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SHER-E-KASHMIR

NIVERSITY OF AGRICULTURAL SCIENCES AND TECHNOLOGY
POST BOX Ne 262, S:UNAGAR.

_:0:_

NOIIFICATION NG 6.OF I9t3
D A. T E D:10.11.1983

ln.exercise of powers_vested in me under seqtion 40 of the "sher<-Kashmirversity of Agricultural'Sciences and Technolosv Act 1982il ancl as i,.rr.rr.,r.i'h-rersity of A8ricultural Sciences and rechnology Act 19g2il and as approved by
University Councjl arrd .lssented^pr the ChanilUor, I, prof. A,An"iJi, 

.-- -'
rye.llgr hereby ngtify the "sher-e-Kashmir univeisity of Agricrilturals
and Technology Statutes 1983" annexed hereto,

They shall come into force on tOih of November, 19g3.

I

. ,. sd/,"
(Prdf;A.Ahmid}
vica-Chanaeiloi ;,

Au/Adm/S/ r17183
10. ll;,1983

Notification Ng;, I ,o.f,,[995 .

-do- 4.of1985
-do-, j oIl985

:-do- | of l9s{
-do- 2 of 1987

-d9- lo of. t987

-do- I of t9t8
-do- I of 1989

-do- I of l99l

l',. ..;' ,.; :, I r 
..:...

No. &--Da-t-e-of-Notifications undei which various amendmenis/additions werein SKUAST Statutes from time to time endigg Fetruary,-1991. - - "--:
' ': i

:

22.5.t985''; : :'.

3:V.19g5";,:;.,,, ' '

8.7.!985,
'i,,ri: 

": 
.

10..1,,:1997,: t,

10.1.1987

23.7.19t7 ,

16.1.1988

20.3.t98g

6.2.t991

-30:-

Datqd

Dated

Dated
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CHAPTER-I

sHoRT TITLE, COt!iltENCEf,tENT, DEFTNITTONS & INTERPRETAT|ON

l. Short Title:-

These statutes which have been framed under secrions 39 and 40 of the Sher-e-Kashmir
lJniversity of Ag,ricultural Sciences and Technology Act 1982 shall be called THE SHER-E-KASHNI|R
UNIVERSITY OF .\Gt{ICULTURAi- SCIENCES & TECHNOLOGY STATUTES, I983.

I

2. Commencenrent

Thev will come into force on the dates to be notified by the Vice-Chancellor in accordance
with the provisions of Section 40 of the Act.

3. Definitions:

In these statutes unless the context otherwise requiree-
il trAct'r mean Sher-e-Kashmir University of Agricultural Sciences and Tedhn'ology Act l9t2:

iil "Clause,t means a clause of these statutes.
* iii) "Emolumentst' means the sum total ol pay, personal pay, Dearness .{ltou'ance, Additior,al

Dearness Allowance and other allowances of'regular nature including House Rent
Allowance but excluding Medical Allowance and Travelling Alfowancb .

. Note:- "While protecting the enroluments the !l-9use Rent Allowance shall be
protected in the shape of House Rent Allowance ".

iv) "Employee" means an employee of the University incluCing an ofticer of the University
but excluding the Chancellor, the P-ro-Chancellor.-the'Vice'Chancellor and the
Financial Advisor.

v) I'Governmentl means the Government of Jammu and Kashmir.

vi) "Officer" means an officer of the University including the Project Plaqning anct &lonitor
Officer exiept 'thc Charicellor, the'Pro-Chancellor and,the:Financial Advisor.

"SeCtion'r means a scction of the Act.
Itservice" means the Sher-e-Kashmir Uniyersity of
Service.

Agricultural ,Sciences and T,

f. Interprbtition
Ii any qu€stion arises regardinR 1fp inrerpretation of these'statrrtes. the decision of t'he

Chan: clllor thereon shall be final atd binding.

vii)
viii)

id lVords and Expressionspsed in these statutes-but,not defined specifically shall have t I

the same meaning as assigncd to them in the Act.
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CHAPTER-II

APPOINTMENT OF OFFICERS AND TEACHERS OF THE UNIVERSITY

Definitions:

'̂i
d

i
d

^:

For purposes oI this Chapter unless, the context otherrvise requires:-

0 rrTeach+iCr.rneans.a Teacher as defined in the Act and includes.

a) Prcfessor/Chief Scientist,

b) . Associare Professor/Senior Scientist,

c) / Agsistant ProfeSsorlJunior Scientiit, and

d Persons gonducting-and/or g.urding f,qaching/Research/Extension Education Programmes
of th9 rank of a, bfc d aboie and such other persons as may be declared by;
the staEutes from time to time.

iil 'rMember of Service" means a person appointed to a post in the service under the
provisions of this Chapter.

iiil ']Of!icer" m9p-1s I offiqe_r -9f the University 
^a_s 

defiled in the Act including the Project
Plarrning and'Monitoring Olficer eicept the Chancellor, the Pro-Chancellor; ihe Vice-
Chancellor and the Financii-l Advisor. : - , :

iv) "selection Committee" means a selection comm,ittee as indicated against each post in
the ichedule annexed hereto. l

v) "schedule't means the schedule annexed to this Chapter. :

a) Method of Recruitment-

Recruitment to the p"osts undei this Chapter shatl be made by:

D direct,regrgi3mql1r,.
i0 trarrSfe'i, and ' '| i .:

iii) degrration.

b) D fne..lice-phancellor shall have a postt advertised ind-rcating there-in the requisite ":qualificitlons to be possessed by a candidate prescribed in the schedule and inay invite
:qffe9tion:/Ieco.Tm-_gLgations f-rom such pqrsons/Institirtibns/agencies as he deems proper
in connection with filling up of a vacanclr.

ii) Applications received in response to the advertisement shall be screened in the University
otfice and the Vice-Chancellor shall finally select the candidates for being inVit'ed to
appear before the selection committee for interview.

_ "Prgvidgd that th€ Vice--Chancellor shall havg the power to place before the
Selection-- Committee the names of suitable persons for their corisideration alongwith
the.. applications rgceived in respcnse.to the advertisements, but such persons shlu not
bg amongst those in the service of the University or those who have rbtireql from its i
:iervtce.

iii) AJter intervieying the candidatcs or considering them in absentia, as the case may.be,
the Selection Committee shall make its,reccmlnendations for each post.

iv) The recorn-mendations of the Selection C.omrnittee shall be put up to the appropgiate

:H$Tljyli:-chaneellor of the univeriiiy as provided in the ict.f,rr consideiation

v) For reasc to b," recorded, the,:appropriate. authoritylvice-chancell,br of the urf versltymay' as the. case may fe' qn the'recomrrendations of .the sur.ciion'Cor6;itt"" approvb'seliction'of any candidrte in rela:ration o,f the- qu*iri-aiion ., *.;6;*'- 
-r*v'v,

The period of validity.ol lry,.p..n.r-prepared b1tfre serection commlttee anJ apptoyed..: ,,
llj$ito::fi::r..Tln::irjLYjf"-ciranceuor or.tr,. uni"ur;iiy shall be six monlhs=-iF':ril

vi)

froqr the'date of such appioval.



4 ...

vii) In special cases where the selection comrnittee is not able to reco:nrnend a suitablecandidate the vice-chancellor may negotiate . sith iuituur. p.rroni. 
'--'- - -'

ARe of Recruitment:

A person should not be less than 20 years and more. than 55 years of age on the first day ofJSnuary of the vear in which the idveitisement it iriu"i li-n' ."rpu.t of a post by iheUniversity' upper-at-e ]i.j, ntl. i91*9a in 
"uru 

oipe.tons'already in cmptoyment of theUniversity and for the post of Officer/protessor-inO ;d;;ll.ni.
Merit:

Appointments shall bb made on the basis of merit and s.uitability on the level of All India
i""gfi,*:t"it|itffr;.ilv discrimination on account or ' 

race. iieea, ,o* oi;d; ;; envisaged

PT$qtiont .

Ler.sons appointed against permanent/temporary posts shall be on probation for two years anctheir confirmation in the :lrvice.shall be'govelnio unaei jax ciiii su.uiie (crirsiticationcontrol & Appeal) R.ules 195-6..till 9ta1ui9.r=in itii-b"h;lf ;JyL,rn"3" under the Act. However,satisfactor)4 completion of probation shall not mean automat'ii confirmation of an employee.

_,_ . l.ro"ide _ th3t lllproballon cgn be. eTtelded ior a pgrioa upto one year br .1.,. 
' -

aPpointint authority if the work and conduct of an emplofee is-required to be watched forsome more time. -- -----"-

Emoliirnents:
-:r r

The University shatl P:rqt9gl the emoluments drawn bv qn eqrployee immediatell' before hisapipointmgnt ih the Universiiy under thij thapter. ttrl setectlon committee may recommehd
3"9.*]"1^1f-l9l3l";^t-".rements in exceptionai cases on *re.laiis .1-;;;ii;i.rh;;'";-;'illinii".or to comFensate loss.

l
rWii

1

I
7.

t.

10.

I
t,



... 5 ...

'CHAPTER-III

RECRUITMENT OF EMPLOYEES OTHER THAN

Definitions:

For purposes of this chapter unless the context otherwise r-equires: , 
,

i) 'rMember of servicel means a person appointed to a post in the University under this
Chapter. ,'

D ,,,Schbdutelq mea,ls the sche'duleg,annexed to,this chapter. j'

iiO : !:Setection,Committee" medns thc,seleqtion tommittee as indicated against each post in
the scheduleS hireto; ' .:

Crieral.,AdminiStration Cadre: -' 
',

" The'general-:administr4lion cadre of the service shall consist of such posts.6s stand
sanctioned on the day these Statutes come. into force-'.and such num5er of them 3s may be
sanctioned for each 6t itq ctasses and calego?fes lr6m :time to time'by thq U-livelsity "-
as indicated in schedule I;. .t.. j .:

Accotiits'Cad.et . . iA
'l

1
Ilt

^!
1

I

,̂{

a#$e '

The accounts cadre of the service rn"t, urmbire.such posts.as stand sanctioned on the.
day these statutes come into force and such num6e'n'of'thLm as may be sancticinid.for eachr
ef its,g1e;sgs-and categglies from,time to time by.the Univet'sity as,indic?lld,in,:cheau\ 

ff-
Auiliarv Staff Ca&ea : : :' ,'.,,.. ,:, T*-': : ' : r. ,.. ,'.i ' 

't 
;'',.,. I , '.

Auxiliary'staff cadre of the servici shali,Compiir":such posts as stand' sanctioned on
tlre day these statutes come into foici and such number of them as m1y, be. sanctioned lor
each oi its ciasses and categories from time to time by the University'is indicated in
Schedule III.,' 

:

:. : i , . i ,j ,, 
, 

. ,'. .: . .. t'i.. I-uetoal'ot' 
irainfi tmener,ffi :

a) Appointment to'the service shali be made: " : ,, :

il . by,{ir.ect rgcruitment;
i0'by.promotion/,i*,t".;''''..'

:.

iiil'p.'tliby.directrdcruitmentindparttti'by..prom9ti'on/transfer;:anj....,.-]
iv),'bYfePutation. : :' :: :" ''-'.''

No4""1.,,,.",lln:'qase . Dost is oroorised to be filled. iio bv deoutation the UniiCisrrv rnav .

Note 2i,
.--i

l

1
a'

:
-{

b) i)

io



' irough proper' channe'f'for direct
A person already in'the Unlvet.sitv service may apply tf

recruitment to a post,in the service if h.;;;;r". ir,"'iaucaiionit ind'other qualifications

il;;if i;#;i;;;";;;;;h crass or catetorv or post'

* iii)

... 6 ...

For reasons to he recorded the apprcpriate authority/officer of the University as

. the case may be, 
"n-ttr" 

i".ot*Lnauiions of the selection committee may aPProve

selection of any candidate in relcxation.lol in. prescribed qualification and other 
\-,1

coitditions.

i
16.

. 19.

'.'''...:
Age of Recruitmcnt

Theupperandlowerage|imitl.o;a.dir.ectrecr'uitshallbethesdmeasprescribed
by,,1he Slatq:Gover"t"^t t."?t time to tiiiu ioitttt" {lregt reCruitmertt of varioug employees

to sinrilar or equrvalent categcri", p-uiilJ in"t iftl.lititt mav be relaxed for Dersons

already in the ,.rni.!'or-ine-univeisity)'c"y;;;;tiiiAiiil""rirl, blai"r and proriided'further

rhat vice_cn"nc"troi=."jv'ii;"'i'?.r"..ii;tr ;;;iui cas"s.ir', dailv-wagers/adhoc appointees

of the university upto 50% period o, ,or=ai ,i"j "i,r.h daily-wagir/aoloc appointee in the

i'^r'il],.iii; i".- i;.i[i, r*nt,tL po.t f or rvhich eligib l e.

iv)Theperiodofvalidityofgnv,.g.anetpreparedbytheselectioncommitteeandapproved
L., +xir .^A?anriare arthoritv/v:cu-cfianlerr& <it the Unii'ersity shall bi,qix rno11h1. 

-by the aPProPria,te quthoritY/ v

iiom tnd aat'e of such iPPloval'

:,I
la

.J

L7'.

It. Probation: ' .

persons appointed agaiirst Permanent/tefnPorary.nosli directly or by' promotion in

any crass, categqry ;-1# ,u.yicg ,n"ri"il'o.^''p.9H,it" tor-:i p-uiioa of'-1w-g. years and their

conlirmition in the service shall be_reguliJ,ing"r.the provisiln of'gar'civil service

(Classification, Control and,A.Rryal) nufel f-fX till the stitutes in th!s-p5|$lf may be ina{e

tF;i-;l,iirieil, ry1'"i,#:e.{'filily'.ffiliion;i t;u;iln thau fr5t;ilicmat1c csnfirma:

tion.of an.emplgyeet., ;. .,i',,. . .. :'i' : .. r'.'j : i. -.i :' : :

...'.'.* Prbvided that'the probation can be extet'lded Ior'.a period upto one year by thc

appointing authority ii'in! *o.t 
"na.oni"uiiol'ti"tprov'be 

is reiuired to be watctred lor

some more tlme. ' '

Trainittq qn9 Examirntion'

'..Pcr:sonsappointedtotheservi.cgshaltberequiredtoundergosuctr^trainingand/or
p"rr,,rueiiiii'i'n'aii.i-it,-in.tUl1u"rsity may prescribe from time to trme'

- '*nrru, 
trraking afpoint-e1.t ei:tre.l pv promotion cr by direct recruitment'reservatiori

shau be,mao" in'"..llHiil',J'i1T1lf,$:Ti-:i'i:n:':i::*."f,":t:l3,le;ltg";i."i^ilishall be..tnaderln:?csol'o3Flce.vrrtt !r,s 'u'eg q.ory or class'of peimangnt
mimberS: of"r..rr"atir"Iii-ii'J'/-inii&.ule' tt s or anl other'5at91

residents.ofthe,State for whom,reseruation--lf*-riau un-aei,orders of. the Government'

2l' d *P,erro.itv of theimembers of' the.sgrvicg-s!{r bt nillll:r1.?,T-:* 
establishment

. : section of ihb'university and .!;"..i,riiliii;?'iell"ii;l-*iit"in' rtatuteii made or as m4v b€

,Emoluments:

ffiiversit.yshallprot.ectt!e.er;n9lug9.'1.^'',d'u-Yl:!l,:l-.::'l?::i'#l"*:l.lI'ln9,vrrlvtrrrr:Y- *rsrr rrv'r-vY- ''t!r-ihi" Chapt"._1 The seleition commlttee may r

!**n'tll"f ii: ji:.Yffi 'il:l::'P;ilii.iilS;'5';."'il::f#;ti'';i;;ii-#"s'.n
iir;ift;;il+l-ii+.o-'"p.^t"ie:tois. t, ' '.,.,, . , ,

20.

b),r
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CHAPTER-IV

CONDITIONS OF SERVICE OF EMPLOYEES OF THE Universitv

Ag.e of retiremenc

An employee of the University shall retire from service on the last day of mcntl, irr u,hicir
he attains the age of 60 years.

Nqtwithstanding anything contained in this Clause, extension in service rray be granted to
an employeb beyond- the age of retire'ment or a person may be re-employed by the University
after his retirement, in special cases.

Note "This shall not be applicable td the persons already retired from the Universi'iy employment
and old case, if any, shall no$" re-opened".

Satarv:

TEachers shall,be'placed in the scalcs of pay as prescribed from time tb.tihe by the. UGC.

Officers and other emptoyees of the University shall.be placed in UGC/Central Scales
of pay as prescribed from time to time, as the case may be.

iii) Deleted.

iv) Ernploiees p.lacea:in:UGC/CENTRAL,Scales of pay,shall rgceive DA,'ADA, adiroc DA/
Pqgqgss.pay/interim relief etc. en the rates:admissible to Central'Government employees
i-rUrn iimti,tir time.

. .. .i:. ,. _ ,, : :, }:,,
:i ,,a,-, _ . 

_. 
.i!. ._.

the employees of the Universitlas 

lamissiUte
Leave t ):
Leave rules asiapptic+te'ro.rn" l&K State'Civil Seivice,in:general shall mutatis,mutaniisappiy
tc tlt+ e'tnployeea,-of lthe 'University...'

f,ledical facilities:
+--!-

Medical facilities shall be.available to
to the employees of State Government.

a
1

^]'t



... t ...

ii) In case of a transferred employee who opts for pensionable service and is absorbed by
. the .University after exercise of option by him he shall cease to be a Government

se^^2"^.*-**.4o. and thi previous qualifing slrvice iendered by him in the Government shall be taken
into account for purposes of determinationofpension and gratuity at the time of
retirernent under' thi University.

b) Non-pensionable service. .

(Contributory .Provident Fund-cum-Gratuity)

r) Non:pensionable service shall'carry the benefits of Contributory Provident Fund-cum- 
,

Gratuity. -.r,.

D An employee shall subscribe compulsorily l0% of his pay every montti towards the Fund
, ind an.egual amount.shall be contributed by the University towards the fund in such casb.

iii) An eniployee mayr hirweverr subscribe to the fund at,the rate4 higher than thpse specified

?bove .but the. contribution by the University shall be limited to l0% <if his pay only.
.::'

iv) Gratuity at the time of retirement or relinquishing of a pgst shall be -paid as'admissible
._ . ' to, the-Sta_tlGovernment.el4ployees,under rules till statutes are,madg.in thfs belalf

under thS fct, .:,.
Note''I:..i.]n..'l...'..:.,,.

Transferred employees who arri absorbed by the University and opt,o, nsn;p€nsionable.
'iervice,thall be.ietired,by, the Goverrnient from the.Government service aad yilt continue

, r .iin.the.University service:;till',the.age of:retirement in the Univeriity. Such.employe'es shall
be,admittCd'to the benefits.of Contributory Provident Fund-cum-Gratuity and on retiremeRt
from the Gbvernment service..shall draw such proporjionate pension as:the' Gqvbrnment.
mav Dav to them under rules. which amount shall be-in addition to(as pregcribpd,by the.
Covtinment) their monthly'sllary to be paid by the University, while in thd University '

service: -: :i ,

-t:r'_. ....'l.tt;::..:'., l::. , 
.. , 

. '-. .:""', 
rr, ,'.,',,'..-tl, . : ..'t .:,

2t. Protecdon of elrclunPnts:, -70' .'

il Emoluments of :3 transferred employee who was holding a pay scale of 'the State Governi'nent
#;;;ixi-i"liti-Gi'e'.Jiiill'nLu "n 

i p"ai ciriyin! ucc scate of"pay shall Se rixbil'
in the correspgnlint.UqC lcale prgtecting his emoluments irrespe'ctive..-of the b3sic'Pay 9.r
rates of allolvanCCs in the State scale. of pay-

ii)
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. Senioritv and erperience:

i) In case of transferred employees who are absorbed in the University servicer their relevant
experience and service rendered by them in a govdrrnment department, shall count for promotion
under the particular clas$ category.and service in the University as the case may be. 

:

ii) As soon as the transferred employees are absorbed in the University, the University shalldraw
a - combined seniority list of all the equivalent cgte8ories and classes as the.case may be

of all such employees including those appoinqed by the University in accordanca with.their
dates of appointment and inter-se-seniority, if'any in the pa11ic-ular class. and catetory. ,

,iii)Theservice,it.any,renderedbyanemploye!io?!tie.unwersityinaeq,"9i'niient.Dipi'i1meniI';..'

Autcinomous Body immedlately beforg his appginfihent in"the ,University shall count for peRsion' ,

inrespectofpensionableiervicedtttreuniverbity,ifthe9erviceprevieusly.:renderedis-a
pensionable bne. Howiver; in specific case-s:9f ,hardship., such service shall also count for tlie ' ' ''
purpose of determination of seniority in the,,Unlversity.'i1 ,16u appointment:in..tfie Ujiverglty , :. ,.

is made in a class; categgry and grade identical to that held by thi employee immediately , ,':,'...
. before such appointment in the University shalt'be,dgcided in individ0al.cases of rherit undgr .. ' .,-'
" theorderof.theVice-Chancellor, l;,. ', .i.:, ....:. .; , .'...,.,':,.iii

'' ,t . 1

"'r:' I 
r .

, ,, -,r1..',',,*'1 ,,.; . ,;t:.,-.;:ir.,i..,.,,: t,'. ' '..-..'r , . . .-l..',.:i..ii , .l: r,'r..l;,';,:li:, '.11iii#al:, lJ-.':. lr.:.i .'': ' '.:.;,' . . '.. ..:..:.; t:.. 'ii ....' '. t1,r*,',::i,,,- , -r .'..

.' : I ":.,1;iitl.;1, ;1_i;:.,i,-.-'.. r "l; "-,'
_ .': ;'. :: ,..::.'-l';.'i;,.-1,,.,.t., , ;,i;.ii .' , ' '
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^
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in-after, fcr

a)

ii)

b) r)

All temporary governrnent ernployees whose service have been transfe:red to the Universi
and rvho do not-hold uny p".minentlquasi-permanent. posts on substantative basis under
the Government or such other temporary employees whose service. qre transferred to the
Universily by the Stdte Government ln consultation with the University from time to timr

... t0,..
CHAPTER - V

EXERCISE.OF OPTION BY GOVERNMEN.T SERVANTS

ryuNIvERSlrY
The Government emplo):ees. translerred to the University and treated as 'transferred

utrcjer section 5C{a) of the Act sheii bc governed by the terms and conditions appearing
:he purpose of exercise of optron:-

ferce from, time to time,,for the State,Civil, Seryige but shall be under the.complete

*'ithin the stipulated time to the persons'nominated by the Vice-Chancellor.

shall.be,ideemed to have been appointed by the University and they shalt ce3se to be
Government servants.f orthwith:

Provided'thatr-1i;:'::---- -i:-:j

They shall give a written notice to the State Government within' six months from the
date of commencemdi.t in"i. it"tut.r that they may be pirmitted to revert to the
government service & thereuponthey shall be permitted to revert to-the sgryice oj
government to, the extent-suitable yadancies are available failing which ' their. services
may be liable to be disoenced with interms 6t ttre'Jammu bnd Kashmir Civil Service
(remporaiy Servii€I'Rutpi -tlet.
Every.suchindividual:deemedtpbeemployed,by'theUni:yersityshallbesubject:tothe
provisions of the Act and .statutes and Regulations made thereunder, notwithstanding the
fact that he/she may have given a notice to the'govbrnment for reversion.

All permanent/quasi-permanqnt employees whose serviqes have been translerred to the
U;i;"-.;ity *iri i* J.!r"a-to U. trinsierred employees-ot the government,and can be
recalled 6y the government in consultation with the University. Such employees shall
retain lien on th-e permanent posts which they held,onra substantive'basisgnd -thQir iervice
conditions shall be suUlict to the provisions of J&K Civil Service. Regulations and Rules in

administrative control,of the University for all practical purposesr Provided that they
have the option either to continue as 'transferred employees' or to be absorbed in the
Universiiy 

-service. 
The option shall be exercised by them vithin a period of six months

from:the'dates specitied b-y the Vice-Chancellor through a general circular glongwlth the
terms thef are likelv 16i5,s.governed, after being absorbed in the- University servicg,terms they are likely 16i5,s.governed, aftei being absorbed in the Univecsity service.
ln either case the option shall be communicated in the form prescribed by the Vide-Chanct

.i0
iD

Provided further that such option shafl be, open olly to such government emPl9y99 who'se
services,stand transferred to the University'.on the date:these statutes come into force.
*Frovided 

further:that the option.shall be open to such tovernment employees.also whose
services are trantferre{ to th-e University alongwith Units from time to time on the same
terms, condititins]$ffoi'Cdure indiCated above.

The options once exercised shall be final.'-
..r+L^itmmed!+t'ely aftertEgpiry,of ,!he stipulated period for exercise of option the V
snall ,c6nstituti a Screenlng Committee who shall recommend to the Vice-Chancellor
a period of time to be specified by him, from amongst the persons who have opted fgr
UniVeiSlty, namei of such persons whose services are suitable and beneficial for thb
University.

iv) the Vicc.Chancellor.shall thereuBon consider and with the approval of the Board declare
such transferred employees to have been absorbed in the University service and they shall' be treated as UniVeisity employees forthwiih.,

witi
the
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lZ. .fhe University shall not make Permanent appoin'r'nent a6,ainst TI Po:t on which another

gouurn,n.nt ,l.u.nt holds lien or would hold lien had his liin not been suspended, wi:hout prior approval

ol the State Government.

ff. The transferred employees who do not opt for University service-shall continue to be the

Government employee on the posis ireld by them in substantative capacity untill their.de-ath' retirement

resignation or promotio-n'to niitreipost.nd iheir seniority and promotional benefits shall remain intact

tii+r

'-l

-
I
I

-i
!

-t
-1

j

in their parent dePartments
t!,r. No transferred employee shall be relieved by the University. for appointment elsewhere
,il,r,"ut .onr.nf oi tnu t*-ni"oi. i-li.wever, applications of transferred employees for posts elsewhere
.may be forwarded with n-icessarryremarks'bythe Universiiythrough the State Government.

,5. If a transferred government emplove9.,"t:-t!-t-L1l-tlp1iIy:t^:rr.-TI.t:::it::::J,:t: he will
e to reveii ;";;-;;;;ri;;;;;;i.. *'ile 'wiU deiermine the terms of such foreign service'

-{'

^
-.1
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FACULTY IMPROVEMEI.IT PROGRAI|{ME

36. Applicatiot

Save .as otherwise provided in this chapten, it shall appiy to ail persons under the en
ment of the University as Teachers including the 'Transferred Emi:loy;eis' as clefined in section (-j0)
the University Act' except the employees who may be holding appointment on contract or ad-hoc basof are on pggbation.

NOTE:

Tfe lraqferred employeep.wfro are alregg.y u1lgrgoing postgraduate training in various
$is.9ipfine.s of agr-icultural sciencel and illied fields under orders of the staie governm,

shall continue to be governed by the terms and conditions specified under such-order ar
such terms and conditions shall,be deemed to be governed by this chapter in such case.

37-.

ii)

NOTE:

-
iii).
iv)

v)

,d)
NOTE: I

r)

Definitions:
---r-

For purposes of this chapter unless the context otherwise requires:
;

Teacher

'Teacherr rneans any person under the ernployment of the University as defined in the
19! an9 chapter-ll herein and includes, Research Assistant, .Demonstrator, Assistant Rr
ofti.cer; or iny other person of equal iank associated with'ieaching/reseaich/eitension
edtrcation in the Universitv.
rAdmitting University/Institute' means an agricultural Unjversity or ceritral instiiute
of repute imparting postgraduate traininB in variol.rs disciplines of agricultural sciences
and allied f.ields, outside .the State.

/ Separate statutes nray be framed for in-service employees as and when the University
I starts its own postgraduate programme.' 

'Compbttnt authority' means Vice-Chancellor of the University.

'Bond!'means an aSreement entered,into bv the sponsored Teacher with the University as
prescribed by the Vice-Chancellor,

- tPostgraduate training' means a course of study leading to the award of master's or
;^^.i-i J---. ^ t:- ^-Y- L-^:^ -- ---r:^ ) )2' - .,rt'' - -. --"-,- t; : ' 

--: - -- -----'- 
...doctgral,degree in any basic'or appligd discipline of agticultuial'sciences and,allied

fields.

3E, The university may spons*any teacher under its employment belonging to the catcsories
specified'in Clause 36, toc undergoing posttraduate training in various-airicultural- Uiiveisities or-
institutes of repute outside the state but within the country provlded that:-

a) The Posttraduate traininS is consiCered essential by the Vice-Chancellor for i
of various protrarnmes of the University; :

b) The TCacher fultills such pre-requisites for selectiol t,o. po-s-tgraduate training as may be
pregcribed by the Univeisity oi admitting University/Institrl-te.

c) The teacher has applied for consideration of his/her sponsorship for postgraduate trainingin th9 manner and tirae schedule prescribed by.thi Universiiy.
The disciptine for such postgraduate trainingilspecified by the Vice-Chancel.lor.

Any Teacher may ar,range his/her adr.nission in ary agricultural university/institute
oI rePute on his own provided lfat- p1ior permission of the Vice-Chancelloris obtained by
hirn.Sub.clause(d)ofcluase38shallapplyincaseof$uchteacheralso.

i.:iiri
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Notwithstanding anything specified in Note: I
may be relaxed, to the desired extent by the
competing for fellowships offered by ICAR,
govt. Organizatiorr for pcstgraduate training
and allied fields.

above the clause 38 and its provisos
Vice-Chancellor in respect oi teachers
UGC, CSIR or any other State/Central
in various disciplines of agricultural sciences

__-,^ ,,_fll gateqg5ies of sponsored teachers. shall be.re.g,rired to undergo posttraduate training
cultural universitjes/central institutes whiqh prescribe,course work and research.as combined
ments for the award of final degree.# Except as otherwise provided in this chaptey,no teacher .'may be.iponsored for

University in case he/she 'has less than-la-ears of total service ahd. no teache:
masterts
a€.Y be

.Clause 40 may.be relaxed.by the V-ice-Chancellor where there may be immediate need
9f n9l9onnel with postgraduite training to strengthen any discipline or startirig a new
disciPline provided the teacher considered fulfills other requirements laid dowi in this
Chapter.

f_rfo.,,,a-.jFl :l_"f be spo1s95ed for postgraduate training if fii/s6s has less than five years.
rnuate after the likely comptetion of postgraduate traihing. ..r

ll"lyt-.!*::filg.Tfjlle- c9ntai19a in-these statutes, no teacher shall ctaim sponsorship
te or any other training 

"::
I:t^.!:.t,:pon1or9{by the Uiriversity for postgraduate training shall execute a Bond withgn the prescrib.gd fornn.

.: a 'No.. em.Pto-yee slffJ. glaim any changg- in hls Statos, senioritf scale of pay or any other
oIserviceinlieuofhi3/herhavingacquiredhigherqualifications.

..
' Clause 44 shall not however app.ly to such benefits w-hich would have accrued to the

teacher , had le not tleen undergoing.the po3tgraduale training.
, During the trdining the sponsored teacher.shall furnistr,to the University the date of his/

ioining the admitting university/institute for postgradu4te.training, trimester/semester reports,
' ol tnesls/rsynoPsls duly,gtgnecl-by competent:authority,of the admittinq.universitv/institute. and or

,tl,l,B I:,.^ aomrTrnq unlv€rslty/lnstrtute lor postgraduate .trarning, trimester/semester reports,
.ol.tn$sl:/sJn9P;l!-1,guly,9lgl.eqDy gompetent authority,of the admitting. university/institute, and on

ion-of-the'tiaining the empJoyee ptiafl submit theloltowing to the;Lniversity.

the University in case he/she 'has less,lha total service ahd. no teacher
for doctoral programme'in'case..he/she.'has less than 3even years of total service.

Sirlificate of having passed thg-exar.nination and completed all the requirements cif the'
det[ee pfggramm9 quly sigqep by lhe competent author$/ of ,the admiiting university/
rnstitutC and 1 copy of his thesis.
. a_ .,.:,r:: .:, 

-_ 
', -.- , . ,, ,..relievin8'ce9tifi-cat6'ipdicat|ng.datqofsubmissionofthethesis.

?,tl_bgf:t.,ry'..-f-"!i!"tt- 
journals,ot elheq.sgchl material pul.chased from out of the

IrO?nqaI assFt:rnce received from the Uriiversity:,

b)

ic)

,-,ilEi

-J
A ibdch€r 'who may undergo postgraduate training on his own but rvith the permission of . '.

the Universityshall also bC entitled to benefits undar clau-se 46:anrt 47 nrnv#od,ir""i.;,oi,ithe University shali also bE entitiea to benefits u"nae. clause +a'ana 4z pi"'IitieJ:iii"1'Ji-iears,, 
:

on.:aqcou-Dt of inclprJrents shall nat.acrue to such teaCher but his salary on resumDtion of atities.
aftbr hE/shifulfillithereouirementstaiddo*'ninclause45: shall befiyadinal,rdino+hairr'i:rl.j'::';,:
o! ,aCcoul:l ol i.lg.rfments shall nat:ac{ug t9 such teaghel but his salary on resumption otttiiies,'
filaq del .tutritr'tnl requirtments=taid do*.nin.ttar:tj +:'ttiir u",iili.i"-ct";i"g'1i.r;91;-'l:
incrementst -- .':ii'.',:l'- ,'':,

-[ , The employee shali ea.n lhe annual increments for the period spent on Dostsraduatea/tning und"t,jlg.lP"Tsorship.of the University provided:that such inclements shall be relEased only aftir
._,1t*Ployue 

ru1rl{,the,reQuir€menli lgid fewrl irl the:sublcfayses (a; h,& c) of. clause, 45, .

i ', ' T'.he peqiod spent;on postgraduate.,training bi' the qiiployee s'p-;.:.Sored by the Universitv.

^!l count. toward+his qqlifying servicC fo1 purpose oi- pensionr -'gratrllty and provident funa proviiid
it the employee fulfilts.the requirements laid down in the sub-clarrse (a,,f & c) of :ctause 45.'

-indrdmen'ts,
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An employee failing in fulfilling the obligations entered into by him in the bond
has executed with the Uniiersity in lieu of his sponsorship shallr.-,

-be l1ahle to refund all financial assistance received by*is/her during the period o
tqqining from the University cr any other organisation/government agency for purp<

of such,training,. excePt the salary.

not quallfy for benefits under Ctause 46 and'{7 ,qbove.
' , be' liable to such disciplinary action as the Vice-Chancellor may consider necessaly

except ciismisSal or removal from the service-

09. The teacher selected for undergoing postgraduate ttaining shall be entitled to a
of two years sponscrship for masterrs degree and tO a maximum of -three years for doctoral

4E.
he/she

a)

b)

c)

NOTE:2

NOTE

woik.

Notwithstanding anything contained ih clause 49' above the duration of sponsorship-:----.----------- ? . 1-50. N<jtwithstanding anything contained rn clause 4v above the duratlon ol
lJ]extenaea bi;;;il; p"ii.a-.iirir"months by the Vice.Chancellor provided that-

the competent authority,of ihe admitting riniversityiinstitute recommends, with full
justificbiion, such extension in view of the nature of study Programme and thesis r

a)

A-)

^);,4)

b) the competent author.ity: o.{ the University is gatisfied that the grounds, for
are sulCicientiy substantial.

jl. Any period over and above, the maximum'period,specified for masterls and doctoral
in the clauSes 49'a'iid 50 shall be treated'as leave of whateyeq drs,to the teacher. Provlded that tt

;O$t1 satisfactory grgunds for overstay through tne cogeC.J;1t-:authorily o{ tfe admitting un

institute. ::
NOTE:l

'In case the admitting :university/inst-itute suspends its se$siol indefinitety or Ior a
excgeding six weekt, the sponsored teache.rl shall,io.in bagt.lherUniversity and as:

norrirbl d-uties andlsuch period s\{l.n3t b.e coun!1d to.w_1ds the'per,iod of mgximum
of postgraduate training as provided in clauses 49 and 50.

The,sDonsored teacher shalt be entitled to second class,railway. fare and/or acttal t
fare ior resuming the duties ahd for joining^ back 

-the 
admitting university/in-stitute

the,session is reslmed there; Incidentafs,@ Rsr 2Ql'per day on the.daisof 'j

''*,.'t:

;:,t
;;-ri-{

Ito.&,fro maY also be allowed. . . 
.

5i.', ' I Of tiainine according to durati6n spebified'in clause 49 and 50.tor tne entrre P9rloa . . .. ._. 1

i) ,s6cond class railwdy fare inclusive',of r.egervationt charges a1d/or attpgf bu5 tgre;

D ,daily allowance for a maximym period'of 20 days,pelacadernlc ye;i.,'.

rt

r)
4)
i-

A(*'
t')
'ro
t{\

6)
a)
ro
&
&
&
,A)( '"'

For tours undertaken by the sponsored'tiacher for collectiorr oI' matgrial-s ol,dpta
tulfilling py btheq requlremgnts,of train'ng in JammY.a$ Ka,shm.ir Slate' he{she
allowed-only tne actual bus fare from the university divisiops/regibnal research sta
to the places oI experimentation and'back as the case may'be.

5r. /r- Sponsored teacher shall be, entitled to reimbursement of cost of prescribed,bogks,
plichased Uy}ailnui upto a maximum 9f. Rs. I,OOOI- for the entire period of trlining subjgct to
of cash memos in respect of such purchases.

,56-, Sponsorid teacher shall be entitlsd io reimbursement of university :Gis in.full
tniss aues ana o-tnei retunaadti aefositsriees. : ' ' 

"
l

,3.
admitting universitylinstiiute ind at the time of ioining back after completion oj t.he liainihggrrl

i4. ,, For tours, outside the J&K Staterl cgrlnected wittt ttre trliri.ing and. allo'wed by the
io6pgt.ot authbrity of ihe admitting:univCrsi'ty/institute, 'the'teacher shall be'allow-ed:-



a
/aet,'1

A fixed grant oI Rs. ?00/.- Jor
be reimbursed to the sponsored teach9r

.-. t5 .-.
G,*,/t-

docioqal degree and RGtl0O/- for master's degree slq11
for purposes of thesis exPenses.-

Sponsored teacher shall receive training allowance for the period of training as

rpccified in clause 49.at the rate of .Rs.*5f pei month for doctoral degree and Rs.j00/- eef
morrth for masterrs degree. 'lf; ctcE/-

Financial assistance received by the sponsored teacher from sources other than the
lJniversity, sf,ail be refunded by him to ihe University provided that this clause shall not^apply
to fellowihips received by a teacher through a competitive examination'conducted by ICARIUC{J
CSIR or any other statelcentral governmint,ortanisation.

Provided further that the rece. pients of such fellowships shall not be entitled
to benefits specifed under the clauses 54,'55,56, 57 & 58.

'-,'!4
u'o{7

*o,+.:7'<o1h',r-'t
au:& €J t-s7 d
24.7-'2-.$27
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CHAPTER-VII

50. Residuary Matters;

ln respect of matters requir.ed to be provided undlr.section 39 of the Act and not
herein beforer'the statutes in forte in the University of -Kashnrir in respect of correspo.ndi
shall mutatis mutandis apply with such modifications, alrerations or additions as the V

may by: order specify, tiil'tte statutes under the Actar-emade. Provided that tle +alt(may bv order specify, till the statutes under the Actar.emade. Provided that the .iatters not
couir"a by the'aforiiaid statutes of University of Kashhmir shall be governed bi'. rfrch directi
instructioqas may be issued by the Vice-Chancellor from time to time.

.<-''
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*CHAPTER - vIN

E I.OIIVERSITT

Admission of students in the Universitv and their enrolrrrent and continuancg as such:
Admission :l -tlr: sludents to Resident Instruction Programme of the university and their

il:'fl:[#..."ix.jil:"n.u as such, shair be gou"'nud i;;;;J;;; ;il ril ieiurations rramed by

a) The university fees shall be chssified in the following main categories:-
i) admission fee;

ii) tution fee;

iiil medical fee;

funds as rnay be sp-ecified;

Courses of to be laid down for ard of Universit

- ' iv) examinatlon fee; *
' v) university registration fee;

vj) contribution to such educational, sogi.4 -and recreational
vii), hostel fee, where required, and;

viii) 
_ any other, fee presgribeiJ from time to time. by, the Regulations.

b) The ambunt chargeable under each_category at various l.-u.i, of academic pursuit as well
il:H tA":*il1J3ff:iil'J:i"m:feirll*:ii:'!'i"i'i""^-iiili# 

1ha,, be iaid down

The Academic council sharl, lay dgwn. courseq of study in yarious ,uui.rruoth at theunder-graduate and postgraduaie levels. , r,
The power to alter or abolish a Paiticular course of study shall also lie with theAcademic Council

wder whidr students shall be admitted to ttre gf other Course and themanner- examination are to be-Eld.ffiif

a)

b)

b)

c)

a)

d)

The conditions under .whic[ students shali.be admitted to the Degree, Diplomas or other '. Courses shall be laid down by the Academic Councii. 
- -- '

The examination'shall be held on a continual basis providing for formal tests.
Detailediprocedure of examinations an-drcoTjg::t eligibility for the award of Degrees
ilt;flt*":'i#L!!""jltjt or the provisions under sub-ch;';l;i ;;";'oh:iiil i"ia aown

The University shall grant:-
i) Degrees cj Bachelor of sciences in agricy{fyre (B.sc. Ag); veterinary sciences and AnimalHusbandrv (B'v'sc. & A.H.) and othtr iuGJ 3.i"it ;; instiiu't-eir.-o-i tir. to time.iil Degrees of Master of science in various,disciplines of Agricurt;l;;r.:is.l

r1",i:iilSyrrfln:t tilT.u'',"u'bindry 
(M:t:ltl ;';''her ;i.ll]'iliuoi., *,,,

iii) ' Degrees of DoctorqfPhilosophy h ulTigyt-disciplines 9f fgryultl.rre,veterinary sciencesand Animal Husbandry and oihsr Alfied scieffi-is instituted frorir tiqe !o- time.

The university shalr, subject to confirmation bl'_the chancelror, havg the power tg 9on19;i_;jdegrees and other Acad6mic distinctions on t6e'rCco-mil;;;tiil;;; ;il t";;il,e. :..:rii:.,

a)
honorarv
CounciL

g-i;'t'i'i;;



b)

... It...
All proposals for the conferment of honorary degrees shall be made by the Committeeconsisting gf the vice-chancellor, Directors-and-Dean, i"ainJi-u. til; b"f;;;'il;Academic Council .and th.e Board of lvlanagement ror approuaif.ro.u submission to theChancellor for confirmation.

Hol4ing of cqrvocatigns to confcr Degrees and Diplomas:-
AB degreesv diplomas and honorary degrees shall be conferred by the University at aconvocation.

A-convocation for conferring degrees.and diplomas shall ordinarily be held at least
9nce ev€ry year on a date. to be fixed by the Vice-Chancellbr in lonzuttiiion .uit[-tr,.Chancellor.

The fellowshios, scholarships, teaching/rese€rch assistantship, stipends, fee concessions,
19."tt and.prizes-tb te awardea'srrari x?3i;;; by-ttilii*lo 

"n 
the recommendationsof the Academic Council

Jhe 8oe1u 'shall, on the'r,ecomgleldations of therVice-Chancellor, establish or abolishhostels for the students:of the University. : . -- --'-"vr':Y'

&"
a)

b)

67"

a'
S,

r-Y

e
,f.

rL

6t.

DI No student:'of the University shall be permitted to reside outside the hostel maintainea'iby the Universitv except wit'h the perni'isslon or-ti;-. nui-a-"-f-il;C;iG;Ib;;;;,ii;' &Faculty. ; :
r:lr
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CHAPTER - IX

DELEGATION OF ADMINISTRATIVE AND FINANCIAL POVERS
TO THE OFFICERS/EMPLOYEES OF THE UNIVERSITY

69. The officers, teachers and other employees of the University tnay exercise s.rch adminis-
trative and financial powers as are specified in schedule I and schedule II of this Chapter
subject to the control of the Vice-Chancellor and the superior officer concerned, provided that
the Vice-Chancellor may at his discretion order that an officer, teacher or other employee
shatl n_ot exercise a particular power or may exercise the power with such modifications as he
considirs necessary.

Provided that the Vice-Chincellor may, by ordel authorise some other employee to
exercise any of the pgwers to be e-xerciied by a particular officer/Head of Divisions/Regional
Stations and other employees if such officer/Head of .Division/Regional Station/Employee is
nqt in position to the extent he deems pfoPer in such individual case.

i)Rev"./.at.|> ,-;17 1'y4i,l 7-/J/2'f 7'4; i"tci' c:/tD'vt:€:<€R, ''-,'Yt 4'/ IRD-E< t oe i-a;;?7e
.l 7.,;...r.,.ii-,i.,17',,;iiL,^,a):),q't- i""-cr?t Te z-/t€. r,v,sqpt?ti,€s .-.b ":'*e.Q u.*r7-;,/,a*i:<'-ts,

rt.t;etp 7t Et.t, t-qi- .-+,or'* o, t/s./cav? 4^/D *!tt:/€/J4(, S7-.n'/7c^/!. :r.' 77li Fx'/-4N7^
./)^.,/t .cay': ;4i.'*.a;r,Q.DoSL .r]; ?-l+c v(!;''6fr/Q'v{;FZ'c:\/< ''/'tY i)€pit 4-'/a};/^/ 7'4g.. itn't
.rnr:iccli'er> -,,1r J.*t:iuc'n Z d' E cE: 7-'//s '<E''Se:\

- . _ :_ "''---' -':-"''"- - -

No.expenaiture shall be incuired *ni.n.a*t n"t tiiug the ict of appropriation and sanction.

. Bilfs for pgy,and other charges dulyisanctiongd,fgr the.month of fUu..h',i"od the previous
months may be'piiO in anticipition, of c6mmunication of budget.

: ;: , Expenditure may slso be incufred.in;emergell cases during the inonths of Apr.il and
May'in anticipation 6f cqmmunicatibn of budget provJded"that such expenditure does not
exceed the average monthly expenditure of the previous year.

I
I

70.

7t.

7?:i

^/t7-tE1 <Br/ o 17 N o1 6:^ ifi i
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*CHAPTER-X

Authsrities of the UPiv'ersitY
Constiiution, Powers and Functiolrltirerecf-

/1.' UNIVERSITY COUNCTL:---:'::';1-::T--
d The Universlrr Council rnay delegate such of its powers conferreci upon it under- 

Section I I oi the Act to any; of thi authority or officer of the University as it ma
deem Jit.

b) . The. Registrar shatl act as ex-officio non-member Secretary of the Council.
aU,.ggg.j"f the Registrar, tfe Vice-Chbncellor may nominate a Person in the
service to act as non-member secretary.

. c) .The Unir:ersity Couniil shall r0eet at such place and dat.es as the Vice-Chancellor
' may direqt after'consulting th-e chancellor or Pro-Chancellor.

Thdrsecretary'shall, ordinarily te.n days before -..aC! m"^e!ing,_ issue notice of .the t
date and pieie of the meering to th.e members of the.Coilncil, together ,with the
agg1"rda, o$,!he meeting. H.grv9,v9,1r. in special,F3,f..9. i1 rgspectof emerg,ency mq

(

(

(
(,

(

In the
Univer

d)

t[i'ieriqa-iof notice mly bt modified or susperided'by the Vice-Chancellor.

e) the'secret6ry shall gause the agenda'to be placed before the Council after apProva
at ihe Vice-Chanbelloi to this effecu

f) , , ,Four members (including co-opted members) shall .f_o1m:t-he, gugjum. 1l a
Council; ,The presence: oi the Chnacellor or the Pro-Chancellor shall;
essential.

BOARD OF MANAGEMENT:.

.In addition to the powefs,laid down in Section 13 of the Act, the Board shall have
following functionsr-

To iuggest to the State Government adoption of such Programtles anC policies which
consid-e-rs necessaiy for the betterrnent and promotion of Agrictilture in broader seng

meeting
however, .

i

74.

,t al

^y' 
o'

in the State.

To'recommend to the. Unrversity Coqncil creationr suspension or abolition of acaderni
and non-academic posts of the iank of Associate Profissor and Deputy Registrar and
above on the recommendations of the ,ttademic Council and the Vice-Chancellor,

. respectively.

c) To Celegate any cf its powers to 'the Officers of
deem frt.: :: .. - - I

the Universily as it may
I

d)

eJ

t)

't'o exercise ant ?oJer in connebtion,wilh the affairs of the Liniversity whicir has notr
been specificaliyassigned tc any authority or <ifficer of the University under the Act
Staiutis and th6 Regilations on the advice of the Vice-Chanceiicr' .i

The Registr-ar shall act,as ex-cfflcio non-member Secretary'to th,q Boa5d' In lhe a

of rhe F,egistrar, the, Vice-Chancellor may nominate a person in. the U4iversity sert

a maiority of votes of the members present. The Chairman of the Board shall be eni
;"-;1;;; 

"ny 
riit.i ;d if the votls are equally divided, he shall have a second oi:

to,3ct as non-member SecretarY.

The Secretary shall, ordinarily l0 days bgfore each meeting, issue.notice of the- date,
time and place of the:meeting alongwith'the agenda; In case of emergency meetint:i
special ciicumstances, however, the Vice-Chancellor may suspend or modify the peri<i1

of notice.

d
eaascaatut

All matters to be',considered in a meeting of the Board shall ordinarily be decided
:€9n€enscieu6. However, in case, of difference of opinion, the matter'will be dgcided

castint vote.
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ACADEMIC CO{.JNCIL:- ,.

a) In bc$rdance with the section lA(3) of the Act' the members of the Academic Council- 
other tn"n tna t*-otticio memberi and the mimbers referred in section l4(2) of the
Act, shall hold office for a period of one year. ..!

b) The Registrar sh6lt be ex-officio secretary of the Academic Council.

c) The Secretary shall ordinarily give l0 days notice alongwith agenda before each meeting.

d) The agenda of the Academic Council shatl be pie-pared by the-Secrelary in consulta.tion
with t-he Director Resident Instruction and placed before the Academic Council with the
aPProval of the Vice-Charrcellor.

e) In case of emergency or special circumstances, the Vice.f,ftsreellor may call a meeting
of the Academii Coirncil iusp€ndinf the notice perigd to the extent he deems fit.
Quorum for such bmergency meetings shall be Ll3 6.f. th€ to-tal strentth of the members

. Jee"J5" Council. "ln 
"it. suchtmergency.meeting is adjourned !br. want of.quorum,

no quoruin sl"Jll be essential foi the riext nieeting, for transaction of the same business.

RESEARCTI COUNCIL:!.

d The Director Research shall act aS Member Secretary of the Research Council (in- 
accordance with section 16(l) of thi Act.). In his absence a Person in the University
serviie snait be irominated by the Vice-Chancellor to act as Member Secretary.

b) The Secretary shall give l0 days notice alongwith agenla before'each meeting.

c) The Research. Council may.meet twice a yell on tfle dates to.be fixed b1 th9 Vi99: 
.

Chancellor. Hbwever, if required, the.Vice-Chancellor may call any meeting in addition
to the above. :: 'r. ''

d) Ouorum. of the meetinss of the Research pouncil shall be half cf the tofal strength I
- 

oi the memberi of the-Council. In casb of emergency or special ciicumstances the
Vice-Chancellorrmiy..call a mebting of the Rbsearch Council suspendilg the notice
period to tni'!*i;ii hi;";;i iii.=O.*g,1m for such emergency'meeti;gs shall be li3
bt tne total strens,th of memb€rs'of the Research Council. In case such emergencl
meeting is adjouri'ed for want of qrqgrum, no quorum'shall be essential fof the next
meetin! for tlansaition oJ samC business;'

e) Alt members of the Reqearch Council other than ex-officio members shalt hold office
foi a period of one year; ., :' , , '.',"' r 

,

EXfEi NSIOf.l EDUCATIOEI'COUNCIL:-, " :'
d Director Extension Educatiptlsha!! act as !{embe-5 Secretary oJ lhe Extension Edircation

Council (in accsr&nce withaiection f7(l) of tlre Agt). In- his absenc'e, a Person in the

: Un'ive,rsiiyservice shall be nominateU by:thc Vibe-Chancellor torac't as fl'lember
seCieiari-: ..

b) The Sebretary,shdlt give l0 days notice alongwith agenda before each meeting.

c) The Extension Education Cogpci-t shalt meet at ieast once in a year. and if required
additional meetints may be,,calle{ by. the Vice-Chancellor. ,. ,' ,1,

4) Quorum of the medtings of the'Extension Eciucation Councii shatl be ialf.,.rf.the total
strength of the members of the Council. fn -CaS_e 

of ernergency or sp_eclal .clrcumsta-nces t
the V'ice-Chancellor may call a meeting,of the Extension Educatlon Council suspending

the notice period to the extent,he deems fit. Quorum for such emergency rneetings
shall be u5 of. the total strength'of the members of the Extension Education cguncilt
In case'such emergency meeting is adjourned for want of quorumr no quorum shdll be,

All members.oflthi 6r1"6si6n,,E(ucation Gouniil other thah ex-officio memberls,shal!,, ,:r,,,:ilii;H;i.;;;'iJ;i-;;;t*. - , ,' ,,r,,,,,,';"1 ., .';;
- i ,. : ,,'i:;'::' -.

e)
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al-in accoilance with Section 18 of the Act, University shall have initially th6 followin6 f
Faculty of Agriculture for e.Sc.(Ag.)/B.Sc.(Forestry) programme.
Faculty of Veterinary Sciences & A.H. for B.V.Sc. and A.H.programme.
Faculty of Post Graduate Studies for tut.Sc. (Ag.)/M.V.Sc./Pti.Dlrogrammes

i)
ii)
iii)

U $5uflagulties 
shall have such divisions/disciplines/departments as - determined by the

c) The faculties shall orCinarily meet once in a year.

d) The constitution of faculties shall be as under:-

l. Facultv of Agricultwe
i) Dean of the faculty
iil All Directors and Deans of the University

iii) All Professors/Ctriet Scientists in the discipline of Agriculture
as .determined by the Academic Councit .

M 'One Associate. Professor:cum-SCnior Scietrtist and one Assistant
Professor/Junior Scientist from each concerned Divisions/
$egioaa! Station,on rotation to be nominated by the Vice-'Chancellor for. a oeriod of two vears.

. v) oni Ass&iate Fiofessor/SenioiScientist and one Aisistant Professor/
JuniorScientist.fromtheCollege'ofAgricultureonrotationto.be
noininated by the Vice-Chancelior for i period of two years.

vi) One: member nbt concCined,,with the. University as the Vice- .

,'r ' , 'Qhancellor ray ncnirate. :

vii) Associate Dean/Chief.scientist College of Agtrculture or one
of the Senior teacheis of the'College nominated by Debn"in

i" case'the AssociatC Dean of the College,is'Dean of the Faculty aiso.

L Facultrr of Veterinarv Sciences:

il Dean of the Faculty
iii Iu iiii".i"ii"'nf,'ilu* of the Universltir
iiii Ali Professorg/Chief Scientists in itre aisiipline of Veterinary Sciences
iv) One Associate Professor/Senior SCientist'and'6ne Assistant

. Professor/Junior Scientist from each majol'disciplind of the
Oivilion as identified by the Academic Coi.rncil,io be nominated
by the Vice-Chaniellor for a peiiod of two years.

v) One Associate P1ofegsor/Senior Scientist and one, Assistant.':.Profeqsor/Junior5cieniistfrbm,'iach.degionblistationof..
Veterinary Sciences and AlH. to be.nomiiiied by the Vice- ,

i Chancellor'oh rotationifor' a -perioliof' two years.
vi) , $1e me,mber no! co.ncerned,.with the University as,,ttre:Vige-' : , ,:

,, Ghancellor may nominat-r
viD 6-I'ne"iil".[ir#];il Division in the veter:inary Faculty

to ,be nominatgd,by the Dian of the Facglty. , ..1 , ,.

3.. Factl-ty.of ,Post.9iadur:ate StndigE , ,- i) Director Resident Instruction-cum-Dean Post Graduate Studies

_") {ff pirgctors g1! D,egs of .the Univessity.
iii) All Professors/Chief Scientists of ,the University,
T'l one n*i*iit" F;;l;r;;iil;i"t s"ii"tiii lrom lacn oivilion/

Regional Station of the University te be nominated by the
. Vice{hancellor on rotation for a period of two years.

v)" One'As3istant ProfessorlJuni6r'Scientist from the fieids of
: Veterinary'Sciences and,F.grlCulture to b€ ,nominaled.by 'the; ::.

Vice-Chancelloion,.rotationfor'iper,iodoftwoyears.
vi) One member not concerned.with the University as the Vice-

Chancellor may nominate. : .

vii)one.oftheProfessogs/Chie{Scientiststobe..ngminated.blthe
Director Resident Instruction

Mem. 5ecr
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FUNCTIO,NS OF EACH FACULTY:

The functions of each faculty in respect ol its jurisdiction shall be as follows:-

"l i To review teaching work and suggdst improvements.

b) To recommend to the Academic Council conditions to be prescribed for admission of
students in the concerned facultv. .

! .' .

c) . 'To formul?te for approval of the Academic Council standards for the evaluation of the
: programmes and attainment of .studies. .

d) To consider the recommendations of the Board of Studies and to place the same'before
i the Academic Council for approval.

e)i To perform such other:fundtionsrdstmly ue assignea to it by the flcaderhiclCouircit.

PqA+P!:9,ljryP$i':: .
. : . . .In accordance with Siction l8(4) of the A.ct, each faculty shall have a Board'of Studies''which shall constitute as under:-

r) -: 'Dean gf :Faculty Concerned ..... Chairman
iD ; Al! Professors/Chief Scientists of ,the concerned

faculty '

iiil AII Associate'ProfessodSenior Scientist ol the .

Cotlege dt agfiiulture: 'inj respect of Agricutture Faculty
iv) Ail Assoc' teProfessor{senior.Sciqntists of the

livigjonr oJ Veterinary. Sciqnges in respect of Veleqiryry
F.ai:ulty. -

v) One Associite Proiesi;orlSenior Scientist from,eath .'

Oiviiion/Regional Station to'be nominatgd by the Vice-Chancellor
ol lotltrjl !or. a lfriog of tWo years in respect
'clf Post' Graduate Faculty.

vii)

viii)

n0 . Three Assislant Professors/Junior Scientists from the .t
' College bf Agriculture,in respect of Faculty of Agriculture

to be nominated by the Vice-Chancellor on rotation for
a period of two years. ..... Members

Thrge Assistant PlofessorJJunior Scientists from the
' Fatulty of Veterinar y Sciences to be nominated by the

Vice-Chantellor on, rotation for a oeriod of .two.
.Jearsr rl tcsfeeC / rctbt'a.TT'F 1477'

One teicher not belorr the rank of Associaie Professor
fiom the cohcerned Faculty t9 be nominated by the

: concerned.QC-at1; , '. ' '.: ' 
.

FUNCTIOT\IS OF' "TI{E ] BOARD OFi STUDIES:
, The,:follorvi0!,'9hall bC functions'of ,a Board of studies:-

To propose to,ithe faCulty cgDggilrg4lbecourses-crf study and ct'rricuta for various
programmes of instruction offered by that faculty. ---:-

i0: To pelform iuch:othe.r functions as directed by the concerned faculty from time to.tirne.

Blenrurr.rc cbuuT_rcei ,

- TI," B,*.d of Management shall constitute.a Planning Committee which shall be arr
authoritybttheUniversityintermsofSection$(7)oftheActandconstituteasunder:

Menroe..rs

..... Member.Secretary

..... ,Chairman

...,. ['lqm5s;.: ] 
i

ri..r Member,, ,J

il . Vice-Chancellor

iO Director Research
Djrector Residgnt=cum-Dean post graduate studies

?^tVl'z'et*,
iio



iv)

v)

vi)
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Director Extension Education

Registrar

Comptroller

Estates Officer
One nominee of the Board of Management not in the

University Service.

One or two persons to be co-opted bythe Vice-Chancellor
iiiientinj iipb-n thJ natrrre of item to b'e considered in
each rneellnt.
Fiopct, Ptanning and Monitoring Officer

AND

Member

Member

Member

Member

Member

Member

Member SecretarY

A

A
(

{

,. (

(

'iA
f-

t.-

( ,,-

( ,.-

( .^

t,( r-,^
r ( .-

'( ra{*,

vii)
viii)

ix)

x)

E3.

a)

b)

c)

d)

The powers and functions of the Planning Committee shall be:-

Tolaiuise the Board,of Management.qnd other authorities of th.e University on matters

retating to proper Phild;;'t"""top.,.,eni of tn" University in accordance With its

objectives.

Toevolveguidelinesfromtime:toti1net^ortheprogrammeplanningandimpleqnenl.."-tl"n
of any other matte. ;ii.h ;h"-planning.CoT,Til$.i"y consider necessary tor proper -

iilffiil;ii.o ii-irt. fiogt".inq of --the universltv' . - :i .

Tojmonitoi the development of individual major ppjects and the University Project as

a.wholeincludinganyothermatterpertqi"'l's.pel.lning.an.dDevelopmentofthe
University which.uyto!'r!i"t..a t"it ui thi-vice-chanciucir or any autholity ot the

University.

tne Planni4g Committee shafl ordinalilV 'mee1-tw,i.ce..a 
year andr the guorrYm for such

;::;fi;Iffiu-u.'on.-iii'"ftrll-i"iar:stiin-s1h 91:l'^Iqi?= or the Pranning

Gommittee. noweverr'ii" Vi."-ti't"ii.eltot ,iay in. special circumstances if n'eed be call

;;il;i;;;;i "r',i.,i'Fr#il&g6i.+e"li 
iaaition to that indicated abpve- Quorum

for such emertency meeting shall be *..iniiO- of th€ totat s.treneth of members of the

ptanning Committee. In ca!e-such emergeili;;";i;8 is-aai-ournta fgr want'of quorum'

no quorum: shall be .rr*.1!i=io;--tnu- ""ii milting torlransattion of the same business'

lr\

,.k)
iic
rc
'. lnIts)
,p
to
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CREATION OF POSTS:-

... . C.g"jion of posts in the pay.scale the rnaximum of which cties noi exceeC rt.s. 
*-zecr:l-

will be within the competence of the Vice-Chanceilor in censuiration with ine ninanciaiAdvisor- *Creation of all other posts snali be within the conipetence cf rl*-ooirJ'ii'
Management.

*CHAPTER J Xry

: *9!APTF$ -'){l! ' :: :

ALLOWANCES PAYABLE TO THE EMPLOYEES OF THE. uNrvERsrly FoR HoLDTNG CHARGE OFr ADDTTTONAL POSTS

- When an emplcyee of the University is girien additional charg'e of a higher'post or an
equivalent.post by.the appoinling authority.g{rd such employee haJto discha-rge ihe plenary
responsililities o{ the additional pgst,he shall be given charge allowance at thE ratdof
110%. of initial pay of the post of which additional charge is held. The charge allorvance in
iYcl c3t.:.s!all Ue *lglicned. by th9 authority who !s competent to me.!e Jppointment to the
Post of which the'additional charge is held. I - , I

l.

,91i.i'.fTRER,rII-
ALLOWANCES PAYABLE, TO'THE IIEMBERS OF THE
{uFrgRrllEs .lryD c.oMr,lnreers oF fne uMvEasrTy:

l{ernbers of Authorities anci Committees of the University excluriirrg ex-officio menrbers

l!"L"3f-llill be 
,granted travelling and daily allorvances 9t the rarei adr-nissibie !n the Universityor the--latel applicable tp them in the-ir.parent orgilniiations, u'hlch-ever they choose. Thepllftlciat members who do.not hold ary -oir',:ce ll- are retirec i'i^riployeesl"f C;;;;;r;tAutonornousBodiesshailbepaidatltne.|r-igtre9tratesad.rytissibleintr,.!tjniversitv.

.OFNCENS,OT 
THE.UNIVERSITY.,; MANNER

OF APPOINTMENT. FUNCTIONS AND DUTIES :

, ,. .In addition to th_ose mentioned in,itgm,.(i) to (ix) of Section?2.of the Act, the Iollowing
shall be the officers of the University as hereby declared underritem (x) of the said seciion:l'
i) b5oject n g. anO Monitooing-Otti.. r'

i0 Estates Officer':
Director Resident' Instruction, .Director Research, Director Extension Education.
9^o,Tptlglltt g.a-liltlfan S-naf . have the funciions and ciuties as specified in'section ,

zE(l),28(2), 28(3),28(6) and 28(7) ot. the Act respectively and shall be appointed as ..
prescribeUinClause5tol0(ChapterII}ofSKUASTSta1utes,|983.

DEANS:.

--
i) The.functions and duties'of Deans,of Faculties shall be as specified in Section 2g(4I,. ,.,;,of the Act. '

'.::,i:it
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+ii) The Deans of the Subject Matter Faculties (i.e. Agriculture rVeterinary Sciences
etc.) shall be nominated by the Olancellor lrom amongst the Associate Dean,
Professors in the Divisions and Officers of the UniVersity holding basic and Post
Graduate Degree in the concerned Faculty for a period of three years onrotation.
Vide Sectiob .28(l), of the Act, Director Resident Instruction shall function as
Dean P.G.

PROJECT PLANNINGH AND MOhIITORTNG oFFICER:-

The Project Planning and Monitoring Officer shall be appointed as prescribed in
Clause 5 to l0 (Chapter II) of SKUAST Statutes, 1983 and,'shall have the lbllowing dr
and functions:-

a) to assist the Vice-Chancellor and the authorities of the University in the matters
relating to planning and development of the University;

b) .:o preDarp annuat development plan in consultation with Comptroller anci other
officers/eftployees of 'the University; ''- -:''

c) to advise in the preparation of Budget Estimates of the University, creation of pos
and other special facilities in accordance with the University programmes and
Project;

to- monitor the major programmes ol the University and to compile the information
on the various activities in consultation with various functionar'ies of the Universitv

(

L

;t(

I\(
90.

dD

and submit to the Vice-Chancellor in the iurm of annual report;
e) to compile quarterly progress reports;

f) any,other duty asiigneci,bythe Vice-Chanceltor frorn time to time.
" iatEFIftD.: , ;.'91, I:.:5IATES OFFICER:- I

.. . :. i ' .l',
Estates Officer ihalf be appoinred as prescribed ir; Clause S'to. l0,r(Chapter II) of

SKUAST Statutes and'shall havC:the fo.llowing,-funcUons:.and <iuties:- ..
t'' 

a)

b)

to assist, arrange anci supervise, mainterlance, repair and construction of University
buildings, fittings, roads, fencing, cirains, channels, play.grcundsr.parks and land oth
than the land comprising agricultural.farms;

to assist, ariange and supervise maintenqlpce, repair instaliatign,anci construction of
the utility services viz. water supply, electricity, power, fire protection etc,

d to prepare the annubl works budgel o.f the University; , l

d) to maintain upto date recorci of all the immovable property and worki stores of the
University;. ji

e) :tg process piocurement a1d disposal of immovab-le pr€perty- of lhe,University; ,

O any other'duties assigned by the Vice.ghncellor,from.timel,to timC.i' :

For nomination of Deans of Subject'matter Faculties, in terms of ,clause
t9(ii), Hon'ble Chancellor has approved'that: ProfEssors/Associate: beans,-
besides holding the U.G/P.G. degree in the qoncggrej subje_ct-matter Facuity,
must have atleast 3 yeafs.experience in the rank of University Professor.;-.-------.- ' --------
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REGISTRAR:-

b)

c)

d)

e)

In addition to those mentioned in Sectlon 2E (5) of the r\ct. the Registrar shall:-

be responsible for registration of studenis of the Unir.ersit.v and nraintain the
records of all degrees and diplomas conferred by rhe Un.iversiry;

publish the results and issue semester reports and transcripts on the prescribld
proforma in accorciance with the regulations;

maintain and process the records of all post-graduate students and Resident
Instruction Programme for the Director Resident Instruction-cum-Dean P.G;

assist and process all establishment matters of ihe University viz. recruitment,
promotion, leave, transfer, di:cjpiini.rv action and m+ntinance of
of all the emplovees of the.University;

any other duty assigned by the Vtcg-Chancellor from time to time.

*CHAPTER - XV___:-______
TERMS AND CONDINONS OF SERVICE

OF THE VICE-CHANCELLOR

In addition to the conditions laid down in Sectidr 25 of the Act, the Vice-Chancellor
shall be entitled to:-
a) Salary, Provident Fund, Gratuity etc; as mutually agreed upon and approved by the

Chancellor.

b) Free official accommodation fully furnished beJitting his status and motor vehicles
,and maintenance thereof by th6 University. i€,'

c) Actual expenses in travelling by Air/ACC etc. with his family and farnily effects to
take up his duties and.on r-iinquishing office to return to his place of posting/home.

d) Full medical facilities and re.imbursement of medical'exPenses f or selt and family.

e) Leave as admissible to the senior officeis of All lndia SerVices.

I) Any other terms/conciitions e! mutually agreed upon an{ approved by the Chancellor.
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lgheauh t to C,hipterJl

Qualification for direct
recruitment

.SL. Designation of
No. .the post Composition of Section

Committee
T'
l. Directoi Resident

InstructiorFcum-Dean
Post-graduate Studies
(4500-7300' UGC Scate
+ Rs;400/- Special pay.

Essent iaI

-

t. .uoctorate degree in any. b,ranch of Agriculture/
Veterlnary or allied
Scierrces.

ii . tt, years experlerre of
teachi4g ar-rd research of
which -7 years strould be
In the rar* of f,rofessor
or.equivalent lri an Agri_
qultural University or
Research Instituti.

Desir?blc

i. Eviderne of leadership
ard outstarding achievlments in
teaching ard organisirg teaching.

ii. Good kmwledge of modern
agricultural educational system.

i. Vice-Charcellor

il. 3-experts with experierre
of working In scicntific/
educational imtitutions in
admiristratiye capacity mt
below the raril< oi Dir&tor,
from outside the State to
be mminated by the Vice-' . Charrellor fqoin a panel
approved by the Bpard.

lil. A repreientative of the.
State Governmcnt mt below
the rar*,of Secretafy to
GoVernment.
(Quorum of the Committee
shall be of -S members with
orc expeft from outside).

Chairman

Members

Member

5555b55bb



3.

Director Research.
(4500-7300, UGC jcde
+ Rs 000/- Speciat pay.

Director Extension
Education.
{.osoo-7300') UGC Scate
+ Rs.400/- Special pay.

Essentld
i. Doctorate degree in any branchof..Agriculture/Veterinaiy or

allied Scierces.
it. *15 y"1s,of teachirg and/or

lesearch experierrce of which'/ years ghoutd be in the rank
of Professor or equivalent in
an agricultural Unlverslty or
research institute.:_
Dedrable

Eviderce of leadership & out-
standing achievementi in
:::::::l and organisirs
research,

i. Vice-Chancellor

il . 3-experts with dxperierce
of- workingin Sciintific /
educational institutions in
administrative capacity mt
below the rar* oi Diiector.
from. outside the State to'
be mminated by ttre 

- 
Viie_

Chancellor from a panel
approved by the Board.

iii. A representatlve of the
State Government .mt 

below
the rar* of Secretary to
Government.
(Quorum of the 'Commrrtee
shall be .of 3 members with.one exPert 'from outside ).

Chairman

Members

Member

Chairman

Me.-nbers

Essential

i. .Doctorate degree in any branch
of.-Agriculture/veterinary or
allied r Sciences.

ii. *15 years experierce of extensiory'
research/teachirrg out of which^/ years slrould be in the rar* of
Professor or equivalent in an aeri_
cultural University / departmen:t
or agricultural i.nstituti6n or a
Gov€rnment department where extension
work c€nstitutes one of the main
act vi{ies.

i.
ii.

Vice-Charcellor
3 experts with experierce
of working in sciintific /
educational irstitutions ln
administrative capacity
rpt below the rar* 6f Oi'rector
from outside the State to be
rpmi nated by the .Vice-Charnellor
from a panel approved by the
Board.



i.!

4. Project Planninc and
lrlonitoring Off-icer,
(4500-7300) UGC Scale

iii. Familiarity with the rural
spciety of the State and
kmwledge of the State
lar€uage and .local language.
De$rablc

i. Eviderce of conducting and
organisirg extension iork
ln :atricultur€ qr ailied
fields.

ii. Eviderce of researcn/teachinc
experience in agriculture/ -

- "niir":":Ttdl #L;o s c i e rrces.

Essential
i. Im;M-aster's deeree in

agriculture / Veterir6iy orallied Sciences.

ii. *15 y.ars experierce of
teachi ng/research/pla nni nel
development / adnii nlstraiion
in an agricultural irstitutiury'
d.epartment of which *Z yeais
should,be in the rank ' oi 

-

Associate professor / Deotitv
Director/ or equivalent. '

lii. Experierne of Froject plannine
in the lield of Agricultural"
educatio ry'research/ixt insi on

W-
i. Kmwledge of agricultural

university system.

iii. A representatiye of the
Sjate Government not below
the rarj< of Secretary to
trOVernment.
(Quorum of the Committee
shall be oJ thr'ee members
with one expert from
outside).

Member

Chairman

Mernbers

Menrber

l.

u.

Vice-Chapellor.

3 experts.from outside the
S.tate to be. rrominated by
theVice-Charrcellql. lroh
the panel of names approved
by the Boar<I.

One respresentative of the
State Government rpt below
lhe rank of SeCretary to
Government

(Quorum of the Committee
shall be of three members
with one expert from outside).

lll r

CT(, ({ J-_U



,. Registrar
(3500-73001UGC Scale

iii. Experierre of establishment
workrpersonnel management
and kmwledge of service
rules. :

DeCrable

l. Kmwledge of 'moderri agricul-
turat education system.

ii. Degree In Law.

Note:- :

In case of deputation, a Selection scale IAS Officer or
equlvalent lrom'admi'niitrative cadre..,

A

i. Vice=Charrcellor

f l 2.experts:from outside
the. Universlty to be' ngminated" by the Vice-
Charcellor, lrom, the
pahel of names,approved
by the Board.

iii. Orrc of the Dlrectors of the
,University to be ,mmlnated
by,the,Vice-Charcellor.

ivr One representativi from
the State Government mt
below the rank of Secretary.

(Quorum of the Cohmittee
shall be of three members
with one expert from outside).

i.

It.

Essemial
tlst 

Class Masterrs,degree
(Preferably Agriculture/
.vetqrirnrfl or, allied Sciernes).
*15 yearg admlnistrative /'
academic experience in
Uniaersity / Government/
autommous body ol whlch*8 years strouldbe in the
rar*:.of , Associate Prbf essor/
Deputy Registrlr br' equiva-
tent' ,

Chairman

Members

Member

Member

Chairman

Members

Member

Member

6. Comptroller,
(4500-7900ruGC Scale* y!o.-Ci5-,a,t

Essentlal

l. B.Com or equivalent degree.

il. Should have paqsed,subordinate
accounts service examination
of State or:Central Government
or equivalent or a higher
examlnation and have experlerrce
of servici ln GoVernmeni/Univer-
sity/automXnous body for a mir{mum. gerlod of -20 years'out of which*lO years strould bc ln a serior
srpervisory, capacityrmt below the.
rar& ol,Deputy, Comptrofler.

OR

i. Vice-Chancellor.

ii. 2 experts from outside
the University to be
mmlnated,by the Yice-
Oaragf from the panel
of names approved by the
Board.

lit: Financial Advircr of the' University.

lv.. Representative ol the State' . Government mt below the'
rar* :of. Secretary.

{i)o,,,,,,.,*
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7. *Professor/ChieI

Scientist/Associate
Deary'Associate
Director and equivblent
(qioo-z3oo) uGb scale.

A qualifled.Chartered
. Accguntant with t0 yedrs
expeqierrcg,

Note:-
In_case of deputatioh a senlor,officer. in the
selectioh rcale of accounts cadre or equivalent
and above.

Essential

l. Doctorate degree in the
srbject correrned( ln case
of Assoclate Deary'-Associate
Director or Chlef Scientisi -
Ircharge Regional Station,
Doctorate Degree ln any
brarch of agiicultural I'
veterinary afu allied
rcierces or In specified
dirciplines as thi case may be).

li. fl2 years teachlng and/or
research experierce ( mt
belonr the rir& of ,Assistant
Profesrcr) in the corcerned
arbjgct,, out of which 5 years
strould be in the rar* of 

-

Assoclate Profgssor or equivalent.ill. Good,research experierce- as
eVldenced,Wpublicatiorc, .

DeCrbblc

!. Ability to provide-leadership
ln the subject/disciptine.

v. One tgf . the,Directors to
,.b-g *rinated by the.
Vice-Charnellor.

;(Quorum of: the Committee
shatt b9 of three.,members
with one expert from

.,outside).

l. Vice - Charrellor.
ii. *3 expertg from outside the

State to be mminated by
the Vice-Charrellor from the
pgnel of names approved by
the Board.

iii. Director Resident
Instructiorrcum-Dean,
Post-graduates Studi es.

'iv. Direcior. ReSebrch/
Extension Education (one
.of these Directors to
be mminated by the
V i ce-Cha ncel lor,rdep e ndi ng
upon nature of tte post'-
to be.filled up).

v. One representative of the
State Gorernment rpt below
t_he rank of Secretary to
Government.

(Quorum, of the Comml,ttee
. sha[ be of three members

with one expert from outside).

Member

Chairman

Members

lUerrber

Member

Member

ll. Admiqistratlve exDerierre
ln a teachine/resear'ch
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*Note:-l.

ll.

iii.

lY.

Deletedr

For the,oost of Associati Dean */Associate Directorr adequate
teachirgTresearch experierre will be essential.

For the post in the field of Extension Education' adequate
gxperibri,g jn the field of Extension Edrrcation I will '

baessintial.,,
Requirements of ..professional degree shall be deemed
as essential qualification for certain.posts e.g.
agrommy/horticutturelveterinary sciences' etc. to
be specifled.by. the U iriv -ersity.

In case of .candidates whq ltold post'graduate qualification
ln other" subiect/disclptine butrhave been workirg in the'
disciplire corcerned, ' additional two years of experierce
will ire;:rqguiied,:over-and above the pi ni mum prescribed

FgIiOdr,;:i,'1'1,;;Y, : "'r'

Vr

8. As5ociate Professor /
Senior Scientist/: i
Deputy Director Research/ "
Exter-sion'or, equivale nt
(37d0;57001UGC.Scale il.

Esscntid

-

Doctorate degree in the subject
corceired.,,'r'- *(Deletei)

7. yearst'Citpeiierce of teachi ng "
and/or,research in the subiect
comer.ned'ibUt: of whlct-r louq
yeari should"be'in'the rark' of
Assistant P.rdessor or equiva:
lent. :', . I

DeCrable

Research Expgrierce as
evi derced- !y publi catio ns

i. Vice.Chancellor

ii. 2 experts from outside the
State to be nqminated bY

the:,Vice-Charrcellor from a
. ,P1ne!,QnniiYga UY the Board'

lil., Director Resident lrstructiorr
' cum-Dean, Postgraduate

Studies.
lv, Director Research/Extension

Education(one of them to be
mminated bY the Vice -
Charcellor dePerdirg uPon
nature'of:'the Post ,to be
filled up.)

v. Orp representative of the
,State:Gover nmeht tPt :below

, the:rar* of SecretarY to
Government.

"'i.D"l"t"d.'' '- (quo.um of the Committee'slrall
bi of .three members).

:-4.":.

Chairman

Members

Member

Member

.,.1

Member
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i. Requlrements of professlonal degree strall be deemed as.essential qualiflcation for certaii-port, e.g. agrommy. /hortt cutture / veteri nary sci errli'"-t". to i", g;;;i;JJ'!y
the Urtve.rsity.

li. *Deleted.
*

ii|..Inttrediscipliq.ofv.eterinaryScierrc-es&'4,4mathusbandry,
agricuttural ergt neTl rq., .homt *i;;9 

"r,a 
iJr"riri]a"JJii."r.degree relaxa$re. 

.c. .inai aates setdcti 
"na 

appoi niJ-;ith;;"doctorate desree Oit1, t"*"""r,lirlquir.d to obtaln ph.Dyllll 6 year-s or *rei'r:jiiniil'iJi;-ili; i;;;;:,i 1,*'rDe stopped.

lvr [n case of candidatgl 
lvho hord post-graduate qualification

LT,oltifr subjec{gfxiprlril [;-n'"iit.d""n wortirg in the' disclpllne corcer-i*dr: 3dditlonal-t*Jy"urs of experierre .wlll bg required,buei' i'a aUov, t-f,l:.1 rt mum prescribedperio.d,
9. Asslstant professor/

i, Jurigrrsci"niiii-oi"
?/& ere _> 

Fill,"fit|i ucb scare

FcP L -):B*i'=ggn- 6ooo
SIPL -, 

/96o-3/* lgEG

. Esscntial

i. JFligh Second class masterrs
- degreqor equivalent post -.:,graduate qualificitidn.ln the

.corcerned subiect;
, lii..Two years exierierre of. . . teachirg/research or

. octension education as
, ' the case may be.,,, ,,s-

Ph.D degree In the subject
corEerned.

i. Vice-Charcellor or
hls mminee.

ii. 2 experts from outside
the,University to be
mminated by the Vice-
Charcellor from the
pngl o!.names approved
by the Board.

ill. Director Resident
Instructiorcum-Dean,
Postgraduate Studies

iv. Director Research/Di rector
Extension Education(ore of
.tlJurIg be mmtnated by the
.Vj 

g1C$ rrcellor rd epe ndi rg
rj.q'9n. nature of the pdst to be
filled up).

Chairman

Members

Member

Member
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v. One representative frorn the
State Govefnmeqt not below
the rank of Additional'Secre-
tar,y to Government. Member

*vi. 
Deleted.

*vii.Dean of the subject matter
Faculty dependiirg upon the
nature.of post.

(euorum of the Committee
shall, be of three members
wilh one expert frorn outside).

Note:-

i. In.case of candidates who.hold post-graduate quatification
i-qr olh-9r subject I disciplirre but-havJbeen workirg in the
di-sciplirn correrned, additional'two years oI exferience
will be required over and above the minirnum prescribed
period.

ii. Requirement'of professional degree shall be deemed as
essential qualification lor certain posts e.t; agronorny,
horticulture, veterinary scierrces etc. to be specified
by the Urtversity,

iii. In the dirciplirn of veterinary scierce and animal
husbardryl agriarltural ergi neeri rg, h6me sci erre

,*, rE'H;:H;.'::::;",i:.il>t*-#. yfftat&'--*--'L-> r
9 sJ&L ar>t u-u,to'n&'e.6&'*{!i' 

"o 
V'*n-/ f- 4?"1::1t

'Zr-6t % o-rr.l /€u"'L''(4 {c" --x1 d't lvoa' ctz-c'Q /t-ey ^Lv'' 1

iif vo*-rt' .-Vno';1 a' -4? 3f c'(usz lftcty''e<z-l
4.-9YeJ 'l ti/e'v e*1 e/-'t e-'7"C rv"x ttt

Member

0tJ
'|'.1 *-zV

* ( n ytff-foQfr *,h$'co:ta^ ot r/ t7Y6
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10. University Librariant
@500-7900) UGC Scale.

^ ZlAo- 63on

Deputy/Associate
Librariant
Q700-5700) UGC Scale

Doctorate degree in library
rcierces, relaxable to high
2rd class masterrs degree'in.
library rciertes,in case of
candidateS with exceptionally
distingulshed achievements or
brilliant academic record.

.*12 yearg experibrcq in a
library of reput.e preferably
an agricultural university /
institute out'of/ u,ir i ch_ 6* year s

3hould be in the rank.of Associate/
Deputy Librarian or equivalent;

DeCrable

Kmwledge of :State lairguage arrdl
or a,foreign language viz.Russian,
German and Frerch.

i. Vice-Chancellor.

ii. 2 experts from outside the
State to be rnminated by
the Vice-Chancellor from
a panel approved by the
Board.

iii. Director Resident Instruction-

Chairman

cum.Dean, Postgraduate Studies. Member

iv.One representative of State
Government mt bplow the
rank of Secretaryrto Govt. Member

(Quorum dI tne CJmmittee
shall be of three members
with one expert from outside).

Esscntlal

Essential

l.

l!.

i.

Members

Chairman

Member

Members

Member

n,

i. High Secord class Masterrs
degree in library scierce.

ii. 7 ye_ars experierre in a lib-
rary of repute preferably
in an agricultural University/
institution out of which
4 years should be in the rank
of Assistant Librarian.
Deslrable

i. Doctorate degree in librarY
scierces.

ii. Kmwledge of the State larlg-
uage and one foreign linguage
viz. RussianrGerman, .Frerch.

iii.. Masterls degree in scierce
preferably biological scielrer.

i. Vice-Ghancellor.

ii' Director Resident Instruction
cum-beanl Postgraduate studies.

iii. 2 experts from outside the
University to be nominated
by the Vice-Charrellor from a
panel approved by the Board.

iv.Orrc representative from the
State Government not below
the rank of Secretary to Govt.

(Quorum of the Committee
shall be of three members
with one expert from outside).

<-()( jcac l{ r{r{,:<S(:IS{:{,ilt't';{.:1yf ;t-il{



t2 Assistant Librarian,
(2200-4000) UGC Si:ate

Estates Offlcer
(4500-73001UGC Scale
Qgts;63oo

Essen$al
i: Gna-dass graduate t

preferably in biologica!
sclernes with high second
class.masterrs degree ln
llbrary sclerres

ii. 3 years experierce as Senior
LiLraqy Asiistant or equival
lent in the scale mt less
than 1740-3000.

)ji.- og Yca"rs ea/aere-e't' c"!
; !r,..v'or l'5aa-y 4tsll, t -/.Li6'ra*f Psl/i r-r elct;v42r"{.

t6 /4:L pq'cc^/a 4 ,^, n'o'/ /cst /16^
4!' fiC:oo -- /ao'ct

*:

^t6rf?|c€T(o4
^/a2 o/ op 2ool
),.1_ /- >doq

Essentlal

i. Secord class Bachelors
degree, ln Clvit Ergineerirg.

li. :*20 years experierEe of
Clvil:works ln University t
lnstitution, Projectr Goverrr
meqt;.PVD out of,which l0
yeais'ln the.rank of Deputy
Estates Offlcer/Executive
Engineer.

i. Vice-Charreltor.

il.2 experts from outside
the University to be
mminated by the Vice-
Charretlor lrom a panel
approved,by the Board.

iii. Director Resident
I nstruction:cum-Dean,
Postgraduate Studies.

iv. U niversity Librariaiu

v. Orp representative of the
State Government rpt below
the rar* of Additidnat
Secretary.
(Quorum of the Committee
shall: be of three. members
with one expert from
outside).

:i. Vice-Charrcellor

ii. 2 'Experts from outside
the Unlversity Irom
amor€,st a panel approved
by the Board of Management;

iii. One of the Directors to be
nominated by the Vice -
Charrcellor.

iv.Ore representative of the
State Government not below
the rad< of,Secretary to
Government.

' (Quorum of the committee
stralt be ol three members).

Chairman

Members

Member
Member

Member

Chairman

Members

Member

Member

lt.

Note:-
*
In case pf deputation a Senlor Superintendirg E,rgirc-er;
from Governmgnt.or autommous bo.dy or Orgarisationi'r', 'r:liC.i 

: :'
': :-:,r::'ir'"'r'r', 

.

,, '.',t,lj}'.:i'...
,r. .,n ;1r - .

' : l-i'-ti+'

/Ya; d/ ca' l?f /oT; 6,- L/.- lFFt/
4 dilrtaQTle.y
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Asslstant Students
Yclfare Offlcer
(2200-4000, UGC Scate

E+ecntlal

l. Master's degree in physical
tsducailon. or in Agriqulturc
and allled rcierces,

ll. Three years experience in
the rark of Demonstrator/
Research Assl stant/physical
Instructor and eguivalent.

@
i. Experience of Hostel

Management in a colege
and organisation of sports
and other co:curricular
activities.

i. Vic+Chancellor

ii. 2 expertsl frcm .outside
the'Uriversity Jrom
amongst a panel approved
by the Board of Ma-nagement.

iii. Orn of the Directors to be
rnminated by the
Vice-Chancellor.

iv.Om representative of the
State Government mt below
the rar* of Additional
Secretaryto Govirnment.
(Quorum of the Committee
shall be of'3 members).

Chairman

Members

Member

lvlember

(t'-,(^,.'o'o 'o'.) c.c0 ='\J G'C c'c'c'e'c C'uaOpUio'O ( ( ( (
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tctre&te tr to Chdiiter tr

I

C.areer Advarrement Sdrenre , for Teadrers

t. Every Assistant professor/Jurior Scientist & equivalent will be placed in the serior rale of Rs'3000-

,000 if he or stre has :

a) completed E years of service after regular appointment as Assistant Professor/Jurior Scientist'

b) participated in two refresher courses/Summer Institutes each of approximately four weeksl

duration
or

any other appropriate contiruir€ educatirin protrammes of comparable quality as maY be

specified. q
adva,rrced/specialisq{ trairtrgs of approximately 4 weeksr duration within or outside the country'
o(cept PQst doctoral assitnment$

or
pubfished 2 full lergth rescarch.papers in journals of recog-nised societies/jourrnlsof ICAR/CSIR

anO otnerktio*ii.""l r6searcli orgarisaiiors as first auihor ard these papers strall mt be

' based on ru.sc/e$!;9g9l9h,y9.*,

c) corsistently-satisf,actory performarre appraisal rePorts'

2. placement in the serior scale will be through process of screerirg/selection by a committee to be

constituted by the Vice-Charrellor.

3. Every Assistant Professor/Jurior Scierrtil .F.equivalents in the se.nior.1al9:tlt-!:^.!i.sible for-gro-
motion to ihe post qf Associate professor/Serior Scientist in the pay scale of Rs-370G5700 if he or dre

has

will'be relaxed if the total service as Assistant Professor/Jurior Scientlst'is mt less

than 16 years;

b) obtalriNl a Ph.D degree;

c) made rcme mark in the areas of rholarship & research -1s evi&rrced;by self. assessmentr

..p;;-"i;.io..i, quality of publicatiors, contribution tb education inmvations' design

of rPw courses ard curricula etci

d) participatd iri 2 refresher cou.rscs/Summer lrstitutes each of approximately 4 weeksl

duratiorq

ergaged in arry other appropriate contiriirg education programme of comparable quality
as may be specifiedS

advarred/gecialised trainirgs of 
"pp.otilately 

4 weeks' duration within or outside the
countryr excePt Post-doctoral assignment.

4. promotion to t5€ post of Associate Professor/Senior Scientist-will be through .- ?rocess of selection
ii ttr. *1[iiil Commiitee as specified in Schedule I of Chapter II'for direct recruitment to the Posts
pi,qssociate Prof essor/Serior SciLntist.

fS. Posts of Associate Professor/Serior Scientist & equivalent for this purpose will be created by upgrad-

I itg " correspondirg rr.rmber of the Posts of Assistant Professor/Junior scientists'
''' 

6. . Those Assistant Professors/Jurior Scientiqts in the serior scale who 49 tpt hJ: Pl? 9"-gtT.?.d *h
,..do rm3 meet the scholarstrip ard researc#fi*d; oi fu.oci"t"- pror.r*t/Sertor 

- 
Scientist bui lulfil glherl

lcriteria mentioned vide (3)-above, and have a good record in teachirg and or ParticiPation in exteDsion
education activities will be placed in the grade of Rs.370S.5700 subject to the recommendatiom of the
dffiT;#;;;ffi;fi; t4);9";: i;"fr itristant Profesrcrs will be designated as Assistant Professor/
Juri"i'sci"ntist, (Selection Grade)

)

\

)

).
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Explanatiorr

il The Assistant Professors/Sunior Scientists 
-who lnay be placld in the selection grade vide (6) above,

could offer themselves for a fresh assessment after obtainirg Ph.D Degree ard fulfillirg other requireme
foq pro.motior as Associate Professor,/Senior $cientist and if found zuitable by the Com-rnittee sp&itiea
vide (4) abov-e, could be given the designation of Associate Professor/Ser{or Scientist.

ii) For placernent in senior scale, the requirernent of 3 years of service after regular appointment
Assistant, Profesrcr/Jurior Scientist *rall be relaxed to 5 years for sich Assistant plofessdr./Jurior S<

ists who may be possessirg Ph.D degree.

iii) In case of ASsistant p.or.r*ir-*o,'f$!K**red to the universityiii) In case of Assistant Prof-esrcrs.who w9r9 transferred to the university alolgwith research/ teachi
l11rtry urits.and optd for ard were absorbed into Uriversity service, the period of service rendered a
M-Sc degree-in lhe uhrevised state pay seate of Rs.l050-17t0 and above will be counted for computatic
1e?v-ice required'for placement in the': senior scale/selection scale or promotio" i;-;: post of Associ;JProfessor/Senior' Scientist.

iv) If the placement in the senior / selection scale / promotion to the post of Assoiiate Professor-
cum-senior Scientist.of Assistant Professory'Junior Scientist is rejected by the Selection Committee
specif ied vide (2) & (4) above, they will appear again before the relevant selection committee after
q Period of two years subject to a maximum of 2 chances after the first evaluation by the Selection
Committee provided that such Assistant Professor/Junior Scientist shall be eligible for re-corisidera-
tion after expiry of only.one year if he completethis Ph.D between the date of-his earlier rejection
and therdate :of re-consideration.

v) . The poqtl which may be upgraded for the pufposes of this scheme will not be considered to
have been created for any other purpose.

;,1

. 
't)

\-J

J
J
J

J
.J
o
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$drqdule I to Chaoter lif,_.(Gp,nFral.Admlrlstration Cadre)

Class Catq- Designation Mi nl mum,; gualif icatlors Method'of
foi nt

Dy.Reglstrar i

(Establ!*rment)
(370ur7001.,

UGC,Scald

J. By promotion trgm class
II of , this schedule'from ,
gmor€st offlitals havlrg
,-8 yeers experierces ln
the seniop scale of Asstt.
'Registrar & equivalent.

il. By deputatiory'tramfer..

l. Vice-Chancellor Chairman

Note:,-

1i. t:gxperts from outside'Ur{versity to be nomi-
nated by the vice -

. Charcellor from amorqst, ,a panel .of rnmes approved
'by the ,Board. Membes

iii. One of ihe Directors' to'be rpminated by
the'Vice,-Charrellor. Member

lv. Orn re'presentative of
the.Stale Government

, rbtrbelow'the rar& of
SCreiirir, Member

v. Rdgistraio Member

(.Quorum of the committee
shall'be of four members

':with . one expert from
outside).

'Inrespectol.alcandidate to be selected on-depution he
"shbuld ai least',Beia giaduate with about *8 years
experiepe I ri the",rank of , Assistant RCgl strar or equivalent.

*An oiiicer from the Admlnis,r.ri"i cadre of the rar* of
oeputy,Re$strai/Associate ProfessorlDeputy Director of
aq'., [Jquvegsity r:i:or ,,9"<luivalgnt. ' 

i

i.a,li::l 1'

f ::' ,. ..,ri. lrlr

.i;i{ii'

;i'1":1 ,
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Dy. Reglsfiar
(Academic)r

(3700:5700)
UGC Scale

1., By djrectr,fecrujtment.

ii. By transler.
l.-.VicerCharcellor

fsserittat.
*T- Doctorale degr..g,e. ln

agriculturerVeteri nary
or,allied:rciences
wlth :7 years experierrce
in iesearch/teachtfu ,out
of which at least -4 years
experience as Jurlor
Sci enti stlAssl stant Prof e-
ssor or equivalqnt, ,

',....i r:'. : . .' ;:
Derdrable

-

A :good rkmwledge of ,'edu-
cational system; pievaillrg
I n,Sgrlculturati U rilversities.

);'

-Masterr.s degree preferably
ln,Sclerre with 5596 marks'and
3 years experierce of ,establistr:
ment work as Section. . Officer
orrequivalent ln a Goyernment
Department of an autonomous
body or a reseerch lrstltute
of :E Uriversity,OR
Masterts Degree In
agriculture/veterl rary
or allied rclerces with
3' years acadeniic/admi nis-
tratiYe. experience. '

Chalrman
ll.2 expeits from outside

Ur{versity to,be.mml-
rated by the vice -
Charccllor from amongst
a panel ol names apprirved
by the Board. Members

lll. Director Resident .

Irstructio n-cum-D ea n,
Postgraduate studies. Member

lv. One reprebentative of
the state Government
rrrt below the rank of
'Secretary'.' : Member

v. Reglstrai. Member
(Quorum of the
Commlttee shall be
of,r f our,to"rbers wtth
one expert lrom out-
side),

I Assistant
Registrar

(Establistrment)
'ard.Academic)

(2200.4000)
UGC,Scale

50% by direct
recruitment..

25% by promotlon from
class IV of this,schedule
from amongst officiats
havlrg at least 5 years
g.xpgf i e Fe,i-n,1hq, qgl,ec-

!io1r scale,ot'that, ctass*holdirg..a 
traduate,

degreder .;

25% by,promotion trom
class III' of this'schidule
from amongst off-iclals
havirg at least 5 years
exDerierce,ln that class*trbtdirg a graduate degree.

lr
i. Vice-Charcellor; Chairman

ii. Two mimbers'from
outiide Uriversity
to be rnrpinated by
the, Vice-Charrellor
from,amorgst,a panel

., of .name.s approved by
the Board. Members

lli. Ore of the Directors
to be rpmirnted. by the
ViceCharcellor. Member

' lvi One'iepresentative of
the,Stale Government
notibelow the,rar* of
Additional Secretary. Member

a( C( J cl cd i{ F{,il.,f f d,SJ j{$ $, d{,,3{':{, j,{, :fi r{_ { l{ T,,



*SecretarY to
^\ Vice-Charcellor/

Publlc Relatlom
Officert
(2200-4000i
UGC Scale

Sen[br Steno-r
(1640:2900)

Gentral.scale

l. Graduate

il. Flve years experletre
of workiqg ln"a GovCrp
mt'qi.g depiitment/
autcimniou-i bodl,ln
thC lrade :nexl'belorr{.

lii. Shqqtlrard and tyPllg
speed as prescribed
for Sgnlor Stemgra-
pher *(in respect-of
Secretary to Vice-
Charrcellor only).

..
i.€radua-te o€{ETs D
li, Shorttra-nd;sPe ed-ot /i> G ( E're/)

t 0.-wo5_d gp e- r-rn intt c
and+ypirg+pecd-oI
40-*rords-per-mlrute.

Desrirable

Office gxperierre.

(Quorum of ,the Committee
slratl be of four mernbers
with orrc expert trom
outside).

i. gne 'f the Directors
to be mmlnated by
the, Vlcg"Qfqrnellor.

ii.,Registrar.
lii, Comptroller

iv. Rroiect Plannirrg
OIficer.

v. One Professor/Chief
Scientist to be
mmimted bY the
Vice-Chancellor.

vi. Deputy Registrar
. (Establistrment)

(Quofum of the Commlttee
stratt Ue 9f three members).

i. gp;;of .the Directors
to.be,mmlnated by
therVicl=Charrcellor. Chairman

)ct /.!
scilAbua't'"/- / a

Vice-Chartellor
,hls discretlori.

Sre)€. E F> r;F'eF t/ar t+tc'/J/){

ddea

By

.t

n

{\
ttaT4; 1.

,J.

Ci L'nt/ F/cF7 Tt c.d fi4rY?6',
c(/$s-lv ceT€4aRY2- t,Fcrtrlprl li .E */€.EN li/tA'TtlFhwD

Qr.rp ftt/t/Nd SP€(f

Chairman

Memtrer

Member

Member

Memt er

Secretary

Member
. Member

Menber

P^R t.f t: 111 r37: O -fA t 7' !Ht7{.cl

I:'i' i' " S?i /'f1! "*t' 
* o' n

l. 509ffithdirbgt, :,,.
reifui*rnent.

tt. fi6lit prsmotionl
from,class'V of

, thlslschedule from

(Q c-rrq(l FtcrqTtc:ry d,e,Y/d,4 S i ry'laes!:v eF sdHtou(a-i 7e

il. Reglstral.

1ii. . 
Comptrol[er

iv. Proie'ct Planning
Officer

<:;tnre'f<:R- D .

Nc,,'ol of /?f /
8"-ii*/ ?? y

de:T&.:
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(Qupru4 oJ' t[e Committee
shall be:of : threemembers).

l. Orp ol the'.Directors
to be mmirated bY the
Vice-Charrellor. Chairman

2 *StemgraPher,

4 art" -6.nt(1 200-2oq 9.)

.l seddr scalei') : ; (l4oL26oo)
'Cgniialrscale

l. Graduate.. : ,, ''
tl. Shorthand sPecd of
' '50 words ard tYPlry

speed oI 3P:.words'
peq,Pi.rute;

l.

ll.

v. o-i* PlroflircrlCNef
' . Scientist to be

rpmi,natdd, by,:Vige-
. .Charrellor'

vi. DeputyiRegistrar'
(Establigtrment)

f.qltii good,,servlce record.

6096 by dircc!
ricrultmen!. 1

4O%r [y promo.lion
lrom amorgst the
persorslhaving
5 years exp'erlcnce
ln the class V'of
the rchedule erbiect
tq pliisirB the Prescrlbed
tCst,

i

Member

SecretarY

Member

Member

Member

Member

SecretarY

ii. Registrar.

iiii ,Comptroller.

iv. Pioject Pta4r$rg
'Officer.,

v. One Professor/Chief
Sclenilst to be
rpminat-ed,by the
Vice-Charrellor.

vi. DeputY Reglsffar
(Establishment)

(Quorum of the commlttee
striU be of three members).

*Noter-
Stemtraptre,l appolnted ln time scqle of !ll?99:i919
"tr"fit6u,bt.ced'in 

the Senior Scale'of Rs' l{00-2600
iiti"Jit'"- rti"itg l'v"".t ot servlce wlth .gTd
*iiiC" recordiaia basslrg ot the test(6j words ln "
strorthard arl35'' ivords'fyplrg Per mlrutc''

0{6{-'7 ^t 1f 1 Cctotf,d# Y#ei. ,( I
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*Asrlst"trt-cum-

Typist/Despatch/
Recelpt/Statlon-
erylStore Clerk
and gqulvalent

Peonprderlyt
Messergers.

i. Middle Pass

l. By direct
recrultment.

By direct
recruitment.

Gradr,rate wlth typtrg
speed of 30 words
p-e; mirute.

l. Orp of the Directors
to be.mminated by
the'ViceCharcellor. Chairman

il. Registrar

lll. Comptroller

lv.ProJect Plannlrg
Officer.

v. om Professor/Chlef
Sclentist to be
nomlrnted by the
Vice-Chamellor.

vi. Deputy Registrar
(Establlshmant)

'(Quorum of the committee
strall be ol three members).

Mlnlsterlal oost& ,
i:j;HFbdir*tlr":{ 9,'
Central Scali

'Eeleted.

Member

Member

Member

Member

S4{&{)
rlilerntret '

VI
Nil

RunrnrrChowkldar,
Dupllcator Operator/
Laboratory Attendent/
Library Atterdent
(vlo-ehol ASFo-3seo
Central Scalc

a.30% of ,thg sarntloned strength of the Head Asslstants strall
be placed in the selectlon scale of Rs.I640-2900 subiect to
thelr havirg at least 5.years experierce as Head Assistant
ln the time scde of Rs.l400-2500 ard havirg a good service
record, on the basis of merit ard sultability.

*b;30% of the sirrtloned strerBth of 'the Asslstant-cum-TyirlstJ
Despatch/Recelpt/Stationery/Stcre Clerk and equivalent
mlnisterial posts shalt be placed in the selection scale of

.Rs.l200.204b.subiect to tlieir havl;g at least 5 yearS.experlerrce
asAsslstantium-Typist/DespatchfRecelPt/Statiorery/Store r
Clerk [n.the rcale 6i Rs.950;1J00 and havlry good'service
record, 6n thg basis- of merit.ibrd,'sultablllty.
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lc, 25% ol the sanctioned stqeludr of the staff at clasr yI
shalt be plaqed ln the selectlon scale

of R*800-1150 subiect to thelr havlrn at least i years
experlence.ln the lewer scale of Rs.#0-940 and liivlm
goo{.se-rvlcc reqord on the basls of seniorlty, rr,erit alil
suitabliltyo ' r

*a. 
lne.rgnergtor $glt be enrltled to a special allowarce as lixed
by Vlce-Chqncbllor.

a:

G. In regpect of tlre posts:lrrJlcated agalrst class VI the Heads
oJ DN.lglons lrcharge of Regional Research Statlors shal be
tne appolntlng a.uthorltles for the po$ts urder thelr control
ln concJltatiolr wlth the Head of the Unit/Scheme to which tlre
post belorgc, howeyer, mbject tc the over all upervision
of thc lice-Cl'rarrellor. In respect of Ur{vbrsity hmA Of{ice tlre
Reglstrar cimll be afrpolntlrg iruthorlty for sucti staff, in
consrl.tatlon wlth the officers of the Urdver.ritl' Head Olfice
UnCer whose control the posts exlst:1 however, subject to
thB cvcr all supervi don of the Vice-Clrarcellor. All grcli
appolrrtnrerrts shall be macle on trial trasis for a period of six
morths lrr the flrst lnstance.

f" All the staff of cla,ss VI exlstirg ln .the Udverslty Head
- Quarter ;hdll form one pcol for the.purposes cf assi gnrrent cf.

dutl.es.

g. All the gtaff of class VI bcrne on various Units urrler a
Regiornl Researctr Statiory'Divlslon dlall form one pool for the
purposes of asslgrvnent of dutles.

h. The staff of Class VI s\all be traneferable at ary piace wlrhin
their reqlectlve, prcr'l ncee vla t(a*rnrh /Jarornu.

*i. Sultabl.: perE{rlr for the post of Secretagy/public Relations Oflicer
arul P.A. (Seidor Stenc) attached tb Vice-Clnrrellor shall be seier:ted
PV lim ln sJch rnanllcr e,:; he rnay declde. :i"lre person selectetl shall
be llable to reversion to his prgyious posltlon 

-or 
parent cadre at

the dlsretlon of the Vice-Chencellor"

-r( ((
,Vt \r/

: (', UOOL ((
,..Y-, \- -V.
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g$Sdule :LJo ghaoi.er-:Itr (A.ccotrnts g++
Class Cate- Designatlon Ml nimum Qualifications Method of Selection

Deputy
Comptroller,
(3700-5700)
UGC Scale

l. By deputatlon

ii. Ry promotion from class
,II category(,lJ oI this
rchedule from amorgst
officlals havi nq'atleist*8 year-s experierce in .

the senror rcale oi.Assrstanr
Comptrollgr & equivalcnt.

In respect of candidates to be selected on deputation a carxlidate
should at least be a graduate with about five ]rears: e,rperierre in
the rar* ol Assistant Comirlroller or equivalent..

t:'.tt :- t OR
An Olficer from the Accounts cbdie of the rarl< of Deputy
Comptroller. i l

i. Vice-Chancellor.

ll. Two otperts,froit
outside,Unlversi ty
fo,bc mnrilnted by
the Vice.Charcellor,
from amorgst: a- panel
of ;names approved
by the Board.

iii.Orn, of tlre Directors
to be rpminated by
the Vice-Charcellor.

iv. Comptroller

v. Finarclal:Advircr
of the.university.

vl. Registrar

Chairman

Ivtembers

Member

lvlember

Member

Mernber

:f

:l

Note3-
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Assistant i. Graduate

ir"rTt-TSltrT' ii.5 years experierrce In :. i*:iiiff-' " iir'1"#iff"l"o' chairman
UGC Scale -' 

ir,l ri*I[iiil'*=Ji' ll. :_0-lbypromo-tion il. Two exierts from
selection scale of 11T_ class UI oqtslde-Universlty to
Accountint--Ll. ,*r" cateSory(l) of 'this ui mminai"J-u" tn"ur{versitv. frHii:;:"1*"Ti*" *"ffl.rr.jr#,t*,,

least flve . 
.years 

namei apprbved by the
experlerrce In thc Board. Membersselection scate of, that class. - iii. One Dlrector to ben, mminated by the

Vice-Chancellor. Member
iv. Comptroller Member
* 

3ff.J"&;::ll.:'J..;1
betow the rar* of
Additional Secretary. Member

vi. Registrar. Member

UI
dr/.fr4Accountant, l' Graduafe l. i0?fb)r-direct l. one of the Dlrectorsllt,AA 4.AAl(1400-2600) :. I --'' -t e"e

. lr. Persor{s havino ltlaect r:e-gruitffiGfltE"ir.Jii!" il. Perso/s having y'tleast ffrytnent' to be mminated.-byir'l-i: LlisJr'e:tr E.wltr uqvrr.l6 FL.E6!I /6rh. ;i^-;,.--.:.,-.--..-,f y"#s experiy'rce as il. ffi".by Dromolon from the Vice'Charcellor. Chairmantrce as il. 5096.by promotion from tne vlcFLnarcellor' Chairm:
stant class IV c3!eg9ry(t) of li. Registrar MemberDe- this schedule tr6m amoigst,,, n_^!^^^ h,_ityl officials havirg atleast " 

'ltl. 
::?fil Plannir€

Ccirporatig{ i v""ii-"ip.riE.i"-f-n it"t officer Member
A class" lv. One professor/Chief

No'fe: (i'unqElcp-/7oN g,q.-?(:.- /7J /.r, ttBSS_ j! t,,Jr.€Op/l,t_Z Sciqntist to Ui 
- ---

c:F !r.r/c"ie'(c-i7 'rcs (ur./rty't:R.-8. 
trSH:L:rrJL" Member

v. Comptroller . Member
vi. Deputy Registrar

IEstablislrmentl. Socretary
(Quorum of the committee
shall be of'3 incmbers).

ae (t"7'6a

\) \t tT\JUUUU))t_))
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I *Accounts ie QlQom EP,Esaror€o /ry
Assistant/Cashier, t' qlaQL/P'n€'

6 E Lt: r \:. D (0 5Wh{500/ I 200-2040)

l. By.direct
recruitment.

i.,,Orn of the,Directors
'to be" iiominated by
thc Vice-Charrellor.':.

ii.,Rcgistrar.
iil. Proi*t Plannirg

Oificer.' r

lv. Orc Prof essor/Chief
Sclcntist to be
rPmirsled bY the
Vice-Chincellor.

v. Comptroller.

vi. Deputy Registrar
(Establishment)

'(Quorum of the
committee slrall be
of three members ).

Central Seale

.-'t

.!. *o,"i;.

*et.ctc.frT( oN Na 1 I ot: /?f 7

iil Prefererce wi.ll be
glVen to those.
havirg experience
in any organisation

*Note:-
The present lncumbents working as Cashier will
Ue eiigibte for promotiory'selection grade subiect

. to the passing of tept meant lor Accounts
Assistants.

Chairman

Member

Member

Member

Member

Sbcretary

,ai
t:

s
2
;1 *2.

30% of thi Sarrtioned strength of the posts of Accountants in the
.obv scale of Rsl400-2600 d;a1 be placed in the selection scale

fi:n.,fg+O-2900 subiect to their having at-lcast 3 years cxperierce
ii,Ai"ountint,ln thi.time scale of. Rs.- 1400;2600 with.good service

record on'the,,basis of merit ard suitatilityr',1ut,nut 'tr,lbiect to

oassins of ,the,examlrrAtion as may bb Presctibed

ff.i*H:"f:'T'^J:{"ili'&h"{'*gi{.U:lddit?,4**iii*#'3't'r ,'",;#,f:":':::17:':!',:t :,' :'i

s,
A

to underSo a training course asrnl/-Dc-PFErsr'rsw{J4r'e-*''vu 
Jtjff - 

':fy,;,^11i7 ... r1' !'..r a:a1':.""/\

fi*tr$Ae"A*Y,*l':".i"d$i#'r'F:'1 j'"lHf 
tli*Jnor:t"r?iiiure"il,"iifr 

uu"p1a,3*!i1ne^g*1.:1ThlI.^In.:.t,'.n_?,}ir

;;";AjT*6,i5tl'i(:U6-"rru..o;i.n the+ime-scale-oJ-Rs'{-200-204o-ar.tcr

rjyiii;ti,fiTn'##"ft'*ffi,4;E'#"1tls;r?4t{,"xt$t;"'u;:lhave to oualif y thC"biami nation asfi ay:-De PrescrlDeo Dy{Ire-.*' rrr Y.'Fr rt-'
i;;;Jii"t:ilti_t; quati f yrhe-exami rbtio.n*,ithi n -the - stipu.lated {i me

their luture lrcremeirii in-the-paf-seale-ol-R's.950-l-500 shall be stopped

till they pass the.requisite examinatjot'_
o'r4..8/? .Stl\vld e, 4,('N urr ai'!:aE ''rrttj' c'aoR€'

cThT e o"'wc,an'ii"ii1.' otoh a,r'aeiTs t*':.
z-rruT8:t-/ t ?'tLlTq,niii 7c' Tt+€, '/4<<t:c;rvTt
.lzu,q37

/."/ 7'll 4.

,g [: '4PpOdH /.?4t

f+.t.si .cr,9* 7'{ o /:

',1,i,,,tt'{,i;t!1'",'i.

aat.'a

a-r7



Clasj Cate- Designation of the
t%

Quatificationto.. ffidiiect racruiii-ent y:lhgd or

Essential

i. Jla,Sfass graduate.iq
LfD{afy Sciepce.

iir ,3.1eari experience as ,

lib'."ry, ir"il,"ni= 1. .

equlyalent in: the
grade of Rs;1640_2900.

i'9* Qirector to
o.e mrninated by

ii.'!ry expert from outside
...?,De mrninated by theVicb-Chancellor,

iil. Univers,rii,i.".,"^. il#::
' ": il'""*"'il,td"glffiy 

Mer n'er
u.. 

9nu- Chief Scienrist/. rrgtessor to be
-norninated by theVice-Chanceilor. 

Member
vi. Registrar. 

Mernber

""'l!:?:;il!ffi';;ii".' 
secretary

(Quorurn o-f the cornrnittee
:lil f" of four rnernbers
wtln 9lte expert frorn
outside).

I

Senior Libiarv
Assistant.
Ut4o-zodo)
Central Scale

Library Assistant
u640-2900r.
Central Scale

i. i9f gi direct
. .recruitment.

:ii. 50%,by promotion
:rg.m th-e e.mployees
I ml cated, at,clasi, lI.catetory I of this

: schedule.subject to. 
lheir.havirg at.:least
). years:experience intnat Class.

".:oR
2nd class,Master's

i.:E;."]n Library

Desirablg,

Graduate in science.

Essemial

i. 2nd class graduate inr-turary Science.

oi&-iailie
Grdduate in Science;

By direct
recruitment. i. One.Director to be

fr[1$:1.?[..'nu
ii. Univelsi ty Librarian

iii. Orre expgrt from out_
slClej to be'norni nated
!,y.

Chairman

Mernber

Itlember

--tEr(XX)J)l,f ) (i (i clsj (J rJ-Tff



*Field-cum-

Laboratory
Assistant
(950-1500)

Senior Siale
(l2oo-?o4o)
Centrat Scalc

Essential

-

TDC part I (10 + 2)
Scierrce group with
50% marks (retaxable
to 40% in iesbect of
reserved cateSories)
preferably with one
years training from a
recognized itrstitute
of Agribulture/Horti-
culture & allied fields
or Q;Sc.

75% by direct
rccruitment.
2.5% \y promotion
from the staff
indicaied at clbss
VI SdhedUle I to
Chapter III. of
Statutes vlz.Chowki-
darrOrderly, Peon,
Messeryerl' Runnere
Laboratory Atterdentt
Dupllcatilg Operator;
Library Attendentt
irrcluding the statl
indicated at class vI
category 4 of this
schedule viz.Gardenert
Mdll "ind]Farm Atterr
dent srbiect t6 the
codditions given'ln
mteg below.

'iv. Project Flanrtrg ard
MonitorirE Oflicer.

v. Orre Chicl Scientist/
Professor . to be
fbqrinatcd ry the
Vice.Charrellor.

vi. Regirtrer.
vii. Deputy Registrar

(Establlchment)

(Quorum of the committee
sfr-all be of three members).

i. Orrc Director to be
mmlruted by the
Vicc-Charrcellor. Chairman

ii.fwo .Chief Scientists/
Prolessors to be
mminated by the
Vice-Charnellor. Members

iii. Registrar.

iv. Project Plannirg' ard Monitoring
Off iger.

v. Deputy Registrar
(Establishment)

(QyqrUm oI the committee
stratl. Ue of three members).

t.

Member

Member

Member

Secretary

Member

Member

Secretary

*,'
It
4_
1,-

$,
sl
H
s;
Tf,

{i:
ii{
''.':la.

.$'i;
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*Live Stock/Vety.' Assistant
(950,1r00)

,Senior Scale
(i2oo-2oqo)
Ceniral Scale

Essemial

TDC part I (10+2)
scierce group. with
50%.marks (relaxable
to 40% in respect
of resdrved' cate-
gories) preferably
with one,years
trairt ng f rom .a

recognized Vety./
Animal Husbandry
Irstitute or B.Sc.

:.
i. 75% by direct

recruitment.

ii. 2596; by,'promotion
frorn the, employees
i nditated at class
'VI catggory lll of
,,thiq sclredul€ viz.

,,.Shephered /: Anirnal
;lifttln8ent subject to
',"the co:nd.ltions given
in the'lln6tes'bet5w.

.'-.i.;

i. One Director to be
nomi nated by the

.. Vi.ce;G..faryell9r.
rr' Tyoi iiiiei, Sbientists/

Profes'sor lto, be
mrninatedl'by. 'the
Vlce-Charrellcir.

fr ':

iii. R.egistrar.

Chairrnan

Metnbers

Meinber

i v. Pi'ojfqq Pla nni ng a nd
[4oti.t.o,,..itB Qlficer. Me:nber

v. Deputi; Regi'st-rar(4'stiblishmeht) Secrerary
(Quoiurn of the cornnrittee
shall, be of ttrree rnernbers).

NB:- r. ' ,j:r\1J'- *1. c"rdid.tes with Bachelors degree in egrii.ulture/Ani';;i. NusuandrylHirr'te ;science,'
Agricultural Ergineerirg/and orher prof,essional.fields oit witlr Masterlb.,degree ,

in:a specialized.subject shall also be eligible'for {he postpf,.Field;cumilaboritory.
Assistant/Llve- Stock_Assilla_nt_ and if selected shall be directly appointgd$in
thi_ Senior Scale of Rs. 1200-2010. I '., ,rt .

*2.Fiuld-"um-Laboiatory 
Assistant/Live Stock Assistant/Veterinary Assistanr' appoi4ted iri the time scale of Rs.950-1500 iihall be placed in Senior Scale

of Rs.L200-2040 after. completion of continuous 5 years of service subject
to satisfactory work and Corduct.

c ,atli()cc,( i,ttt
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(a) tv I *Driver,
(9r0-1r00)

Senior Scale,
(1200-2040)
Central Scale

(b) rv I

Esserrtlal

i. Literate with valid
Hill Drivirg Licence

Esscntlal

i. Literate with valid
Tractor Drivirg
Licerce.

i.

75% by direct
recruitment.

25% by promotion
from the employees
indicated at Class Vl
ciiegory i of this
schedule who possess
valied Hill Drivirg
Licerce.

75% by direct
recruitment.

25% by prgniotiort
from the employees
lrdicated'.at Class
It categorf "l of
this schedule who
possess,valld Tractor
Drifirg Licerce.

,1.'

i. one DirFFtor to be
mminated by the
Vic-+-Ctiarrellor.

r':.- - "ll. Rdii'strar.

iil. Eitqteq Officer
lv.Orp Ergineer(Agri-

cultural,or Mechani-
cal) from the Unlver-
sity. to be rpmirnted
by the 'Vice-
Charrellor mt below the
rar* of Associate Pro-

It.
Chairman

Member .

Merhber

*Tractor .Driver,
(e5o-ltoo|

Senior Scale,
(1200-2040)
Central Scale

lt.

F#;r'#hgw
i. Orrc Director to be

nomlnated: by the
Vice-Chdncellor. Chairman

ii. RegigtqaSt Member

iii, Estates''Officer. Member

iv. one !rgineer(Alri-
cultural or [,techar{-
cal) from,lhe Univer-
sity to be mminated
by : th6 :Vice.Charrellor
mt below the rar& of
Assoiiate Professor. Member

t. aF.,fu2;,y'f* . terefary
lart).-.'i...'(Mr+fr:n$

, _\_

d
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*Mechanic,
(9r0-1500)

Senior Scale,
(120&2040)
Central Scale

NB:.

Essgnti4

i. Middte pass

ii. Proficiency in the
respective trade
preferably I.T.I.
trained.

iii. Experience of 2 years.

i. Proficierry in the
respective .trade
preferably I.T.I.
trairrcd.

ii. Experierre of
one year.

75i5,by direct
recruitment.

25% by prometion
from the employees
irdicated at class VI
Category I of. this
schedule subject to
their havirg at-least
five years experience
in the selqction scale
of that class.

By direct
recruitment.

i. One Director to be
nominated by the
Vice-Charpellor.

ii. Registrar.

lii. Estates Officer.

ii. Chairman

Member

Mernber

Secretary

Mernber

Mernber

*Driver/Tractor Dri,ver/Mechanic appointdd in the tirne scale of
Rs.950-1500 shall be placed in thq ilnior scale of Rs.l200-2040,
afti:r completion of 5 years contiruous service subject to
satisfactory work and corduct

iv. Orp Ergirrer
(Agricultural or
Mecharical) Jrom
the University to
be mminated by
the,Vice-Charcellor
not belorv the rrnk of
Associite Professor. Meinber

v. Deputy . Registrar
(Establi shrnent)

(Quorum of the Cornrnittee
shall be of three meirrbers).

i. One Director to be' mminated by the
Vice-Charcellor. Chairrnan

ii. Registrar..

iii. ,Estates Officer.
iv. One Engirner

(Agricultural or
Mechartcal) Irom
the University to
be.qpminated by the

Blacksrnith,
(e50-1500)
Central Scale

Vice-Gharcellor mt below
th9 . r,qr!<' oJ. Associ at e

b L ((
J{6'

,(J brU LAi f 1ll( -(, ('JUUUU t{;11;l{j



tt,lffi$A:
Central Scale

By rfirect
'leeruitttrent,

i. Proflclency In the, respective trade
prererably I...T.t.
trarned.

ii.,Expefierrce,.of one
.I€8r.:,

*(?:?i;is:ffili*

lpugr.t1n of the co,nmittees 
cretary

shall be of three members).

i. Orn_Director to be

ffI'-EffLo"ru".r"
t.^;;,';;;:Ls.u" ;:*::"iil: Estqte$ Officer. Member
lv.9rre .Erglneer

(Agricultural or
Mechanlcai) from
the Udverslty to

ffsr3li#:f,"oi #,"qelorv the rar* ol
Associate professor. 

Member

"'1!"$:liffrfli"' 
secretary

SJ,i'ff 
"?',l}:"T:'fii:,,.:;

i, One Director to be

ili*:Hil"'il,,:"
ii. Registrar

iii. 9ne Englneer
{Agriculturnl or
Mechar{cal) fiom

l?i"i'"$,:T fl ix, f, B ?i* -unanre_llor n{t bClow therank 9f Assode*e_
rroteqsor

ly. Estates Officer.

" il:i:;i,$ffJ;t;".

.v Electrician.
(er0-1500) -

Central Scale

i. Proficlency in the
respective . trade
preJerably I.T.I.
tral ned.

ii; Expe'rlerce of ong
year.

By djrect
recruitrnent.

Chairman

lr{ember

Member

Mernber

Secretary



H

I
tt
1

-l

I

v

VI

VI

vt

vl

Plumbert
(950-lroo)
ientral Scale

By: dlrect
rqcryltment.l. ProtlcierrY ln the

resOeCtive traoc
pre?erablY I'TJ'
tralr€d.

ll. ExPerlerre'of orP

]Gdl'

l. Orr Director to be
mmlnated bY the
Vi"e-cri.rc.tiort Chalrman

li. Reglstrar' , 
Member

ili. Orn Ergiheer
(As,ricultural or
i,t&trar{cat) trom
ihe lJriversltY to-.!e
**iot* bY theVice-

f ili;Hitg*&!P""rllt"J'.:"'il:::::
iv. Estates Offlcer'

v. DePutY Registrar
'(Establishment)

(Ouorum of the Committee
Hifi;'J thile members)'

(Sei Note 16)

SecretarY

Cleairer, Educatlon Quall-

8i*:iit'""'" l!?lll':fl
Coou r/ 4 

" 
s+ t f 444au"atl o n Qtiali -

gii;lill-" ::"':'li':':'

ShePhered/
Anlhal Attendent
(o50-940,
dentral Scale

6il6sneq/Mali/
Firm Atterdent
(75Ge40)
Central Scate

Education Quall-
ticatlon mt
es3ential.

.Educatlon Quall-
tlcatlon,rpt
essentiali:

By diract
rccruitment.

By direct
rirultment'

BY dircct
recrultment'

By direct
,feCtultment'

Nil

Nil

ril

'rrl

(((
.- f€-r'-

(Qqorum ot' the Committee
H;it ;;- "f 

three members)'

t t I t"' f'' t., f'' 6 f.,l€'6"{'fiGt..futj,LJui&{r{.#,*ltli(,:,(, (, {, { {
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a

NoterJ'

*1. 
Candldates selectcd by gir9ct recr.uilm:.nl tor the post ol Fleldalm-taboratorV-- 
nrrt"t"m anO Ltve-St6ct< Assistant strall have to underSo.lBP..IerIt!!:glP^_^31,-,
;;il'F.6r/Laloiatorles ot the Uriveqslty for a perlod of.hr.o yearE"ProYlded

that the canai<la{lll*iro n "; 
ni4l.11frii;"j9 :*"*t.-f'ti*ttrs !n Agrlculturel

iil.trliiidiila'ii'iir riii;i"J.il^i Aui*;tields ln a recogr{red tmlltute or hold

ffi;;il;;;-.iili:d;;E;l"p'p."ntic"rtip,tor.ap9r19 of oine'ycar, onlv. The_ippren'

tices stratl have to.pass.'a.test PrescriUiiUy tni Ur{verslty ln order tb complete thc

apprenticeshlp oifti"li*{y. rh" p.rr.oa oi'apfrentice*rlpstrall'bc exterdable Fy stx

months tn sp""r.i'c"ft ;h-a;" ; anari"te tiiir lg.gom.ntetc.tlrc 
'same. srtisfactorllv

*biect to a m"*iriiil'oi o* V*.: Ca-Ji6ii"ltl.ltl+ io- completl the aPprentlceship

satlstactorllyl*1liin:!'1;;;;tb"d ttmcirtnrtlstratt r6ratett'tlrelr clalm:for'aPPolntment

and thelr apprentlceshtp slralt stand tcitiiti'iiO "t 
the,expiry of the stlpulated periodi

*2. Udvdrsity,cmploye€s relected for the post of Fleld-cumilaboratory Asslstantlllve Stock

Asststant uv prJnlIiiq;=iliffi;F:AlJ dir-e-n9rcestrtp.gobatlon 
for a perlod of two

ffiT;#:,,itii*ii'lllrmt$iEl*$;il$;i5"'*'l'";;liffi #i*.ryi:F.-
l5_g.Tffi""90,5:*l.TllliJ$ll'!i:iiii,i,iiie;*i.riii;r:o-d,.;tit:-iid;;a;;il;y
;ili;;iehoitn'i.lp,""iilliii^11.;iliisflttn*ii:;.lht';r1?1.!ffi 1,1uo,0of!]5,""

lJ,1?li*t$!TrtS[Xlil'i:J,:fi,"e!i!i;',.;-r'$i i,,i"".srtiv--ifrs.:'irr;;jpiqmi's,r+']iin- 
-

Ji""ay:uueig_orrlornlicai,tratr{ry,, -.r,1 l*iii.ll r*urre1lt$,:33i5fffi';'$liffi :#i;;;; iea;: ?i;t;; JJ tr"r'r"s-iirowarra or such appr-r

sar#y,:,hca{,or,accbuhtior trc partrcu'ili''F.fr ilit*, ;',}T.h 
^F,f'.1rtg:r" lii:i'",'j;a'

. -^:'*.'.,.opr*:r,l"lltr:'ti*[.l,flif"ilEfllifol]l!.]";iffi'rff:l:'Hiil',ff*'
*3.

strall*iecelvb. sllpgll.+ a::Rs.t00/-'PrMl.'rof rne NL r Eor sr' \, .iL,lrul"* iLr',,
$b rique nt perl od; irhd.ic{ i',ai a"-qe I tittuA tP"c'' t ( I 0+ 2) yl ltt !9t-e
tarrrirc or'holdirs B.sC. ciereelsrrau*ratal,i';tdil-:d'ilfitl-lY:r0".'J:u^:::,.approiiice-tdrlig-or holdirg.B.Sc..dg.grfej*t3*:r:!9t"" ruperrc Ls r\*evv':ni 

of tne:partii,ii]"t
iiii'-pl-"r"i.irli$rp"-fr ;*i1i'ij,9;p1i:dll-".11'sil"'vheadorac
iiTtli:irt**i*.ii:ina;"i*ntl-call$djusted'



o4o

*6.
i

4096 employges of tlre sanc$orud utrergth qf Fteld-cum-Labgratory Assisibntrr rL[ve stock Asrlstant l.nc!-c1ted a,t clars-N Category I g7oi-irtrr rcr,"Jui"'iii tis_e{or.ft{e--9l-pay, gall b.e nlpced (caiusoly-it.g rnirre *rii'U",i'eiiil i' llof Rs.l400-2600 on the-basls of serdoriUr-nriiaU[ty ana s"iisiictory servtce ll
5qoro luiect to thelr.tiavlr€ ar-Iessr seven year'jexperierri * Fi"ra*liil_ llLaDoratory Asslstaff/Illvd.Stctclc Aarlsttnt ln the serdor grade of Rs"l200*2040.11
30% of tlre Fleld-cum-Laboratory Acelstaut/Llve stock Assistants holdinaselcctiongrade I of Rs.rrr0o-z_6_0b draq nb ibcea (caiieJiy--*[;;.;;il'
selectlon grade.,Il'of. R1,1640-29!0.subJcct.io-th_etr havirg 

"t-i""'"j L;;-" year,sexperletre:ln.the rclectlon grade i of Rg,I+0F2600 on tHe basii or i"xoiiii, -su[tablllty enii satisfactory servtce record.

!o| smnlgrges.ot$g sg-rrttoirea stieruth oI the staff indicated at class IV
!a!.eso1v [ & 2 of thls'schedirld vtz. iltechantc, oriveit-ii""ior Driver In
seril.o?.sczle stralt be-ptacgd (caJegory.and, sru-&tetoiy-*iJl-.in the setecflon
gr--a+ I of Rs.1$00-z6bo on the uaite tt sentorlty, ur"it.irruiy lnd sagsfactoiy
servtce record subject to :thelr havlrg at-leaot seven yearrs'experierce tn sedor
Scale !n that class . \

30%-of the employeca lndicated il the Note 6. ehove vlz.Driver/Tractor Driver/
Mechartc holdirB selection grade I of Rs"l400-2600 shalt be placcd (Catesory aM
SuftateEory-]vlse.f tn the selestlon grade lt of ,Rs.I64F2900 on thc,basis-of 'seniority,
EuttaDltlty ard satisfactory Ecrvice recgr{ subject to th-eir havin6.at-teast seven
yearrs experierce ln the selection grqde I of Rs.lg0G2B00.

t9T :ttt:yEi..9.1th" saretloned strenrth 9f fhe staff lndicated at ctass V Categories
l.; 2, 3'&..tl o.f ;thls schedgie vlr.. Rrackshittrr'caypeni.f; EEfi;tan & ptumber $rag
De placeal.(catqgory-n'lse) ln the selectlon gra.dg I of Rs.l200-2040 on the bacs ot
:gnlo.rlty,,*tt"t illty ord.sallsfa.ctgry service record erbject to rhetr havirg at-least
seven yearrs e5perlerce in.that class.

30% oL tni emptoyees lndicated ln l.{ote 8 above vlz.Blacksmith,Carpenter,Electrlcian
$ lJumlgr holdlrg Tlection grade I 

^of 
:Rs.l2OG2040 strall be pliced (category-wise)

In.the selectlon grade II of Rs.l400-2600 on the basls of sertoiity, suitability and
satlsfactory service.rcg-orgls{iqgj tp,th-eh havlrg at-leas1 5qvgfr,yearls experlence
ln the-selectlon grade I ot,Rs,!200-20[0. .'.

7.

l' 3,,& 4 of
Attendent

thls

({
ii, 

r ( ( ( (



,I0i

ll.

t2.

25% employeel.<it:itfie,Srrtloned 1tifry$-oI thc atall ffr-glass VI category l,g Er4,of this
Thedule vtz..Cfgarnr, Shephercdl tntmil "AttcnaentrlGiral*r;' l,l"1t, 'firri- idt"r,a"m
:nau D.e Placed ln th€ sclectlon scalc of'Rg8OG'll50 srbJect to theti havlrt at-least) year's experlerre ln the time rc.ile ol R*750-940 on thc'basle of rcrtortt];ert't"Utiityard satisfactory servlce record. - -_'- . ----

r''j
Arlmat Attendentq{s\"plt.l* 

"Slgrrd 
dutles. wlth mlgratory flocks/herds wlll recelveaspecial:allowalreol.Rs'50f".P.f,I...'-

9ifJ.E:":l.Sjqled lt;class,Vl citesory,I o! ahirJule r to,Chapter. rri. of Sher-e-
5i*,T[rYS::iliI "i.1s_L+t'y:1_s^iL:.r:^rf Fr.t"irs{"t1,iJi riir,-i1l'..p-*i,
9l.tT*i.qg?l,yf l'fryiiiaugptoE,aqi"rd"$;t':b;lii,.A1rrd6;-;i":r;T"il;;ted itlcliss .f,a.velpassedrte! it'clqss Vl cate-goiyie ,o! lhls,sch;dulc, wtr6 trave passd

t:lgqsJlJ ycarrs cxperlerre:ln:that class wlll',be prCmsicd as
n..'i l.t1.nt.,o n lh 9 

: ba;is';i G',ib.i tyfi 
i 
;Li li6 i 5t''sliii"E* y

rervf.c!;,!ecord,1g!6,'e,.ririr,,liqitxteo iq-ir.li=1ri1-;.;iid.iii-i'iI.irii;.Err;?iiia:
I3i lnqFi-T,qt!.Stslfa ", classV! category'3 of ,this,schegule,vizl Shephered and Arimal

Attenagntlwho haVe.gFgntrwho have pasced Mdtrlculation wrth at-least 5.:yearrs:e1pi.rcr." t;ii;i;last
! be:promoted,ai l-lve Stocli Assistant'on the,ba.sis'of,ierlqrlty ard,satfsfactorywllt'bdr

8r

fi"it
{g

,.T.IYlqerr39?rd' !o'the ,cx!cnt. lrxticated at clais III category :z o1 itris,sqheduie.

'A*l!r , Emploryqes transferred'aloniwltn'lhe urlt after December,lLg87 holdlrtr state oay scale
dorrespo{!3e"to.V,r{.vbislty,pay.scalcrqf,RggJ0:lJ00r,comprisiry f,ieldAsslstant,
,Ilil,?111."t,I'arjl:supirvf sor,' AgricultprflQyer_scer, lrabora,.tory, Assistanf etc., tn respect
9I',f19rc-cum-L?boratory Asslstant aid,Llve Stock'.Assjstant, Dairy Supervisor.poulirv', !.qsistan1iS.1gr,1n respect of, LlverStock/yCtqrinary,,:Assistantr shalile icdesisnatea ai

: -LL9l.dic\llr:Laboratory;,Asslstant/llve S!ock;,AsSistant/Vbterlrary Asslstant. a-=s thb casc
$lV,.u"r'.;Und.shall,be.placed,in;the,giay,'scaliiiof.rRilzo0-2040 ifter gettlhs absorbed in the
unil,grslly.:Fjylc?:.$tpiect tq theh fullilment.'of':ihe'iollowlng conlit-ionli:--

' .j . .r;, - ':.. , )

?) : IP-d;lllgJ rl^.ii-.I tg: *e : Brolp : subiects a nd
, IlYe ycar8. exPerience.

b) IDC-I (lQ+2), without Science group or pUC with
Sclerre group subjects-and experierce of slx years.

c) PUC wlthout Scierre with One years tralnlrg and
experlerce of seven years.

d) Matrlc wJfh one yearrs tratr{rg or PUC without
Sclerce ind'experlerrce of elgf,t years

e) ' Malrl:rq{,rd experierre. of ten years
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O Middle with.,fifteen.IQars 
-exp_erlerre, after they are

toutd.sui tabte and n i Ur +re-':,Sc;;f,i,itd;;iii";: -

FTnto;reeslndicated at (f),above strall be ellstbte for
Setection grade I only after passirs-M"fi;i:'i;;'-'
lxa m r.rn1i6n 

_a 
nd f ut fi I m 

" 
nt dr- o *,Br' lll naiiiiil' iii u

down ln,the,Stet\ttes., ' '' : ,i'; i.i I

$$.i{1tes cetectea Uy direct recrultment for the oost .

o{ fj gdaup-Lalora toiy A ssi st a nt/L i 
"e 

jioc[ - 

n&;i" ;;w.fh Bach-etorl degree t; Agiicutture/nomi sci;;;-;;d
orner protessignal :fields or,with Masteds dexree, in
speciallzed, 4rljccts, phall mt be.,,pgqui red to " u rf oi"o
lPPrentlgeshlp and shall be appointed in the:serior-ScaledirectlY; ' '--l-'---

lt&rch of.fhe,epnlo.lees wo.rkl.1g at different urtls of the uriversity who have rpt beencorered heri-ln-ibove. iol-rn th-9 sherg{$rin uni;"isii ot ngir uriui"r'5cilr*es a
Tf,lTg8Jrllllyrlis, j983. ,rptifie<t vide Uri_vei.ity', *tiitjtion lr"o.e or,lisr- d";orrrorrotTs),[scneoylcJorDl.rE anrq(ufe to Chaptgr II,qrdrsghedule I & II of Chapter III)rrrts,tihstandi rs thc :fact thil thgt ;ri absorbei i n ;h;, u ;;;-rit;;;;t-il;iilonti rue

H"*Ff$[iT* PJ"#-:I lH':r.tftl""'"iil.,lenenyinrr$*,Fis1iir",r'.iffi5:8"."*
corsistant wlth tlie pqovislons of the Sher-#Kastrmir University of Asricultural Sciences
& Techmlogy Act 1982 anil'Sher-e-'Gslrmir Ur{versity of AericultuEl Scierces and
Tcchmlogy Stattiteir 1983, till .such rime Statutei ire made In tnis behatf..selection
Commlttee for such posts, lf ' requlredrL sfisll,be tramed byrthe'Vice-Charcellor
trom tlme to time;' 1 i

tG ln respect of the.posts lndicated at class VI category lr2, ? & 4 of this schedule,
ttp Heads.of,Divlsiors I/C. ol Regional.Research Station, Associate Deary'
Arsoclate,Director slrall:be the app-ointing authorities for the posts rrrder their
control Incnrsultationrvlth the Head ol the Udt/Scheme,to which the post belorgs;
howcver, rubicc! to over 3ll supervlslon of the Vice-Chancellor. ln qespict of Udy;dsity
Hcad Officer the Registratr strall be the appointlrg authority for such stalf, in
conilltationlwith the'officers of thC Udversity of Hebd.Oftice urder whose control
thc pqst cxlsts' h6*cverr wbject to'ove1 atl.srpervision of the Vice=Charreltor. All such
appointment shall,bC,made on trial'baSls for'slx months.in'the first instarce.

(] () o o o (j cj (jgnf*itr'inJ$$J.tjfJt(-Ai{ if.i'fJ{it$[n;(),(!('( ( ( (. ( (
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17. The staff indicated at ctass vI category lr 2, t & 4 of thls schedulc strall be
trarsferrable at ary place wtthin their respective Divisions viz. Kaihmif/Jammu.

18. 50% emplqyees of the sarctloned strquthpf lbp.-gtaff-indicated a't class-IvE-
cateSory fl-of'this rchedule viz. CooUshe['b?"plIi'edih the selection rcalifof
$s.$O--l!5Qflbiect !o five year's experience in the tlme rcale of Rs750-940,on the
basis oI seriority ard sirtisfactory service record.j'vlt. co.,tt bN(Y -

19. 30% of the sttfftlrdicated in rpte lE above who have tiveyears experlerre
lq th9 setection,scaleil bf Rs.800-llJ0.shall be placed in the #lection scale,Il'
of Rs. 950-1100 on.the basis of seniority and satislactory service record.,rr*t o

/
| fi Cases:iof emplqyees transferred before Dbccmber.1987 will bei ,- governed bi earlief provisions of Statutes.

t atr rffT
Le*y* tf /y .t

a .4oTrF:c4 Tlefv ryrj
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lahedule tY to ChaDt€r m
@$-

- 

!! l--

I
t
I
I

Class Cate- Designation of Mirlmum qualilicatlon . Method of
for

Refrigeration
(Coditior{n6)
Engirner
3700-5700
(UGC) Scale.

i. B.E. in Relrigeration or
Mcchanidal with speciali-
satiory'experierrc in Ref-
rlgeration and conditioni ng.

ii. Ten years experierre as
Asstt.Executive Engineer
or equivalcnt ln.thc field
of Rcfflggration and
corditionirE in Government
Department/U nl versi ty/
Corporaliory'Pullic u nder-.
tatirg.

i. Bachelorrs Degree .in
Cl vi l/Electric/M echa ni cal/
Ref rig,eratiory'Auto-['loui le
Ef€ineerirtsr.

ii.3 years experience as
Junior ErBineef in a
Govef lrment DcDartment/
U ri versi ty/Corporation.

OR
l0 yearg experience
with .(iploma,relaxable i n
case ol inservice candidatcs,

i. By direct
recrultment.

50% by direct
recruitment.

fbx uy pfomotion
fr6m amoryst Jurior
Engineers hpvirg
at-least 5 years
experierre.as Junior
Ergi rcer and eqrri valent.

i. Vice-Chancellor Chairman
ii. Orrc expert from outside

(to be mminated by the
Vice-Chancellor)........... Member

iii. One of the Directors
(to be nominated by the
Vice"Charcellor).......... Member

iv. Om, representative of
the State Governrnent
rpt bblow tl're rar* of
Secretary' to Governrnent. Member

v. Registrar. . Member

vi. Estates Officer.......,...... Member
(Quorum of the committee
shall be of 3 members).

i. Vice-Charrellor......... Chairrnan

ii . One expert Irom outside
the University(to be
nominatcd by the Vice-
Chancellor).....a....... Mernber

iil. One of the Directofs
(to be mminated by the
Vice-Chancellor)......... . Member

iv. Registrar Member

v.Estatcs Officer............. Member
vi. Orp rcpresentative of

the:State Government
rDt,below the rank of
Additional Secretaryto
Governrnent(PWD/PDD). Member

the;committee

Assistant
Executive
Ergineer
(CiviU f,lectric/
Refrigeratiory'
Auto-Mobile)
(2200-t1000)
(UGC) Scale

l.

u.

(, (-,,
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Junior
Ergineer
ClYil/Electric/
Refrigeratiory'
Auto-Moblle'
(1640-2900) '

Central Siale

Bachelors Degree in
Civil/Electric.Engi-
neerl rq/ R ef ri gerati o ry'
Auto-Mobile.'::,....

OR

5 yatt experierre with
diplcmra,relixqble', |'n
case,o[' i nsbrvice' cardi-
dater.

By dircct,
recruitment.

By direct
recrultment.

: l. One, Director(tqrbe' ,rnmlnated by :16s

Vicq.Chancellor) Chalrman

ti. Regist1ar.1..e.io..-.......o Member

lil. EstatesOfticGl..-..;.... Member

iv. DeputY Registrar trtcr6er
(Eitablishment)............ Secretary.:
(Quorum of the committee
strlU,oI 3 menibeis).

ul Woqks' ,

Suoervlsor
(civlUElectric)
(t50-tr00)
Central Scale

/NOTET- Jurior Engineer-s will be placed in the Serior Scale
of Rs.U46-3000 after'haviry at-least thlce years

/--- \lper'rdrtqe ln ttre pay:s6te ot ns'te+O-ZIOO'

'\'''\
ffl trained in rcsPective
trade" ' ,, .. '.OR.
t0t2-wlth 2'YPaqs
cxperience,ol trade.:' oR
Matric with 5 years
experierre, of, trdde.

ITI trained' in resPective
trade.

OR
l0+2 with 2 Years
experietrce of tride.

OR

Matric wlth 5 Years
experierre:,of. tradc

l. 'Onc Director( to be
mml riatcd:bY the
Vlce-Charrellor);.. Chalrman

il;Estatesdlfider.......... Member

iii. DeputY Reglstrar, Member
(gitauiishment)....:-..... Secretary

i. One'Director( to be
mmlnated.bY the

'r ViciCharrellor)r-;. Chairman

li.Estates,Officer.;......." Member

iii. RefrigerationEngineer... Metnber

'"'P'itll{*ti'jili"' "'$gP8,gtv

m Conditionlng/
Cold Storc

'Operator
(e50-1500)
Central Scalc

By direct
recrultment.

NOTEr-
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Medical
Ollicer
(2200-4000)
Gentral Scate
Plus N.PiA.

Medigal
Aisistant
(e5q-1500),

(Ser{or Scale)
(120G2040)
Centfal Siale

NOTE:-

i. M.B.B.S., Degree rfrom a
recognl2ed University.

ll. R-egistnalio1 trom
I ndia.l Medical 

_ Courri l.
:

DcCrable

MrD.(&ldjclre)

By direct
recruitrnent.

t :' '','
Deputation from
Ggv-grnrnent .,with
quqlificetlqns
as prescribed for
direct recruitment.

.By direct
recrultment.

By deputation from
Government with
qualilication /
experierre as pres-
crilq{ for direct
recrultment.

l. Must'l1qve passgd the
.Medical:Assibtants
Examlnatlbnlof State. Medical:,Depaltment/
other,recogri sed,Medical
,lrstitut!oru

li. Two years exprlerce
(relaxable on merit).

Medical Assistant wlll be placed in the Senlor Scate
aftcr I 'years;of.rdgular'segvice and in the Selection
rcale I of 1400-2600 after 7 years of re6ular,servlce
ln scdor scale and.i.n selectlon grade lI of Rs.l640-2900
after 7 yearrof regular service In selection grade I.

{. Vice-Charrellor.-..... Chairman

ii. One expert from outside
the University( to be
nominated by the Vice.
Charrellor).....;;..... Member

lil. One of the Dircctors
( to be mminatbd by
the Vice-Charrellor)... Member

iv. One representative of
the State Government
mt below the rank of
Additional Secretary,

-Healtlt,Department...r Member

v.Reg|strar........,...,...... Member

(Quorum, of the committee
shall-b{three members).

l. Ore Director( to be
mminated 'by the
Vice-Charnellor).., Chairman

ii. Reg1strar.................. Member

iii. One oI thc'Utlverdty
Medical Officer(: to be
mrnlnated by the
Vice-Charrellor,)-.-. Member

iv. Deputy Registrar,(Establistrment) Member
Secretary

(Quorum of the committee
sha[' be or 3 members).

,.i.65 ..'
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By promotion
From amongst
Research Assistantts/ .

Senior Techr{cal
,Assistants of the
'University.

By direct
reiruitment.

By direct
recruitment.

i. Vice-Chancellor....... Chairnian

ii. One of the Directors
(t.,f6r:fe-, mminated
,by the Vice-Charpeltor) Member

iii. Regisfiar................' Member

iv.,Orp Frofessor / Ctriet
Scientlst / Associate
Dilector ('to be
rprninated by the
Vice-Charcellor)........ Member

(Quortim.of the cornmittee
shall .be of three Members).

i. Vice-Chattellor..,...... Chairman

ii. One expert from outside
the University ( to be
mnrinated by the Vice-
Charcellor). Member

iii. Director Exteosion
Education Member'

iv. General Manager J&K
Government Press..... Member

(Q,rorum of the Committee' shall be of 3 Mernbers).

l"aL.,tF

Farm Super-
intendent
(Agriculture)
(2200-4000)
(UGC) Scale

Mqnager Press
(2200-4000)
UGC Scale

i;' B.Sc,Agriculture /
B.V.Sc; and A.H.

ii. Tenyears:experierEg 3s
Srinlor T ech nical. Assi stant
and equivalent lin the
Uriversity.

,OR
Master's Degree in Agri./.
'Veteii nary ;Sci erres haii ni
55%.maks with 3 years
experierce; of 'having worked

'i n'the, U ri versity/Gover- nment/
Organised;Fgimr

,.i
Essential-----__|v \
Graddate.with a )ninitnum of
3 years practical: e\perierre
ln a responsible supervisory
capacity'( ol the rank of
Senior. Technical Assi stant
ard equi{alent) in a printing
presg of Gov.ernment Organi.
'satipry'aqtommoys body /reputed

' piintirg tfirm., have modern
offse.t prl nti rg faCilitles.

, 
-' ' '' 

'

Degreg in Agriculture and allied
fieldsliliploma in prlntirg and
allied trades from a recognised
irstitution

VI



Machine Operator
(1200-2040)

Processiry
Techmlogist
(t200-2040)

Olfset
Photographqr
(l200-2040)
Central Grade

Ir*man
(e50-r500)
Central Scale

NOTEr- Alter:citht ycare ot,regular, seryice lO the Uriversity in the pay scalc of Rs;1200.2040
wlth colilstintly satlsfictory pcrformarre, the Uachlrc Opeiaior/Processirg:Techmlogist/
Offset Photographer will be placed catcgorywtse ln tne (i) Senior Scale of Rs.l400-2600
ana (it)' after ten years rgguJar service in the Scnior Sc{c. witli:consistantly. . good pertor-
mqrEer:ln,the.SelOctlon Scalerof :Rsl640:2900, provlded that SelectionrCommittee may
ottierwise recommend appolntrnent in any, o.f these rcales dependirg upon.qualification /
expeiierr€;

-Ese$lalf By direct
T[ffiitn 3 years experierrce recruitment/
as lr*mitir in 'a, Government on contract.
Orgarri satiory'autommous body/
reputed prlritlrg flrm;
(Mirlmum qualification relaxable
in case of iandidatcs hatrlirg
seven :ycars. expeilerce' I n the
trade,,ln'a priptlnS'press of
Gover rment or8a rri satlory'
autoromous bqdy/reputed prl ntl rg
Iirm havlrg modern offset Printirg
lacillties).

i.'Director Extersion
EducatlorL.......,.r.. Chairman

ii.Orp rpmlrce of Vice-
Charceflor lrom amor€st
the Officers/,Chief
Scientlstq.'.i.ioi.o....o Member

lll. Reglstrar.........r.... Mcmber

iv. General Manager J&K
Govcrnrnent,rPf€ss..... Member

(Quorum ol the Commiltee .

stral! be ol 3, Membcrs).

l. Director Extension
Education-.......... Chairman

iii One mmime of Vice-
Charrellor Irom amorgst' the Officero/ChieJ.
ScIent!sts................. Member

lll. Registrat....'*..1-o... Mcmber

iv. Generd Manager, J&K
Goverrmcnt Prcss....... Member

(Quorum of the Commlttee
.shall'be:of 3 Members).

...66 ...
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I
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I
i

Matric with 7 years experlence
in (t) Offset Machlrc.Operation
for sirgle ard multl colour
prilt!ry ln respect of Category
lr 0i) registration atd
pland rgrr Photo makl ry/Processi ng
ln respect of Category 2 ard (lil)
photography ard photo processirg
lor slnglc and multl colour offset
printirg ln respect of category -3t
ln a Government.Orgar{sation /
autommous.body I rcputed. printi rB
firm; i(Qrnllfication"relaxabte in'
casc of ,candidate wlth a mlrlmum
of l0.years. experlerce ln thc res.
occtive'trades ln a Governritent
brgarisatlori/autommous body I
reputd printlrg firm).

By dircct
recruitment/
on contract.

vil

(,r 
1: 
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NOTE:- After eight years of regular service in the Uriversity in the_pay scate of Rs.950-1500
with consistantly,satisfactory performarcer, the Inkman wilt 6e placed in the (i) Sertor
Scale of Rs.t200-20!10 ard (ii)-ifter ten ycirs regular service'lri the,ser{or Scate with
consistantly good perlormancer ln the Sclection Scate of Rs.l400-2600 provided that
Selection Commlttee may othcrwise recommend appointment in any of 

-these 
scales

deperdi ng upon qualif icatlory'experience.

tx Machine
Assistant/
Feeder Man
(9:O-DOO1
Central Scate

NOTE:-

Esscntlalt
Matric with 3 years
experierre.in the
respective lrade,in a
ptintirg'press, of
Gover nment orgari satiory'
autonomous body/reputed
printirg lirm harljrg
modern offset printirB
facilities.
(Qualificatton relaxable in
case.,qf car.didateg:having a
minlmum of 5 years experierre
in the respective trade ln a z
printing press of Goverrunent
orga rl satio ly'autornmous body/

By direct
recruitment

i. Director Extension
Education......,..... Chairman

ii. Project Planning &
Monitori ng Of f icer.....
or a rnminee of
Vice-Charrellor..,. Member

iii. Registrar.*.r-.r..i... Menrber

iv. General Manager, il&K
Government Press l\{ember

(Qrrcrum of .the Committee
shall be of 3 mernbers)

:f

reputed printirg firm having -----
modern offset printirg /facilitles, ' /.a
AIter eight years regular service in the Uriversity in the pay. scale oI Rs.950-t500 with
con5istantly satisfactory pertormalre, the Machirc Assistant/Feeder Man will be placed
in the (i) Serior'Scale of Rs.l200-20t+0 and (ii) after ten years regular service in tlre
senior scale with consistantly 6ood perform'ance, in the Selection Scale of Rs.l400-2600t
provided that Sdection:Committee ryay otherwise recommetd appointment in any of these
scales dependi rg upon qualif i catiory'experi e rre.

:

d
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Birder
(800-l l 50)
Ccntral Scale

NOTEr-

Helper
(Press)
(750-r40)
Central Scale

NOTEs-

Essendatl
Matrlc with 3 years experlerce
ln a printing pressof Govern-
ment orgar{ satlor{autommous
body/reputed printing lirm

By direct
recruitment.

i. Director Extension
Education....o?.....,. Chairman

ll. Head Llbrary Servlces Member

lii. Registrarr..-.-......... Member

iv. Manager PressrSKUAST Member
v. Deputv Resistrar Member

(Eitatitistrrient) ......... )ecretary

(Qrraliflcatlon relaxable ln case
of candidates havirg a mlnlmum oI
5 years experierre ln the trade.in a
printl ng press 9f Government.'organi-
satiory'autonomous body/reputed
printirg firm).

XI
Same as for Class VIt
of Schedule t to:Chapter III
(Generat Admi ri stration Cadre)

(Ouoram of the Committee'ihall be of 3 members)

After 8 years regular r€rvlce ln the Unlversity In the pay scale- of Rs800-1150
with consistantl]t satidactory performarce, the Sinder will be placed in the
(i) Senrior Scale 

-of 
Rs.950-1500 and (ii) after ten yearS regular service ln the

Senior Scale with consistantly good perlormarrer in the Selection Scale of
R5.l200:20t10 provtded that Sefiction Committee .may otherwise recommerd'
appolntment iir any ol these scales depenJirg upon qua.lificatiory'experierce.

Essentlal
E,iGifr-tarce with readirg By direct
ard.wrilirg with 5 years recruitment.
experierre:as HelPer in a
printing press of Goverr
ment orga ni satio rvauto rnmous
.body/repuled pri nti rg firm.

$tln3*r*'"'nl,t;',:qYli5"i3l}''r?Jitl[""9t:1f f {tttp'J}"(FlJ'$efi f ;J?H","?uo
ln the (l) Senior-Scale of ns.gOO-I150 and (ii) atter l0 years regular service in the
sedor scale with consistantly g,ood performarce, in the SelCction Scale of
Rs.95G'1500.

-( l( )( i( 3l(,)( i( c( )( 3( O( O( O( e( c( )( CSCS jmgr+ru-( = ( -,( -. ( - ( ( c (- (- (_ (- (
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@-
Career Advarrement Scheme for

emplovees other than teachers

The Assistant.Registrar / Assistant Compfioller and their. equivalentswho are entitted to
Pay scale will be:placed in Senior Scale of Rs300.0-5000 if he or she has:-

a) | 8 ycars of service after regutar appointment as

I Assistant Registrar / Assistant Comptroller and

I their eguivatedts, In respective category / cadrq

b) I at-least a Bachetor Degree.

c) . comistantly ggod performarre report

Placement in the ser{or scale will be restricted to 50% of the total strength in respective
category / cadre, zubject to mini.mum of one;

The placement in the Senior Scale will be through process of the screening/selection by
acommitteetobeco$titutedby:the.Vice.Charnellor.

Cardidatds), who may be rejected by the Committee specified vide (3) abovg. witl appear
before the:Committee after a peqiod olrwe-ygarsr provid6d that.if rejected:third time 

'the.rcxt-person in order of seniq5ityrl6 respective category/cadre, will be considered
agairst,,the quoto. : /

UGC

'c
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To make appointments

s.No_r
l.

z To sarction deputatign of Udversity
emptoyees to other parts ol lndia-
outside the State for purpose of
trai ri ig/meeti rgs/conierirces/
seminars ete In the lnterest of
Urtversity and to sarEtlon advarce
T.A" for this purposa .

Power to transfer employees wlthtn
the Udversity.

As provided in Section ZT Ai 4g of the Act arrdto make temporary appolntments for I p"rioU- of ,i,months

Full powcrs

Full powers, In rcspect of Scicntists requlred
to attend the anrual workslrops of ICAR Co-
ordinated p.rolects/Schemerr irovided that rpt
more than two per$ns are itputed and funds
are available for the purpose,i

Full p,riwers

Teachers & staff borne on Auxillary stafl cadre
of the rarJ< of Assistant protesror & below within
their-jurisdlctlon in consultation wlth the Head of
Qivi$.onl\e.gional $ta,tion Copies bf alt suclr orders
:r|al ?e eryorseq.p Registrar Offtce Invariabty .
Such trarufcrs will be madc -provided that a person
has two year g stay at onc placa
Staff borne on General Admiristration Cadre below
thi rar* of Assistant Reglstrar In comultatlon with
the corcer ned Uri versit/Officers/Heads of Oivisior/
Regional Statiory'Urit corrcrne4 .Srrch transfers yili
be made.provlded that a person has two year s stayat orb placc

4t

q &hr.

l. Vice"Charrellor

ll. Director, Research

VldCh6nsqtl6t
Directors

Registrar
;,-:.rit*

I

t.

ll.

i..

llo

e*d

i'

-/ ll.
lll.

S-1"' "

ln.

|f

((
ol

(
t.

( (
.t3
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lv. Ggm,piro-ll9r

L Vice-Ctli'lncCltor.
. :rt t: -

i. Vice--Charrcellor

g!-Iic.cr;

(.J (t(

4.

Jr,'

Fgllipoy.gls .

'''.'' :'

Fufl, poweqs'subjegt,to the co-nditlons that comptroller/
' Deputy:.Cilmptrollbi ls aq.lgiiated In the crimmittee.

6.
It

t.

illo

. ,.,: 1 ,r,

|l.': .]

&:

,Appglnt!rg
auth'qfty:, , ,

Vi.ce-Charcellpr 
:

...: .':t;..'':., ..

:OlilcCriof, the j:

Uilv61slty;

Itli ::-Heais; of , Di vt sl o ru/
:Bedgr'lg.LStations/

Permission to purchase movable :.arld
'. 

i m:gpovabl 9 priiperty i tiyo.the,iimploydes
.;ol tlre.-University- :' ,, 1 . I :: ': :

..,,. ..'... l:,:1," ., .-.. ::,. - -- :.,:.='-''r-'-1- :;:'i-: i i . '

Subject .to
the,coditiirns
laid dqnin 

"'tdcKCovt, enrployecls
Corduct Rules
.r,t.,, r,a,. l,'..



Acc.cptarce ol resignatlon of
Uriversity employee* l

to lrrrease of reduce the .rumber of
posts of ary :DiVislory'SratlorlUr{tl
Scheme by coqrespon{i rg.,ieduction
or lncrease of similar posts ln same
o:r other .Divlslory'Statibry'Urit/Schema

Powgr to''dectare- cohtrollt nc,authorltv:
In respectiof.'T.A.'ef '''g f,ic_s, rit trrC
UrlvbrsitYli i:. ::: :i
, ., ;,r.: .'

, P9y9r.t9,1$;:headquarters ot any post
wlthin'the Stats :

llli,,Hlads oi,ptvlslqns/ ilt
,R€gional Stattons. '

Appolntlrg
authqrity.

t. -.

Ylce-C1l.,*"t*

.''
Vlce-C!r.ii-49e1191

::
Vlge-Qh-art9tt9l

Dlrectors(ib',be .

'specified'by.thi I

V.CJ .l
:E.t.tgr. bflicer,
Heads of Divisions/
Reglonal Stqtio-ns

t F:ull pgwers in respect of posts betow the,rank

;i$Tirf,T,il.f;oT,y""requivalenti.in'corsultation

Fullrpbwers., .,.q n:,il:r':'i . l
'.: .;l",' -: :. ': "' ,":.'1..t. ., '.: .

Full powers .'I ': .;.....

SJilitl.li;''.u tiJTf *riteressor' 
a r"c lerow ror

J0?6 cf. the pay or'thb actuat rent iaid whichever

:.;|;il/. *sptest of employee; ,ir,a!i:ir,"ir airect

-oo-
I' Fuf!.powers

10.

ll.

l2- l.
llo

l.

lta

13, , Powefs: !o- jsarclion House . Reit Allowdrce
. !9 :thel employees; whose rHeadquarters.,are
charlged for,a period. rot exceidine.slx
mohthsr:l n,gpecial cases provliled ihat

' the: lteadquarters, are j slrt itid, more'than
I 0Q,(, lvt : :ariiay; 

! n, respecti.:of : Assi sta nt
Prgfesurand: above:& i50-. KtL away ln

. r-eqeSt Sfieqt-plgyees,be!gl,,lhe rlr* o!
Assistarit Profe$sot

l. Direclgrsf,qqgtes
OfficerriHead3 of
Divlsion3/Regionat
Statiorrs

l,'i
2

,lll;
'ii:r r:
ititd

fri

C, C,e,G 3.. ne, G c, (r 
1r'(r' I r

(.' f .tt " r(. ,,.'
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14. Powers to sarction House Rent AllowatEe to
employees who move with'Camp Office to Jarnmu

a) Emptoyees whose pay does mt exceed
Rs 1500/-

D 
R:?!"Jrfs 

whose PaY esceeds

To grant sporsorsfrip under Faculty
Improvemcnt Programma

To commute retrospectively periods
of absence without leavei into,leavc
without,allowartre$

To sarrtion relaxatioir of provisions
of T.A. r'utes in respect qf .mode of
travel'

Power to sarrtionJp4plqfium to the
employbes of the UdvE;fiy. -

To permit acceptarre ol fees/homrarium
tor'work : outside the.Ur$versity
bi: the University employees provided
that'the Univdrsity. woik does"mt
suffer on this account

Full powirs as per Government rules and
provisions-

l0% of pay to be paid by the employee for
himself for appropriate accommodation befitting
his status ard rest to be re-imbursed subiect to
ceilirg of 20% oI his pay.

Full powers

i. Full powers

i. Full powers

i. Full powers provided that the amount does
nof exceed one montltrs pay ln a year in
each ca-se.

lz-ffi]owers/
/ ii. In respect of employees within his iurisdiction
{ subiect to the corditiors that such fees etc.
\ in case of an employee does mt exceed

RslP00/- in a year.

15.

16.

t7.

18,

19.

ir :Vlce-Charcetlor

i. Vice-Charcellor

l. Vice-Charrellor

I' Vice-Charcellor

l. Vice-Charcellor

L Vice=Charcellor

Vice-Charcellor

Directors

i.

iir



lNq Naturc oI Dower

-
--t--tlo

Maps etq ol scientilic and
tcchricel ruturc lor routine
oflicial usa

$

ItUt To prrchase books, directories;
dictionarics and Maps eto'Ior
usc In-the Udvcrslty Ljbraries

*t(cl To pr.rchasc lournals/periodicals /
reviews/bullcti ns, of ,technicat, and
scientific natura

2. To rarrtibn rate contract for purchase
of statloncry artlcles

9s500/- a year.

Full powers

Uito R$ZOp00/- in a year on thc recommendatiors
of ;,the,Heads of .Divisions/Officcrs of the Uriversity.

.fuJl- poycls on the recommendations of Library
Advircry Committec.
Upto Rsjl0r000/-'ln a year In rcspcct of Regional
Statlom and Rs20r000/- in a yeai in case df
gollcge of Agrlculture, Vadooia, and Veterinary
Facultn

fu.tl-power_s on the recommendations of Library
Advisory Committee.

fuJl-p9wcr_s on the rccommcndatlons of Library
Ailvisory Committee approvetl by thc Vice-
Charcellor.

lull. _99wer9_on the recommendatiom of purchase
Committesln determirlng the rate contiact the
ratc and quality fired by thc Government for
$milar articlds strall bc kept in view.

ii. Rsl,000/- a year.

ut.

l'
ii'

I lt.

'1.

il.

tu.

h

lt..

Urlversi ty. Librarlary'
'Headi of Regional
Statiors/Vcteri rury
Faculty/Agrlculturc
College '

Vice-Charrcltor

("
I

!o (;' (i (j

To whom {clesatcd extent,t-
i. Vice-Chamctlor. l. Full powcrs

LircctorBeglstrar.,
Comptroller and
othcr..officers of thc
Udversity.
Heads of Divfsigm/
Regional Station
Vice-Charcellor

Urlverrity Librarian

Headr ol Rcgional
StatioN/Veterl nary
Faculty/Agriculturc
Collega

,(j,,!J,(j:(j$.'rji :L' (;,b (.(-(r:(,(.,(.( (.( (.( (



... 75 ...

To atlow to make purchase of:statiornrv
artictes alter iwiting quotations

To allor{ to makc local purchase oI
stationery for use in caie of urgerry
without lpvitirg,terders. :,

To Frntion purchase of Eryirrerirg
Statiorcry

To glve printiry work to a private
Press

i. Vice.Charcellor i.
it. Director-spomptroller ll.

ard'other officers
of the Uriversitn lil.

iii. Headg.of Divisions/
.. Reglonal'Statlons

for itemswhich
are rpt covere d
urder rate contract
or are'not sup-
plied by the sup-
plier with whom
rate contract is
sarttioned on the
recommendations

of the purchase
Committes

upto R$15,000/-
Upto Rs 3,OOO1.

.rE"
upto Rc 1, 000/-

t

in each
case
.a;

1-.
h

ti.
Vice.Charrellor i,
Directorsflegistlar., lt.
Comptrollerf roiect.
Plannirg & Mor{torirg
Officer and other
Officers of ttre Uriver-
slty.

'2ouooo
Upto Rs -l$p00/- tn a year.

Upto Rs'90O/ in each case4.oo.,
subject to maximum of Rs gp00l-
in a year.

n(*/-
Upto Rs 9001- in each case subject to
maximum of Rs +r0eel- in a year../,y_
Full powers on thplrecommendations of
Purc.hgse Commi/tee

Full:'powers' \

Rs. 2'rOO0/-.in each case subiect to observarce
of formalities provided that -the 

Government Press
is mt in a position to undertake the job.

I

Rs.l1000/- in each case subiect to maximum of
Rs5r000/- ln a:year subjeci to observarce of
formalities andl,provided Government press i s
mt ln a'position to urdertake the job.

5.

iii. Heads of Divisiors/ iil.
Rggional Stations

i. Estatos Officer i.

YiceCharrellor , l;
Directorsflegistrar, ii.
Comptroller, Project
Ilannring & Monitorirg
Officer, Librarian
ard other olficers of
the Urivcrsity.
Heads of Divislons/ iil.
Regionat Statlons

t/ NoTrFtcB'T(oN 4ot ol dF //?8
7 -a.-/f fo

6. i.
ti.

llle
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To sanction permanent advarre tg the
Oflicers/Heads of Divisiom/Regional
Stations and other employees ircharge
of a sectiory'ur[t
To'authorise repairs of .Urriversity
buildirgs

To accord sarrtion to purchase of
stores articles Le. eguipment,
i nstrument, machi nery, tools,
live stock, chemicals and
glassware eto

l. Vice-Charcellor

il. Comptrotler

l. Estates Officer

tY.

Heads of Divisiors/
Regional Statiorrs.

Vice-Charcellor

Olficers of the
Univeisity
Heads of Divisiors/
Regional Statibnr
Estates. OIf icer

University Officer{ '

Heads. .ot Dlvisions/
Regional Statiors/
Estates Officer.

Heads of Divlsions/
Regional Stations

Upto Rs :,'in each casah

u. uptq ns#OliL in each case after keepins
In view the average gxpenditure of thi U-nlts.

Full powers upto the extent funds are available
in comultation with:the,Heads of Divisions /
Regional Stations/Unitg
Upto Rs 2QO0l- at a time but rpt exceedin6
maxlmum of.Rs 5 p00l- In a year subject
to availability of furds in urtent,case$

&

il.lt.

l.

il.

llh

9. L Full oowers'
.dr. ' Qooao

ii.'"Upto R.s'20il00/- in each case '

iiil upto n" fff- in each case

.{e-' fotooo
iv. Upto R*!Q99- in each case

:

L Full powers subject to the
availability of funds & on the rateq, term, anJ
conditions recommended by the Purchase
Committee.

i. Full powi:rs on the,recommendations of the 6u<:tion
. Committee ard subject to the condition that the

bid accepted ls rpt less as cornpared to the
ayerage bid of the last three years Where the
average bid is less than average of the last
three years approval of the Vice-Chancellor
through Comptroller strould be sought.

.J

Except in
respect of
furniture articles
purchase whereof
will be sarrtioned
by the Vice-
Charcellor.

10.

u.

To make purchase of stores, equipment,
mechinery tools etc. sarrtioned by the
Competent Authority. 

.

To sanction contracts for salq of farm
or, garden :;,produce.

r( ,errrr_,,;rrrif 
an(t't&rta^ Nol ot e'/ /?qe

I (l (r (i{,yj{_ -={,:';{:J'J'JJJ.(



_ ( _ ( _( _( ,_( ,._r( _( .-( .r( ,( ,( ;( -t(
(.(,)( ,,

,,. 77 ,.r'"

t2,

t3.

To sanction relund of revenue
1.

To declare stor.es qurplus or
un-servic'eable excludi ng farrir pioduca

. ' r'

tr To writc off storage losses in farm'. produce due rto dryalg damage by
weevils, rats., fires, white-ants,
rains ctq and plants & gralts

To write off Uriversity.money lost by
fraud or negligerce of individuals or
other causes which are iiiecoverable..

To fix sale rate of perishable
agricult&rc:& anim?l Prodyce of farms

i. Comptrol ler

L Vice-Charcellor l.
ii. Directors, Registrar, ii.

Comptroller, other
officers of tlre Urlver-
sity/Heads of Divisiors/' Regiona! Statiory'
Estates Officer.

L Vice-Charrc.ellor i.
ii. Dlrectors li.

iiL Heads of Divisior-'"" 'iiAi"";i {i';1iory' ni;

L Vice-Chariellor i.

li. Directors, Registrar,
Comptroller ard other ii.'Officers of the Univer-
sity.

i. Heads of Divisions/ l.
Regional Stations

i. Full powers subject to admlssibility
under rules.

t4.

Full powers

Upto book value of Rsl00O0/- in each case
slbject to maiimum of Rs30p00/- in a year.
Provided that the stoies beforc beirg declared
as unserviceable are survey reported by the survey
committee to be corstituted In this behalf.

FuIl powers

Upto ,% of the total value of the stock in
respect of farm produce ad l0% in case
of plants and grafts
Upto 2% of the total value of the stock
ln case of farm produce and 596 In case
of plants ard graft*

Upto Rsl00/- l.n each case, rubject to a limit
of .Rs1000/- in a year.

Upto Rs 501- in each case, srbject to a qeilirg
of Rs250/- in a yearl provided that:-

Serious negligerre on the part of some
lrdividual employee or employees whiclr
might'possibly call tor disciplinary action
requiring the order of a higher authority
and in case cf any fraud or rngligerre, dis-

ciptirary action ls taken against the
defaulting oflicial or officials correrned
before the loss is written of.
Full powers, subject to the cordition that
the rates fixed are mt less than the prevailing
market rates on.the recommerdations of
Committee to be constituted for the purpose by
the Vice-Charcellor.

t5.

(
.1i:

16.
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L Vice-Charrcllor.

...79 ...

Full powers
To sarction re-appropriation of Srants
cxcept in the followitg case*

a. From furds under the reverue
head of Accountb CaPital
account or vice versa.

b From plan to mrrPlan

o To restore or to lrcrease the
expendituie on items the
orivision for which has been
ioeci ficallY omitted or rcduccd
ai the time of Passlrg ot the
budgeL

d To meet exPerditure on a new
service mt.contemPlated ln the
budget

a After the.close of the llnarrial
year.

f. To meet any'expenditure which has
mt been aPProved bY the comPetent
authoritY.

ft From the PrimarY urtt $aY of- Estt ) to EnY other urtL

r' From lump sum provision rnnde ln'' thc budgei tor some sPeciflc. ..
purpose-pcndirg sarction to detalls

L To lrrrease Provision under
teminrarY establlshment GxcePt
wheh eng-agement of the estab-
tistrment-trls been approved by the
comPetent authoritY I and

L From g,rar.rts specllicatly earmarked' for ex&ution of works to any other
obiect of exPendituro

((
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.To sarction expendlture on,demons.

Illigl of implements, tmproved seed,
rerquzers etc.

To_ garrtion,expenditure for prizesand awards.
To sarrtion Scholarshtps, stipends etc

To sarrtion payment of
demurrale charges

To samtion experditure on
book blrdirg lrcludirg other
blndlrg worlc

Dircctors ii.
Heads of Divlsions/ lli.
Reglonal Statlon*

Vice,Charrcellor i?

Director Resident l.
Instfuction

Director Extension li.
Education.

Vicc-Charrellor l.
DircctorsReglstrar, ii.
Comptroller f,states
Offlcer ,and.' other
offlcers of,'the UriVer-
sitt
Heads of Divisions/ iii.
Regional. Stations;

Directorspomptroller, i.
Registrar ard other
Ollicers of the
University/Heads
of DiviCons/Reglonal
Stationn

Ubrarian ii.
?

Full powers

Upto Rs500/- in each case

Upto Rs200/- tn:each case anbject to
maxlmum of Rg500/: In a year.

Full powers slrbject to rules to be framed..

Full powers subject to provislons of
Statutcs and regulAtions in respect of Resident
Instruction Programma

Full'pgwers. I n respect of Extension Education
Programme subject to provisions of furrds for the
Purpose.

l. Vice-Charcellor

ii:,

ut.

i,

i.

_u.

tr.
20.

l.
lb

21. Full powers

Upto Rst00/- in each

Upto Rs.50/i in.each case

Full powers

Subject to the
conditions that the
authority is satisfied
'that the amount pay-
able is ursvoidable
and is mt caused
due to rrcgligerce
of any person and is nrt'
recoverable from
any employeo

ul.

22;

ti. RsJ00/- in each case subjbct to a maximum of
Rs5000/- In a year and beyond that with the
approval of Vice-Charrellor.
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23. To sarction supply oI liveries to
the eligible employees

To sarrtion employment of skilled or
un-skilled tabourers rn dallywages except for

i. Full powers ab per Government rules till the
University rules are fralned.

i. Full powers subject to the cordition that the
rates are the same as in,vogue i.n Governrnent
Departfnents not more than three months at a
time.

i. Full powers

t.

Rs15p00/- in each cass

Upto Rs 5. , OOOI- in each case

Upto Rsl ,0001- in each case under intimation
to Comptroller arrd the Director corcerned.

Upto Rs 500/- in each cass

Full powers

Upto Rs31000/- in each case urder intirnation
to Comptroller.

Upto Rt500/- in each case subject to a
maximurn of Rsl1000/- in a year under
intimation to the Comproller.

Fult powers in consultation vrith the
Scientist I/C Animal Nutrition

Dfficers of the
University, Heads of
Divisions/Regional
Stations.

Officers of the
University tstates
Officerfieads of
Divisions/Regionat '

Statlo.n$

Vice.Charclllol

Viee-Charcellor

Officers of the
University.

Heads of Divisions/
Regiprnl Station

Vice-Chancellor

Vicc-Charrellor

Directof s

Heads of Divisions/
Regib'na! Stations.

Heads of Divisions/
Regiosl Stations

24.

25.

26,

27.

28.

t.

il.

!u.

t.

lL

lll.

l.

u.

It|. lll.

t.29.

To fix limits oI security deposits of
Uni'versity einptoyees and prescribe
methods thereof. :

To sanction contingent expenditure ot
extraodinary na-tura

To sarrtion waiving in part or whole
of recoveries of charges pointed out
by audit or otherwise in extraordinary
cases where charres of recoveri are
remote.

To dispose of by burnirgtseedsJruits'
plants and Agricultural ard Arimal
Products unzuitable.for public usa

To lay down scale f.or the issue of concent-
rates and feed for live.and poultry.

^ tftc<

t.

ll.

(; (; (r-, '(: (:('(
-\-l-.-F ,-

#fj,Hrrk+,i

4-( -(

ljl ;: : i,:1.;::j.1'ii. t j i ;
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miristerial and orderly posts
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30. 'To declare Animals, Agricultural produce.
rursery plants,fruit treesrfarm yard
marure 9tc., 1s un-serviceablersurplus,
un-ecorpmical.

31. To sarction'sate by public auction of
Art mals-, {grigultural produce pursery
plants, fruit tiees and other storis
declared surplu s/un-serviceabte bv
competent authority.

3L To sarrtion wrlte.off ofrbooks ieriodicalsand maps etc other than those'miint"in"d
in the Library rendered urrserviceable
in falr usa

33. To write-off the value of animals died,
destroyed. Full povers

Of'the-EVerige annual stock l% in case of
Live-StocJ<.1rd 2% in case oI poutuy provided
t[ar the full case history ij recordei.ind it is
mt other-wise recoverable on ac6unt' df
negligerce of .1ny official. . '--
Full powers

i. Vice-Charrellor

ii. Directors

\
iii. Heads of _Divi.sions/Keglonal )tatlons.

.'

i. Vice-Chancellor

ii. Directors

iii. Heads of Divisiorsl
Regional Stations.

i. Vice-Char""ilo,

ii. Directors and Officers
of the University,
Heads of Divisions/
Regional StatiorB

L Vice-Charrellor

ii. Heads o{ Divisions/
Regional,,Stations

i

i, Vice-Chancellor.

i. Full powers subject to the recomnrerrdations
of Survey Committee.

ii. Upto Rs l}p}ll- in each case subiect to
recommerdations of the survey committee
under intimation to Comptrollir.

iii. Upto R$5r000/- in each case subiect to
recommendations of the Survey iommittee
under,i ntimation to co.ft.oilir i-J"iljr".to.
corcerned. .

L Full powers on the recommendations of the
Survey Committee.

ii. Upto Rs. 10p00/- in each case on the
recommendatiors of the Survey Committee.

iii. Upto Rs5p00/- in each case on the
recommendations of the Survey Committee.

i. Full powers on the recommendations
of the Survey Committea

ii. Rs500/- book value in a year on the
recommendations of the Survey Committee.

l.

u.

)
*33-A To write-off difterence between book

yalue and sale proceeds of I-ive-Stoct</
Stogk and Stoiis dectarea surplr;;;;
productive, urecommigal .or unservice_' able by Ctilling/Sufvey Committee'

5i
i-;i'
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t.

il.

t4.

35.

t6.

To sarction experditure on ordinary
postage stamps tor ofticial commurication
in speciat case and foreign corresponderca

To fix stock reserve limit for
the Estates Division

To sarrtion expenditurc on entertair
ments, otficial furrtiompeetitB eto

To accord techrical sarrtion to detaited
estimates of cost of original works or
parts thereof ircludirg special rgpairsr
rerpvationaddi tions oilalteratlons
and improvements.mt chargeable to
maintenarra

To accord techrical sarrtion to
datalled estimates chargeable to the
maintenarce of repairs

To permit excess expenditure over
origi rnlly teqhnically sarrtloned
estimates without rcvision of tcchnical
sarction
To accord admidstratlve apProval
for execution ol works

i.

i.
ii.

Vice-Chancellor.

Officers of the
Urlversity fJeads
of Divisiors /
Regional Stationg

Vice-Charrellor

Vico-Charcellor

Offices of the
Unlversity.

Heads of DiVisions/
Regional Stltions

L Estates Officer

L Estates officer

i: Estates Olflcer

,l

i. Vice-Charcellor

l. Full powers

il. Upto Rs 500/- per anrum.

i. F0ll powers ln consultation with

lo

||.

Finarrial Advisor.

Futl powers

Upto Rsl00/- in each case subject to the
conditioru that expenditure per head does
rbt exceed Rs5/- ard maximum of RslJ00/-

ilt.
In a Yqar. ---

iii. Upto Rsl00/- ln each case subject to the
condition that experditure, per head does mt
exceed Rs3/- and a maximum oI Rsl000/
in a year.

i. rupto \'Wffi/:in each "-Krl#r"*
that Vice-Charcellor in consultation with
Chief Ergineer corcertnd.

i. Full powers

i. Upto 4% and beyond that Vice-Charcellor
in congrltatioh with ChieI Er€ineer corcerned.

fo
L Upto25-lacs in each foject

t7,

38.

40.

vp(s tY.x++
.urr.rt' u,. &\'L .r 

^ 
/ c : ..>/

Q zlq.d,26,-./.e-ia/

Lidt
toh/n <:--t a,-. /vol Lt7
,'5/;q r.r/ t4-).za

Full powers

... 4...
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lr l.

4Z

To sarction payment of rcnt for
accommodation lor official purposa

To sarctiorr flut l.ratirg cxperditure
In meetilg allowa6gs of sweepcrs

. .l

To saJrction expenditure on the arpply
of efcCtric encrgy consumed in
University Offices/Institrttions/Unit$

To . sarction expe,Ees connected
witlr shows, exhiLition, fairs

Tb declare scientists and other
digdtoiies as University guests and
sarrction experditure on their board,
lodge and conveyarEe ctc

i. Upto Rs500/- , P.M. on the recommexiaticns
of the Uriversity Rent Committeerbeyord

, that with thc approval of the Vice-Chan:eilor.

Clficers oI the
University, Heads of
Divisions/Regional
Stations

Vice-Charrellor,
Officers. of. the
Universityfieads
OI Divisions /
Regioml Statior:3.

Officers of the
University, Heads
of. Divisiom /
Regional,Stations

Vice-Charrellor
Director
Exteriii on' Educati'on

Vice'Charcellor

llr

I ll.

Full powers s$ject io the corditiorrs that t,he
payments are of purely contingent

character, arc draurn on contingent bills
and may be wlthCrawn at aqf tirne at tho
discretinn oi the appointirq aurhcriry.
The:allowarres will rDt count for iesvl' arJ
pension or pensionary benefit*
That the allowarnes do mt go to a rnenial
or inferior servant in emplof in reeipt ol a
monthly rate oI pay.

That. the atlowances granted do not exceed
the minimum of the regrrlar grade of suclr
post, in case of whote: time ard l/3 in case of
part tlmq

Full powers

iv.

4t.
t

f;
?..
:il
i'T'

F

F

i.

ll.

44,

45.

l. Full powers

ll. Upto,Rs 1OOOI- in each case subject to
budgct provisions

l. Full powers
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'1,'r

,f:

:d,.

To sar.:,i.-.-, lurci'a.re li '.'drlcie/
trgctors.

To c:'.ectlte a3re?rnF!ri!9 111 lfrivJouai

"iti'iit *'ltirders on i'retralf of
U rf ver:;l.tY.

To sa:r-tlon e::petvJiture ln connecticn
iil.,tl.-t"iti i;utitrrie'? bi' or agairst
tlre UlivcrsltY.

t
Tu s*tion exf''-,rr,itrire cl tl'9. ..-. ,
engate,!:ent cf '7e;s.in Ic: +eciailse3 -
icul ft e DrePartticn c'i proiectg; reports

tori.Pit<ii":r rcrk ctc'

i. Tic:;Cl'a rre'lc;:

i. rii*e'Charcelloi

i. Vice-Ch:ir;ell'cr'

irty ennl:;;sa li ll:':.
tiit ver;! lY'l''t:l:i :'i' teii

i1r; -rg Vics-a:'.<':l'.;.ei' i:".

Vtce-.-iiarc':Ic^'
Ilci;!slrar

I ar

#
il-

l.

it.:r.

li9.

49.

)tr.

*5L. To sat€tion House l,uildingt Ca9
Scooter ard Cycie advarrce to
iii ftProv"eiof tne SKUAST'

Flr!i k1:'.?'ers

Upto :t$Jrigi- tn each c-ase excludine'

lawYers fe.r.

Fuli i:orvers erblcct t<r the.corditign: :i'-::
il;J;;i; <ioes'r'.t excred three nr.cn"ni

"i 
iii-l-*ot.ii'i-" e:i7+nd;ture on tl"e

:fi";;il;i-iJ'eicn ;irscn dacs rot i:x':':c?i

Rs6C0i-
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SHER-E-KASHMI\
UNMR5ITY OF AGRICULTURAL Scr'ry981 q TECHNOLOOf

POSr BOX-NC>- Ze[, SRINAGAR --lgglol

Udver:iry Order Nc ++q{Est') ol l9t9
Datedr&&19t9

InaccordarcewiththedecisionoftheBoardofManagementtaken
at its t'th MeetirBr, and in modificationlof all previous orders'the lollowirg Farms/

urits yill firrtion directly to ttre extent of operatiry, maintenarre and management

of these Farms/Urits lor various teachirS' research ard exte:rsion education Programmes t

.with immediate effec$

' i. SheeP Breedirg L*t'Shuhama
ii. Cattie B"99qc Farm, Mana$al
iii. KIL Farm, Srirngar' iv. niin ettitride Fnit Research Sub-Station' '

S.i"Porar'ShoPain '\

The fouowirg co-ordinatirE, arrarBements are ordered for the PurPoses

and to the extent shown belowc-

Farm/Urit Cq:,orditatirE Extent :of Co-ordinatirg control
Main Urit'

.l

Sheeo Breedirg Professor lrrcharget Faculty
F;ni. Shutrami of veterirnry Scierres &
(irctudirg AFL' till further o-rder$

Poultry S&tior0

Deputi Comptroller (Divisiors), Shalimar Campus

FVSC & AH wi| function as here-to-fole in resPect of finarrial

Farms / Uritsr titl further orders
No:Ar"r/Adm lR-64 | 89 I 10547 | 97

Dr8.&1989

i. General Co-ordiration

ii. Sanction of teavds) to Farm
Irrharge as Provided under rules

-do-

_do_

above Farms I Urits is irdicated in ttre Annexure rAr'

Farnrs / Urtts to the extent

with the firsrcial and adminis'

hereby delegated to the

and Ass stant ComPtroller,

transactions of the above

sd/-
( H. lvt Tahir) Registrar

fr!

':

:

j
Cattle
Farmt

ICD Fiirm

-de 
,

Director' of' Research

Bre-editg
Martasbal

-)

f
)
)

)

:

)

)
)

)

)

)

Hieh Altitude irrharge Division ol
Frlit,Research Pomologyr Shalimar
Sub - Stationr CamPua
Balapora tShoPai n

Siaff Po$tion of tlre

'Br, rct.; rD, of this, 'oriler. ' .,

' ' . ' To. enabls the p,roposed furrtiorirB 9l these'

erwisaged' ab6ve; the drawirg ant'di$ursirg powers' together

trative Pgwers as indicated in,\nqgfre rEl o"f this order are

Scrior Scientisls lrrtrarge' of the ' atlove Farms / Urits
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Anrcxure tEt to Unirrersity Qder No:
044 (Est.) of 1989 Dt: & & l9E9

v9)

..8)

Natrre ol power:

A) Admiristrative powers:

t) To grant all kinds of l.
teave but o(cludir€ study
leave.

Firercial Dowers:

l) To allow to make purchase
of statiorery artides after
inviting quotatiom

2).To atlow to make lotat Purchase
of statiorrry in case of urgerrY
without i r:viti rB terders

3) To authorise repairs of Uriversity
buildirg*

e) To sarrtion Payment bf 'demurrage
ctrarges

Extent:

Full powers in respect of Employees
upto the rank rif Senior Techdcal
AssistanL

Full powers in respect of grant of
casual leave to Assistant Professor/
Associate Professor under him.

UPto Rsl' Ooo/- in each case for items
.ryhich are not covered urder rate contract
or are rnt'supplied by the Suppliers with
whom r6te contiact'is sancticned sbject
to the recommerdations of the Purchase
Committee.

Upto Rs200/- in each case subject to
maxirnum of Rst000/- in a year.

Upto Rsl,000/- at a time but mt
exceeding Rs3F00/- in a year in urgent
cases arbject to availability of funds in
consultation with Estates Clfficer ard
with the help of correrned Sectional
Officer attached to'that udt
Upto Rs 50l- in each case subiect to the
cordition that the authority is satidied
that the amount payabte is unaviodable
ard is rpt due to ttre negligerce of any
person ard is rpt recoYerable from any
employee

Full powers subiect to the condition ttrat
only essential birdirg work is done at'the
reasonable rates

Full powers as per Goverrmeftt rules
(tiU ttre Uriversity frames its own
iutes) in con$ltation with the !

Comptrollec

Upto Rs5ro00/- in each casc subiect
to maximum of Rs20, 000/- in a Year
exccpt in case of lurriture articles
purchase whereof will be sarctioned by
Vice-Charcellor.

Full powers subicct to availability of turds
and 6n the rate!, terms ard corditiors
recommended by the R'rrchase Committee
and approval of thc comP€tent authority.

vr(
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.r.'.,'( (j'i, ,,i:n;.iia
$ To sarction orperditure on book/

register birdir€ irrludirg other
bi,iditg woqk (exclttdirg Library
BookslJournatsL

6) To sarrtionrs.rpply of liveries
to eligible emPloYees

7) To sarrtion the purchasc of store
articles i.e equiPmentsr irs.tru.
rnents, .ln&hi rrcs, tools ; Live-Stock t
Chemicalsr tlas$rare etc

t) To make purchase of stores-
eguipmenis, mcchi tnry r toolsr'
etc. sartioned bY the
competert authoiitY.
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.sri
9) To sarrtion contracts for sale

of farmsr or gardenrs prodr.rca

...9...

9. Full powers on the recommerdations of
Auction Committee and subject to the
conditiors that the bid accepted is rpt less
than as compared to the ayerage bid of
last three years Vhere the average bid is
less than average of the last three years,
approval of Vice-Charrellor through
Comptroller should be soughl

10, Upto book value of Rs5000/- in each case srbject
to maximum of Rsl5000/- in a year provided
that'the stores befqre beirg declared as
umerviceable are srtveyed by the Survey
committee to be corstituted by vice
Charrellor in this behalL

',ll: - Upto12%,of thelotat-valqg;-:of;the,,stggf ., ,

.. . . : iii case sf farm prodtrce arrC 5% in casg
of piants and grafts

lZ Full powers subject to the corditions that
the rates fixed are mt less than the
prevailiry market rates on the recommen
dations of the 'Committee to be comtituted
for the purpose by the Vice-Charreltor.

13. Upto Rs20O/- in each case srbject to maximum
of Rs 5001- in a.year.

14. Upto Rs 500/- in each case srbjecttc limit
of Rsl000/- in a year urder intimation
to Cornptroller and the Sirector corcerned

L5. Full powers in consultation with Scientist
VC Admat Nutrition
Upto Rs. 5001- in each case on the
recommendatiom of Survey Committee
to be constituted by the Vice-Charrellor.

17- Of the average anrual stock l94 in each
,-,, 1 . rclge:of,live,stock artt l% in case:.of poqltry

- provlded,tha,t the fid!.'case hr,s1qy, [s, ,,, ,

recorded ard it is rpt other-wise
recoverable on account of rrcgligerce
of any official

l& Upto Rs 2501- per annum.

Upto Rsl00/- in each case subject to
the condition that expenditure per head
does lpt.:exceed Rs3/- per head and
maximum of Rsl1000/- in a year.
Full powers

v 
"{dl

v

;,\1

' l0)To declare'stores srrplus or
unserviceable irrcludi rg farm
proiluca

.'-
( _. r' '

I I )To wr.ite"oif': storc' losses r ,a ff .

' farm,prodrre..due.to.dry-aee/ .t fnrAFstPJ'ill 
rarns etc'?Iants

l2)To,fx sale rat6.of peristrable: agricrultqal; adriral produce

- of 'far.ms .. --:
< lJ".

laTo salhtion e.{peniliture on- demonstr-dtiorf of implements,
. improved seed, fertiiizers etc

,:i4) fq €rrtion contitenr expenditure
' : 

- 
r : of _ eit" gq5d' tnr.y. -rBtura

l7)To.wriiFoff the value of the
',:i'",i' ,:: 'atpqts,.di-ed; destroye4 i.::::- r '.-1 ,.;'t;.i*. ..,ri;..;i,.1;... -.,..*-..:.: : .. . ..r .:

,, lE)To sangtidn.experditure on
\ Poslage stamps forofficial
.\. commuricatign Inrspecial' . \ case and fdr corresoondarres\
: '1 l9)To sarttioa -expenditure on enter-

\ i tairments, oflicidl furrtiom,
\. 

meetirgs 9t9. , r

, 2(rlTo salrtiq'r.cnpenditure on erpply
\ of electric errrgy corsumed in

. \Uriversity. office/Institutiory'
Etir
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2l)To o<ecute repairs to the
Vehicles oJ rhe Uriversity
in the market.

22)To sarrtion engagement of
skiiled or urskilled li:bourers
on daily-wages for farm operation
(except for miristerial arrj
orderly posts)

-.- 88 -..

21. Full powers subje,:t to rhe
conditiors:-

i) That all fonrraliiies rerluired
urder rules are obser vcd in
order to ensure that experrditure.
ircurred is econrrrrical ard ,' .

reasonable.

ii) the bills are verified by
techrical hands or in aiiserce

thereof by the off[qirs with
whom the vehicle is attached. .;

iii) Repairs are corducted throush I
Vefricle Repair C6rnrnittee clm tituted
by the Vice Char-icellor from.', .. .:''
time to time. : .: ., ., ' 

1,

2Z Full powers as per rqrmslrequirements.. :

with bu<iget ailocation.fQr rpt more.rhah,
, 3 rnoflths at g time..' : . .: .-. ,:' ..
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uriversitv*frl*o1 ol let5
D " t .--f 

'-i lt. 7' l9t'

Ine<erciseolPowersvestedinmeurderCtause60ofsher-e.Kastrmir,

UriversityofAgliculturalscierrces&TectlrnlogyStatutes,LgS,,l,Prof.AAhmad'
Vice.CharrellorherebyorderthattheEstatesofticer$rallexercisePowerswith
regardtoe(ecutionor"",iou,works/rcpairsincaseofemergerryonworkorder
*iS' ao ttre o$ent of Rs lo' o0o/- in each case'

( Pror. flt**,
Yice - Charcdla

No:AU/Adm I *LL7 lrrl E5 I 9055-t9-Dated:- 
lE . 7. l9E5

v'Ii-

rz,)

-J

\,,\
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Copv for information ard
niessarv action to the:-'

L

1..
11.

5.

6.

7.

Director Extersion Education / Research

Shali,mar CamPus

Proiect Planr{rg & Monitorirg Oflicer'
H.Q. Offico

Estates Officer

DeputY ComPtrolter

Alt Heads of DlvisiondRegional
Stationdurits
SecretarY to Vice-Charrellor

UriversitY order tile (w'asc)

( M.-,flsq !""")
DeputY Regisilrar

vr\

.y)

J
l2)
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RESTRICTIONS

*,/
Admiristrative Powers

, P.owers to trarsfer employees within
the Uriversity: --_'--

\ The powers strall mt be exercised
l-! pre,sent without pcior approval of the
ViceCharcetlor.
To grpnt alt kirds of teavd but
excludirg study leave and casral
Ieave and to sarrtion actirg
arrarEementst

_ Officefs of ihe'Urtversity/
Heads of Divisions/Regional Statidns/
Estates Officer of thd Ur{versity
strall rot exercise the powers in resDect
of nrakirg arrargemeni durirg leave
ot any official except in very geciat
cases and that too with the permission
of the Vice-Chrnrrcelloc

( Sdrcdrtc lI to Chaoter IX Clause 69 )
Finarriaol Powers

To accord sarEtion to p{.lrchase of stores
articles Le eguipment, i nstrument,machi rcrv.
tools. live str:ck. chemicats ard qlassurare etC

Powers may.bb exercised with the
f ollowi rg restrictiors:-

ii) officers of the
Uriversity

Subject to a maximum
of Rs20,000/- in.a year
in respect of each cate-
gory defined in Uriver-
sity order No.2(r6 of
1985 dated' 15;4.1985 for
each Regional Staliory'
Division Qopies of Sarc-
tiors issued irri{dr this
item stralt irvariably be
endorsed to Cqmptrollerrs
Offica,
Subjeqt to a maximum of
Rsl0P00/- in a year in
r-e?ect of each category
defined in Uriver$tj
Order No: 246 ot l9t5
datcd: 15. 4. lgEt
Subject to a maximum oI
Rs5 O00/- in a year in
r€spdqt of each catetory
tlefined in Uriversity
Order No: 246 of lgtJ
Dt: lJ. 4. 1985.

!
tl

,1
:

I' 1f

,*.*,
'.s'

Vide Uriversity Orcier ?
No:342 of 1985 dated n
23, 5. t985. I

1
E''q

( Sdredute I to Chaptcr D( Cla6e .69)

v
Y
Y
Y,

\7

W.r

c^t-

Vide Uriversity Order:
No: 461(Est ) of , :
l98Z dt: 16. t. t982.'

Vide UiCver-
sity.order No:-
J42 ot. 1985
dtz 21. J. 198r.

if,
j,j
:f

I
)i'

V

v.J
-\ a-

\r( I

6,n12 
uo Heads of DiviCons/

Regional Stations

iv) Estates Officer

42, To samtion fluctuatirg' expendiir.rre in meetirg
allowarces of syeeper

T tE powers may be '

e:ercised only with the prior
approval of the ViceCharrellor.

Vide Uriver$ty Order
Nbr 342 of 1985 dated
23.rt98'

-do-

-do-
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of storR ,

articles .1.e. .
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apprbval of the Vice-Charrellor. zt.s.:,Jtai
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Page

3

5

6

8

l4
l4
20

23

23 82(iii)

13 S.No.E
column 4(vi)

40 Explanation(iii)

45 Column 6(vi)

53 Column 6
(in respect of
Driver)

ERRATF
Line. ExistinR words

2 a, b, c.and above

I Compire

5 shal not aotomatic

3 service and

I his/her

2 his/her

2 consenscious

4 years

Director Residint-cum-
Dean Post Graduate
Studies

3 be of three members)

I 'in case of Assistant
Professorswho

Member

Correct words

a, b and c abse
Comprise

shall not mean automatic

servant and

him/her

him/her

consensus

years, in respect of
Veterinary Faculty

Director Resident
Instruction-cum-Dean
Post Graduate Studies

be of three members ivith
one expert from outside).

In case of Assistant Professors
and equivalent'who

Secretary

v) Deputy Registrar
( Establ ishment)...Secretary

(Quorum of the Committee
shall be oI 3 members)

v) Deputy Registrar
(Establ ishment),...Secretary

(Quorum of the Committee
shall be of 3 membirs)

their
live stock and poultry

Cluase

5(d)

t3
l8
27(aXii)

a8(a)

55

74(d

80(vii)

v 5t Column 6 -
(in respect of
Tractor Driver)

Note 2
S.No.29
Column 2

live and ooultry

his

v

v'
-l
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