on work order

basis- to the extent of Rs. 10, 000/- in each case.

1983,1, Prof. A. Ahmad,

Sd/-
( Prof. A. Ahmad)
ice-Chance!lor

No:AU/Adm/ S-l 17/11/85/9055-89
Dated:- 18.7. 1985

Copy for mformat:on and
necessary action to the:~

1. Director Extension Education / Research
Shalimar Campus.
2 Project Planning & Montonng Ofﬁcer,
H.Q. Office.
3. Estates Officer
4. Deputy Comptroller
5. - All Heads of Dmsxonisegnonal v o
Stations/Units SN
6 Secretary to Vice-Chancellor ' -
7. University order file (w.3.5.c)

( Masaud’ Samoorﬁ
Deputy' Registrar

in me under Clause 60 of Sher-e-Kashmir, *
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RESTRICTIONS
{ Schedule 1 to Chapter IX Clause 69) 4

Administrative Powers
$ v 3 Powers to transfer employees within
the University: : ‘ 3
The powers shall not be exercised - Vide University Order“f‘»
at present without prior approval of the No:342 of 1985 dated -
Vice-Chancellor. 23, 5. 1985,

7. To grant all kinds of leave but

excluding study leave and ‘casual

leave and to sanction = acting

arrangements: .

Otficers of the University/ Vide University Order

s Heads of Divisions/Regional Stations/ ) No: 461(Est.)  of =~ .::

Estates Officer of the University 1987 dt: 16, 7. 1987. °

shall not exercise the powers in respect ’ ' o

of making arrangement during leave

of any official except in very: special

cases and that too with the permission

of the Vice-Chnancellor.

(Schedule II to Chapter IX Clause 69)
Financiacl Powers: : ' g

9 To accord sanction to purchase of stores
articles i.e. equipment, i nstrument ymachi nery,
tools, live stock, chemicals and glassware etc.

Powers may ‘be exercised with the ¥ |
following restrictions:- : _ N v 3.
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ii) . Officers of the Subject to.a maximum~  Vide Univer- £
M}’ University - ©of-Rs.20,:000/- in:a.year sity Order No:- ¥
: I inrespect of each cate- 342 of 1985 .
: gory defined-in Univer- dt: 23, 5. [985. a
sity order No.246 of )
: 1985 dated 15.4.1985 for
o ’ o each Regional Station/. -
- - Division. Copies of Sanc-
tions issted -under-this
item shall invarjably be
endorsed to Comptroller's

¢

{

Office.” ' ,
1)) Heads of Divisions/ Subject to.a maximum of. ; ~do-
OV‘V/ Regional Stations . Rs.10,000/- in a year in
respect of each category , ‘
defined in University ;
Order No: 246 of 1985 -~
_ dated: 15. 4. 1985, _ P,
iv) Estates Officer . .-~ . Subject to a maximum of . ~)
f : : ' Rs.5 ,000/- in a year in :
respect of each category : )
defined in University -do- o
Order No: 246 of 1985 y ~N
) Dt: 15 4. 1985, A
%2, To sanction fluctuating , : - )
" expendiiure in meeting ,
allowances of sweeg.‘ er . \4)
T he powers may be- , Vide University Order VD
exercised only with the prior No: 342 of 1985 dated o N
approval of the Vice-Chancellor. 23.5.1985.

. .




~ g ,

Vﬁ Correct words

—d 1ina  Fyisting words o

~ ‘ Vi Vg ae “gqum uﬂahu»m ¥ unul ! ﬂﬂh&nv-ummﬂ

~ s S : S

}_ o ~ s i
~ Subgx -%‘Vi-s:.on of-:inancial r'*lega-taon. ) - ’
ok SRR
o’ N H . P .

‘ 5- " Universu-y-gzﬁ.wmh 352 (mee, )of 20CC , |
;'; :a' .:;'L".:":::'.;-_<-D a SN ’“ a 28 -j lo r 200(‘ ‘ ‘ \ ‘
~ R “.‘-"‘Pm.-mx‘7 o Lo d»oision taken b')"'h{:he Board o,!_-f‘Monag. *’f.“-in_"’- e -
~ at Les 3en moet ing, _finamub—dologacm 1. peepact of B
- - leloswmg~ia~h=r‘5by Fevirad to the eid'.amr, a6 inlicat.ad in
bl K 'Che SFNsxurs to ghis Univ‘)re ity Ordasy, .. o R

. H AN S o

~ R ch..m;i.st I/c ""F,,; shuhama, : 7,/1//9‘

- . 4. scienéige e cow, Manasbal . e L

<Yy o Aid, .>clant:.1.=.t ‘I/c FP Shopda.n
t% ) iv, Scientist I/C K.D.ﬂ'arm
V_‘ This is 1s'~j,lxed in m difioation of Annexuge (E) to
< Univarcs e omm No. 444 (2st,) of 1939 datad 9,8.1939.
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B) rinancial. (1) To. allow to l UptOrRs i, 6‘0/- f:Upto Qo.
powers:: <..° . make. purchafe " " 7in each case” fﬁrwhk ‘2, UGO/
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ERRATA
Page Cluase Line. Existing words
3 5(d) 2 a, b, ¢ and above
5 13 ! Compire
6 18 5 shal not attomatic
8 27(aXii) 3 service and
14 48(a) 1 his/her
14 55 2 his/her
20 74(g) 2 consenscious
23 80(vii) 4 years
23 82(iii) Director Resident-cum-
. Dean Post Graduate
Studies
33 S.No.8 3 ‘be of three members)
column 4(vi) "
40  Explanation(iii) 1 ‘in case of Assistant
Professorswho
45 Column 6(vi) Member
53 Column 6 - -
(in respect of
Driver)
53 Column 6 - -
(in respect of
Tractor Driver)
Note 2 4 ‘his i
80 S.No.29 2 live and poultry
Column 2

Correct words

a, b and ¢ above
Comprise

shall not mean automatic
servant and

him/her

him/her

consensus

years, in respect of
Veterinary Faculty

Director Resident
Instruction-cum-Dean
Post Graduate Studies

be of three members with
oiie expert from outside).

In case of Assistant Professors
and equivalent who

Secretary

v) Deputy Registrar
(Establishment)...Secretary

(Quorum of the Committee
shall be of 3 members)

v) Deputy Registrar
(Establishment)....Secretary

{Quorum of the Committee
shall he of 3 members)

their

live stock and poultry
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